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An Editortol 

Dictotorship, 

U. S. A. 

••mui ib^ ;. ^«U ■ ■4 ,>eur 

b« ntd. If ttit fovt '.t van airK a man arvun'1 

tkuy think Ian r "me loias an*I 

ila all I . rigl THEY CAN DO 1HE SAME 

THING TO YOG 

So take a fooi haM look at the latest i»er.sr- 
ition by Attr Gr kcnued^ of the Intti 

rational Rrothi-rhi'«! of Toamoten anil Ui«n 
Mitaelf whothor >tbls K the sort of thmy that 
• aould orc'ir in a lri>. L'niUd Slabia or ociv ui a 
' aariat Italy, a Nan iiemiany, or a On miinist 
Ituaaia. 

Indor tho L n-lrum-Cnfftn A^t, all lalx'r 
■luit I'l'Hd t. u.^vira Agau-sl any p«j«»ibU 
ombezzlemen i i proper .lupoaal of union 
t|iarty. Thia la for 'h^ oom ni^ prote :Uoc of union 
■ -"ti^ara. 

1: accordance I'r! t^e prnvi*i-ir.s of thi* bill, 
the Tmniateni' I'nii a. tUe imaeai siaglu labor union 
in thi .eorW. haulOk’ pproxlmately l.TOO.OOO me 
berm 't'.r.iina yean *■' - had a boini in ibo onor- 
■loua > • ’ 995 nuilKM-. Itua coicrs tiieir 15 na 

liiiniii otT' -tf and tho offlraia of thoir 450 

T) .-r-' have boon \ory fow loaaes un¬ 
der th: -Cl .40 that tho exprrionce with it 

lia* fiien the « '^lora tho loneat poioible rating 

e e.. |h« TaamaUrt 
hnd Ihrir inawrnnee cnnvollod and wkoa ihoy tried 
find anocner iniurance 'aenpany to wrtio Iho 
bond, no orr would write it 

Pavmeniii Mr in:* type of bund hi 
amount* are geprrall) about I'e percent but pre 
tiioiahlv fur a bond < : thia aize the percentage 
I' iwid he le*.* imeM-herr around three-<jiiar1i 
i-r I r r »« i<t i 5 mll'ion. this .*tlJ( anifiii^lr fi> « 
fee i>; I ari'Ui <1 ^T.'iU.iuiu « vcai 

I >ihx be a V. rv rie«iralile ac 

M*ur,t fii; ndiiig I npai" ->iil m «* Tt' pi«- 

g'im Mi'i ’: I er .i,u •l'•n ‘ ^ R llolTa t hargt d tuat 

he had : I ’he ri a*M;i ’ hi no lionding l om 

ponv > I-iM I'e !'ie 1 ,,r.| f'lr r . Teamsters «aa 
pra»i'j'e (; Ail) Gen 

ste •• ** !on ne- rm 'lyrrtrl. This nees- 

e.r. I r|nl>;,>* lf| the Rcsion insurance 
«.• r " H* Ro*ton branches of 

»n<e companies had all 

I ,c M . ir.en.. e ntfice lhat they "ere 

♦ t 1 'i.i ici.-' • ir an> Teamster locala It 

' ,<.!> i' .(• A*'v Cen Kenned' -ind 
^ exai'lu "hat Huffa 
(hargi- ■ " ; ' • ' g Ihi Teiimsler*' I'nion 

r- ,n It:- ... required under the l.an- 

dniir.-liTit^i tinder }*>,• h'.H, 

aie * 1 ' hc!!i.l- ■' •hr\ aen-ii aer*e as 'flieers of the 


OF THE OLTRACEOUSNESS OF 
THIS PfM« ‘HMANCE BY THE ATTORNEY 
I.ENFRAI II Hl»S .SWORN TO UPHOLD THE 
LAW*. OI THE L’NITID STATES YET HIS OF 
l« DEI iRIRATELY GOING AROUND AT 
TEMPTINi, TO MAKE IT IMPOSSIBLE FOR THf 
teamsters TO COMPLY WITH THE LAW 


PRE.SIJMARI Y IF THFY DO NOT (OMPI Y HI 
THFN IN I ENDS TO PROSECGIF. THIM FOR 
NOT DOING 5M> 

IF anyone can THINK Ol A MORE 
A MORE UN AMERICAN OR A 
MORE Dl:-iKAcEFUL PERI ORMANCE I HAN 
mi5 W‘ WOULD I IKE TO HEAR ABuMT IF 

h>i4 hr< rue coiiNiiie'l '.tuil 
tii' !■ ! "rih'iiv I carmi g un nothing vmf a 

twr ngiiiiixi James Hnffa and the Ti im- 


e great snow "i 

w- s >ee. man and 

i.i.«.i .,r ii- Y >Bni>tM's. Yet "h » 
ia< ^i.oi tp-'' tlnffa four difforgni 
ha' been nctpiitb ’ 


ln< go 


h n had man. " hy iti i 
ri,e .iniwrr ii prAlly oheious: name 
|w, ir,*» tnp fi-viirnmrnT not protecutina Wi' 
Hoffa 'or ‘in'r L'ui persecuting him becauae he 

der ac all 's^ur Irsder* and all the reil of Uf 
auppo'ed to do. 

ar.ler dared to rais 

. .'in iai 4 brother 

Kennedy, uaen some -troiie i# iguage and aaid hi 
father told him lhat all businoaiineB Were ton* ui 
b'tchri. In *h. fare of a ft" Kar-^h •’ <>id.s, Kog ■ 
Bloiigl .nd offii inl* of the slee! cirpnralKit!'- n"i 
the l ountry sbjertly eollaPf-ml Hie diffeieipe 
tween the steel presiilert.* and Mi HciTa i* tiiat 
heinij ’n.i"e of touf' \T M HolT';i hii-. NOT 

yielileil to far gr attr iirtvsire than "S'- cM-r 
broiirh*. ,iea:' it the :;teel cocpoi ation.* 

HofTa ha*, therefore, committed the unfor- 
Otvahle I t,t far at the Kennedy* are concerned. 

I l.■'•<' < •tioeci Vi'onv men. born to eraat wealth and 
havina ihni i . >-av. become timpU in- 

furiairil when people iiana up to them and defy 
them, 

T' • "ii 1 in';' I liy that never o* t’urrt'il 
In ir,. I estate* hi"*' r* ^rht* i\ennrd*, - n't. hn* 

■]' III" |.eo(ili>. bill like dic¬ 
tator*, < oolempliii u> of the areal maa* at 
They appaienti* • i.ntider lha paople hi only In Jo 
ihrir will 

1 IS. tt • ■ :,blisher ■ 

n.i'i ifiifiie ih'inre tn sr* tlo Ker¬ 
ri.!'- orrA'i.-i.p iti'ide From our ex- 

nl'* father, Joaeph P 
Kennedr, we ran tr!' our reed- - lhat the 
dent anil hi* nroi'ycr ine attorney -Teneral. are ihe 
chililren oi a ruiliieti father and unlasa aomr of Ihe 
mrmbrrt of Conirr**, *omr newspaper publisher*, 
*omr nii.'inettmen and tome labor l-aderi stand up 
to the Nenreuc* thr »av Mr. Hoffa hat done, the 
dKlatnrihip wh.rh thr Kennedy* are rapidly 
trniii.' m lh> Uriilrd Stale* will become a perma¬ 
nent rn»lavement. 

HIs r.itnORIAl. IS NOT WRITTEN FROM 
A PARTISAN POLITICAL STANDPOINT BUT 
A.S A t.RAVE WARNING THAI Ol R MOM PR I 
t lOl ^ AMIi-U aN BIRIIIHK.IIT, OUP EREI. 
DOM. !•> IN I) PERIL FROM THE 

RUTHLISSNE-S OF EHE KF.NNF.DYS. DON T 
FOMt.U -- IT MAY BE MR. HOFFA TODAY, 
BUT IF COULD Bl. YOU TOMORROW 
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Teamsters Mean Power 


At The Bargaining Table! 
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Sb Jseur Simeii 


M mtT MT W Tia TU* IT TMB MW TOtX TUOt ■tUTiirr 

Atran Hiti tOLtiaiati. CkainM* of U* 

OltlL X. DirrAll, fraidtat aad . 
titroik Tm rmuimt UiKiM* r. liMcaarr. fientsty 
•iMc;? A.Cax, Traatarar 


Hoffa Rides Agiin 


Tha caauaiatiaa 1 tnarAMUae* aaS iacal 
uwck ofaraun la tha aMtrahaUtah araa ta 
aaha iliaiaadi atwM Jaaaa F. Hoffa aaalhar 

atatary ■ ka awaap Iwwara a aaoara aaUaaal 

IrogHally. Um Kice m mirtwmAar for Um Nov 
Tart aaptoyara waa paahad up by tha r o d( 
aaa al tla aay TaaaMaaa Uaan taraia ta thia 
•ay ta haw la M' Haffa a ^ »^aa« that thay 
Mb wHh Om Now Jtraty laoala la a aiaaw aat 
■tf aat* ■■•'•aM- laia a«Lra-i car 

■«§ r.*rl la a aitaaiiM m wiMt thara 

waa aa hargaaaaM Tha ISaw Tart aaiu lat 
Ihwtr lailiiiii hiww laac laar a .aU »■-. ra 
irrtt Inw iha aaawc prte* Ut. HaBa had aa- 
I la hh talka with tha aaar tha-raad aid Jartay 

^ lyahal araa that tka akloa ytMdiat 


fn'ia hla ilaiaaala at what had artglaally baaa a 
)uap.Bgwa yatkt far dawaward nruada. Nat 
thar ha aar tha fhaaiptoita of autoaawiy would 
t>t.dga. That pa^ "F f” anpleyara 'o do all 
tha Itnaf. Tha hig triaaaaatiaantal oparatora 
alwaya galch to aay yaa ta Mr Hoffa. lad thr 
«rada ef iigaara Tha holdauta fouad tht>r 
aataaiaia cJaMortag far gujek raanaptaea of 
toUrarwa Faar of loaMg buaiaaaa ta traak flaatJi 
■hat had aigaad nraaghl aa ahrapt Mllapaa of 
riaiataan 

Tha aaw toalracta call for waga loi-raaira I 
far ahoaa thoaa yrorldad aadar tha Kaanady Ad 
-lalatxabaa'a culdaliaaa far gaanay hl<har pay 
' ' hlghar produetlnty. Tha pahUc, aa Baaa], wU’. 
foaa tha highar bill la hlghar cvaia for arary typa 
af coaanaaw gooda. Aad Hoffa (aargaa wtthm 
•aay raaah of hia gaal- total doiataatloa of tha 
AaMwtaaa traeUag aidMtry. rltal Uat la tha 
aoaatry'a traaaportatloa aatwork 


• ria ' h*’ ifjtrns. kind .'f h.'ircl f'U’:htlntr t hard-hlf i IriR unionism 

i ao ■'•Iv bv < ;» ri'*r.jil I-Irrt rl ' I lant Workers. Unlike Carey of 

1>'F who CJT.mi' ted hlruaelf ' ri an it jron-‘nt for a small wage hike for Gfc" 
Workera, F-resident F'-.d fa b iLiUnl f.'r his members .nnd won them i $i^0.00 
watfe rtooftT fin II I rlnire b‘»'iet l':T f.otalllnp *13 cents per hovir! 

No other union Ir. the . mr 1 * tteji has shown the growth of the Teamsters, 

and won the gains. ch.i*'-e.'3.- ■! r v t nr* inarr.sters. Ft'ide with the Teamsters and 
.. tne ifit oi muvi.i'.. T'v Lo : It, u jwn a”: the b trgalnlng table with the giant 

of American labor. 

An authorization blank war. 'o you In the last mailing. Please pass on 

the enclosed blank to a f rl* r. I tn fill .ut, sign and mail In. 

Tb'AM UP Wi rH THF TF A;<oTFK.::3 ! 

F KFY TO AN IMPROVED FUTURE 

Nicholas F- . Morrissey 

General Organizer 31Gt. YCUR NLRB CARD TODAY 

International Brotherhood 
of Teatnatera and 

Director of Tear atera' TEAMSTERS GE ORGANIZING 

•Joint Council No. 10 COMMITTEE 

650 Beacon Street FORD GT. TELEPHONE 

L.YMN.t^ASS. LY - 
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c*! February 19^3 



Mr. Jaaes R. Hoffa, General President 
International Brotherhood oT Teansters 
2^ Louisiana Avenue, Northwest 
Washington 1, D. C. 


KE: Organizational Progran 

General Electric - 

Lynn-Everett Area. 


Dear Sir and Brother: 


The undersigned, over the past two years, has had a con¬ 
stantly developing progran of organization under way at 
the Lynn-Everett plants of the General Electric Company. 

The contract in effect between the lUE and the General 
Electric Company terminates in October of I963. This 
office was sought out by certain employees of the Gener¬ 
al Electric Company, many of whom were members of the lUE; 
several were former members of the UE. All are presently 
employees of the General Electric Company. They approached 
this office with the firm conviction that the Teamsters 
would be an excellent successor for the two above-named 
organizations. 

This committee arrived at this conclusion because the UE 
and the lUE have been battling over representation rights 
with the General Electric Company for such a long time, as 
is indicated in the enclosed photocopy of story from Busi¬ 
ness Week for April 2nd, 19t^» that they have rendered theme 
selves ineffective, particularly in the grievance area, so 
tnat they have an attitude of "A Plague on Both Your Houses", 
so, therefore, they are appealing to the Teamsters Interna¬ 
tional Union to put on an organizational program on their 
behalf. 

THERE ARE PRESENTLY 13,000 PEOPLE IM THIS UNIT. 

Over the past year, and prior to the 3-year rule being in¬ 
stituted as a bar, this committee and myself were successful 
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Hr. Jmm 9 » I, Hoffa 
MaahlBgtoB, D. C, 
ro OoBoral llootrio 
21 fobruary 19^3 
- pago two - 


la gottiag oTor 1700 autborizatioa earda algaed. After talkiag 
with Houae Couaeel Bartoaio, there la aoae queatloa la ay aiad 
aa to whether or aot theae oarda, praaeatly, would be accepted 
by the Board. 

la Yiew of the faregelag aad la coacert with our proTloua coa- 
Yoraatioa relatlYO to the above project duriag your Tieit to 
Boatoo, I plaa to go ahead with thia prograa oa aa iateaaiYe 
aeale. la thia regard« 1 have aade a coaaitaeat oa a hall di¬ 
rectly oppoaite the aaia gatea of the Oeaeral Ilectric plaat 
ia Lyaa, Haaaackiuaetta, at a total coat of for the aext 

10 aeatha. Ia addition thereto, 1 have obtained the ratea fron 
a local radio atation, which are herein furaiahed for your ia- 
fornatioa. 




6 daya 

4 weeka 

13 weeka 

26 weeka 

60 

aecoad once a day 

$42.00 

$168.00 

$468.00 

$936.00 

60 

aocoad twice a day 

66.00 

264.00 

838.00 

1716.00 

60 

aecoad thrice a day 

90.00 

366.00 

1170.00 

2340.00 

5 


90.00 

216.00 

936.00 

1872.00 

60 

aec eaee a day plua 

3 aiautea 

132.00 

384.00 

1404.00 

2809.oo*/' 

60 

aec twice a day plua 
3 aiautea 

136.00 

480.00 

179^.00 

3588.00 

60 

aec thrice day plua 

3 aiautea 

$180.00 

$376.00 

$2106.00 

$4212.00 


la addition to the above apot ratea, there are praaeatly open 
for aponaorahip five-aiaute aewa broadcaata at the following 

tinea I 

61OO a a 
9:00 a a 
3:00 p a 
4:00 p a 
5:30 p m 

The apoaaor ia given a 13 aecoad opening connereial, a one- 
aiaute aiddlea coanercial, and a 13 aecoad cloaiag connereial. 
Tha charge for auch a broadcaat of the aewa ia $34.00 for a 
aix-day period. 

It ia ay opinion, after exaaiaatioa of pertinent atatiatica, 
that our prograa would be aoat effective by aponaoriag the 
ban aad the 4 p a aewa for a tweaty-aix week period, aa theae 
aewa broadcaata occur at a tine when the ahifta are changing 


- t - 













Nr. Jaaes R. Hoffa 
Waahington, D. C. 
ra Qeneral Electric 
21 February 19<>3 
- page t«o - 


in getting over 1700 authorization carda aigned. After talking 
with House Counsel Bartoaic, there ia soae question in ay aind 
as to whether or not these cards, presently, would be accepted 
by the Board. 

La view of the foregoing and in concert with our previous con¬ 
versation relative to the above project during your visit to 
Boston, I plan to go ahead with this prograa on an intensive 
scale. In this regard, I have aade a coanitaent on a hall di¬ 
rectly opposite the aain gates of the General Electric plant 
in Lynn, Nassachusetts, at a total cost of for the next 

10 aoaths. In addition thereto, I have obtained the rates froa 
a local radio station, which are herein furnished for your in- 
foraation. 




6 days 

4 weeks 

13 weeks 

26 weeks 

bO 

second once a day 

$42.00 

$168.00 

$468.00 

$936.00 

60 

second twice a day 

66.00 

264.00 

858.00 

1716.00 

60 

second thrice a day 

90.00 

366.00 

1170.00 

2340.00 

5 

ainutes once a day 

90.00 

216.00 

936.00 

1872.00 

60 

sec waee a day plus 

3 ainutes 

132.00 

384.00 

1404.00 

2808.00./ 

60 

sec twice a day plus 
3 ainutes 

156.00 

480.00 

1794.00 

3588.00 

60 

sec thrice day plus 

3 ainutes 

$180.00 

$576.00 

$2106.00 

$4212.00 


In addition to the above spot rates, there are presently open 
for sponsorship five-ainute news broadcasts at the following 
tiaes! 

6:00 a a 
9:00 a a 
3:00 p a 
4:00 p a 
5*30 p a 

The sponsor is given a 13 second opening coaaereial, a one- 
Ninute aiddles oonaercial, and a 13 second closing coaaereial. 
The charge for such a broadcast of the news is |34.00 for a 
six-day period. 

It is ay opinion, after exaaination of pertinent statistics, 
that our prograsi would be aost effective by sponsoring the 
6 a a and the 4 p a news for a twenty-six week period, as these 
news broadcasts occur at a tiae when the shifts are changing 











Nr. Jaaes R. Hoffa 
Wasnington, D. C. 
re Oeneral Electric 
21 February 19^3 
- page three - 


at the plant. The UE la presently sponsoring the 11 a ■ news 
on the sane station. 

1, therefore, reconnend that the International Union sponsor 
the above-nentloned news broadcasts at 6 an and 4 pn on a 6- 
day week for a period of 26 weeks, and I request that the In¬ 
ternational Union underwrite this sponsorship In the anount of 
|280|l 

It nay becone necessary, in addition to the above, to nake spot 
announcennnts. Including tapes of nessages and Interviews with 
our Oeneral President, as our drive picks up speed, and, with 
your pernlsslon, I will be In touch with you on these spots. 

I would appreciate your approval on the news sponsorship on the 
above-described basis ss soon as possible as the opposition nay 
buy the tine and foreclose on us. 

I further reconnend that the total progran described above be 
underwritten by the International Union. 

It will be necessary to assign staff on a pernanent basis with 
the necessary publication and organizational activities expected 
of such staff. However, I will discuss this additional phase 
of the progran at a subsequent tine. 

Enclosed for your additional Infomatlon Is a partial copy of a 
CPA's audit to Carey of the accounts of the lUE as they relate 
to certain naned Individuals as described In the accounts and 
are fux*nlshed particularly in view of the fact that ny Infor- 
nant advises that Carey, as a result of the fornal charges that 
are being prepared, went to Bobby Kennedy to get this natter 
straightened out and, ny Infornant says, Bobby Kennedy rebuffed 
Carey, and that presently Carey Is working through Senator Stuart 
Synlngton on Kennedy to cause this natter to be quietly disposed 
of within the Departnent of Labor, and I an further advised that 
Carey has a contract covering certain enployees of Senator Sy¬ 
nlngton In the electrical nanufacturlng Industry. Could this 
be a "sweetheart" contract? 

With kind personal regards, I an 


Fraternally.yours 

Nicholas P. Morrissey 
General Organizer 


NPN/co 

PS: Enclosed Is a newscllp on the arrest of Angelo Colella, 


lUE. 


Encs: 3 as above. 
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Rr. J«a«t I. loffa, a«««ral Pr«sl4Mt 
Br«tli«rho«4 •f T««Mt«rc 
' Laalilaxui 4 tmu«, lortbaact 
Ma«4ljistM 1, D. C. 



Kli OrgaaltatlMal Pragraa 

0«««r4l llcetrle —>•> 
LyMi-lT«r«tt kr—. 


D«4r Sir •a4 Bn>tlMri 


Tli« ••4«r«lga«4, o¥«r tM past t«o yaara, aaa lu4 a eaa- 
ataatly 4a¥alapiAg prograja of orgaaisatioa ua4ar «ay at 
tka Lyaa-lvaratt plaata of tha Oaaaral Ilaatrle Coi^aay. 

Tka aaatraat la affaat satosaa tka IVl aa4 tka Oaaaral 
llaetrie Coapaay tamlaataa La Oetokar af 19^3* TRi« 
offlea aaa saagkt oat ay aartala aaplayaaa af tka Saaar- 
al llaetrla Caapaay, aany af ahoa aara aaabara af tka 181] 
aavaral aara faraor aaabora af tka VI. All ara praaaatly 
aaplayaaa af tka Oaaaral llaetrie Coapaay. Tkay appraaeko4 
tkia offiaa aitk tka fira caaaiatiaa tkat tka Taaaatara 
aattl4 ka aa axeallaat auaeasaor far tka taa akaae-aaaa4 
argaaitatioaa. 

Tkia aaiaaittaa arrlvak at tkia aoaelaaiaa kaaaaaa tka VI 
And tka IVl aava kaaa oattliag avar raprasaatatiaa rigkts 
aitk tka Oaaaral llaetrie Coapaay far saak a laag tiaa, aa 
ia ia4ieata4 ia tka aaelaaa4 pkotaeapy af atory fraa Baai- 
aaaa Maak far April 2 b 4, 19^, tkat tkay kava raa4ara4 tkaaa 
aaleaa Laaffaetiva, partieularly ia taa griavaaoa area, aa 
tkat tkay ka?e aa attitu4a af "A Plagua oa Bath Tour lauaaa", 
aa, tkarafara, tkay ara appaaliag to tka Taaaatara lataraa- 
tioaal Baiaa to pat aa aa orgaaitatiaaal pragraa aa tkair 
bakalf. 

TBBBB ABB PBBSIVTLT 13,000 PBOPU II Till WIT. 

Oaar tka paat yaar, aa4 prior to tka 3-y44r baiag ia- 

atitatak aa a bar, tkia eoeaiittaa aa4 ayaalf aara aaecaaaful 
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Hr. Jmsc I. 4«ffa 

MasaiaftM, D. C. 
rm llaatrlc 

21 fmhrmrj 1963 
- MC« - 


la fttlMg •▼•r 1700 ••tkarlMtlu ••r4a •icaa4. Aftar talklac 
vita laaaa Caaaaal lartaala, tkara la aaaa ^vaatiaa la aj ala4 
aa ta vkataar ar aat taaaa oar4a, ^raaaatlj, «aal4 ka aaoaata4 
47 taa ■aar4. 

la Tlaa af tka faracalac aa4 la aaaoart altk aar pravlaaa aaa- 
varaatlaa raUtlaa ta tk« akava ^rajaat 4arlac yaar Tlalt ta 
Baataa« I plaa ta ga akaa4 vitk tkla yragraa aa aa lataaalva 
aaaia. la tkla racar4« I aava aa4a a oaaaltaaat aa a kail 41- 
aypaalta taa aala gataa af tka Aaaaral llaatrla ylaat 
la Lyaa, laaaaakaaatta* at a tatal aaat af $600 far tka aaxt 
aaatka. la a441tlaa tkarata, I aara attalaa4 tka rataa froa 
• iMal ra41a atatlaa, vklak ara karala faralaka4 far yaar la- 
faraatlaa. 



6 4aya 

4 vaaka 

13 vaaka 

t6 vaaka 

00 aaaaa4 aaaa a 4ay 

$4f.OO 

iiba.oo 

$468.00 

$936.00 

00 aaaaa4 tvlaa a 4ay 

66.00 

264.00 

856.00 

I7i6.00 

60 aaaaa4 tkrlaa a 4ay 

90.00 

366.00 

1170.00 

2360.00 

9 alaataa aaaa a 4ay 

90.00 

tl6.00 

936.00 

l87t.OO 

60 aaa yiaia a 4ay ylaa 





9 alaataa 

l3t.oo 

364.00 

1404.00 

2800.00 






5 alaataa 

196 00 

460.00 

1796.00 

3588.00 

60 aaa tkrlaa 4ay ylaa 





9 alaataa 

lito.oo 

$576.00 

$1106.00 

$6tlt.00 


^ a441tlaa ta tka akara ayat rataa, tkara ara yraaaatly vyaa 
far ayaaaarakly fltra-alaata aava traakaaata at taa fallavlaa 
tlaaa1 

6tOO a a 
9tOO a a 
^tOO y a 
MOO y a 

5i?l0 y a 

Tka ayaaaar la glraa a aaaaa4 ayaalag aaaaarOlal, a 
klaata al441aa oaaiaaralal, aaa a aaaaa4 alaalaa oaaaarolal. 
Tka akarga far aaak a traakaaat af tka aava la $^4.00 far a 
ala-4ay yarla4. 

It la ay aylalaa, aftar axaalaatlaa af yartlaaat atatlatlaa. 
tkat aar yragraa vaal4 ta aaat affaotlva ty ayaaaarlag tka 
6 a a aa4 tka 4 y a aava far a tvaaty-alx vaak yarla4, aa thaaa 
aava araa4aaata aaaar at a tlaa vkaa tka aklfta ara okaaglag 



Rr. rftMS i. !•: f« 

tfatlilJigto*, i. C. 

tl P«kr«Bry I963 
- yag* tRr*« • 


•t thm ylMt. Tka 11 la yraaaatly ayoAaarlac taa 11 a a M»a 
mm ika aaaa atatlon. 

X, tkarafara, raaanaaal tkat tka Xataraatlaaal falaa ayaaaar 
tka akaTa-a«atlMBa4l aava araaleaata at 6 aa aa4 4 pa aa a i- 
lay vaak far a parlal af 24 waaka, aai X rafaaat tkat tka Xa- 
taraatiaaal lalaa vwlamrlta tkla apaMaraalp la tka aaaaat af 

$2006. 

Xt Bay kaaaaa aaaaaaary, la a441tlaa ta tka akava, ta aaka apat 
aaaavBaaaakta, laalallag tapaa af aaaaagaa aai latarylava altk 
oar iaaaral Praallaat, aa oar 4rlT0 pleka «p apaa4, oa4. vltk 
yaar paralaalaa, X will ka la toaak altk yaa aa tkaaa apota. 

X aaall appraelato yoar approral aa tka aava apoaaaroklp oa tka 
akara-loaerlkal kaala aa aaaa aa poaalkla aa tka oppoaltlaa aay 
lay tka tlaa aa4 faraelaaa oa aa. 

X fartkar raeaaaaai tkat tka total prograa 4aaerlko4 akava ka 
aalarvrlttaa ky tka lataraatloaal lalaa. 

Xt olll ka aaaoaaary ta aaalga ataff aa a paraoa«it koala altk 
tka aaaaaaary pakllaatlaa aai argaalaatlaaal aatlTltlaa axpaetal 
af aaak ataff. loaaTar, X alll 41aoaaa tkla algltlaaal pkaaa 
af tka prograa at a avkaaqaaat tlaa. 

iaalaaal far yaar aftgltloaal lafaraatlaa la a partial copy of a 
CPk'a aa41t ta Caray af too aeeoaata af tka Ill aa tkay ralata 
ta eartalB aaaal la4lTl4aala aa 4aaorlka4 la tka aaeaaata aai 
ara faralakal parti do iarly la Tlaa af too foot tkat ay lafar- 
aaat alrlaao tkat Caray, aa a raaalt of taa foraal ekargao tkat 
ara kalag praparal, aaat ta Bokky Kaaaaly ta got tkla aattar 
otralgatoaal oat aai, ay laforaoat aaya, Bakky Kaaaaly rakaffal 
Caray, aa4 tkat praaaatly Caray la vorklag tkroagk Soaator Staart 
Syalagtaa aa Kaaaaly ta eaoao tkla aattar ta ka galatly 41apaaa4 
af altkla tka lapan^aaat af Lakor, aa4 X aa fartkar alTlaol tkat 
Caray kaa a eoatraet eovarlag eartala aaplayaaa of Soaator Sy- 
alagtaa la tka olootrloal oBBafaetarlag lalaotry. Coal4 tkla 
ka a "aaaatkaart" oiMitraotT 

lltk kla4 paraoaal i^garia, X aa 


Frataraally yoara 


ilekalaa P. Horrlaooy 

Iaaaral Orgaalaar 

urm^ . o 

PS I laolaaal la a aavaellp oa tka arraat of Aagolo Cololla, Xll. 


gaeoi 3 aa akoro 


















bostitch 


















44 






V lallglar 
Tka (VA hava 

aaaaMata. in tha aarda of 
Tka aaaaiiAtiag flra of Mai cWli Coapanf aa^a 


tka latloaal lOI. Tha othar tnaiaaa aignad tba raport and'ara aubjaot ,_aaonai 


Tha goaalp la tba latloaial lUB affica la tbat Oaraj.ia tr^iag to arranga 
that QaiaiI■. aaa 

aaa aa farthar fVI iaaoatlgatiaa ahnuld 
Balalla aaA hla tag friania 
Baatrla la ft. Louia. at; ca 
aa ta da ahat li.a oa 

Oalalla aoa't *aing* If Oaraj trlan to id. nm to tba aoliaa 
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October 16, 1962 


Hr. Hicholaa P. Morriaa«y 
G«n«ral OrganlMr 
International Brotherhood of 

Taaaatera 

650 Beacon Street 
Boaton 15, Maaaachuaetta 

Oaar Hick: 

Thla la by way of conflraatlon of our telephone 
converaatlon of Octotier 15, 1962, with reapect to the 
filing of an HLRB petition by the Teaaatera for the 
01 River forka Plant. 

Aa you noted, under the preaent clrcuaatancea and 
the current contract>bar rulea of the Board, a tiaely 
petition could be filed after October 24, 1962. How¬ 
ever, on the baala of a review of the applicable caaea 
aad dlacuaalona with ataff aeabera of the Office of 
Executive Secretary of the NLRB, It la ay opinion that 
the Board would either dlaalaa or would bold without 
procaaalng any auch p«itltlon In the light of the pending 
Section H(a)C5) rafuaal-to-bargaln coaplalnt laaued 
agalnat 01 at the Inatance of the lUB. The Trial Bx- 
aalner baa not yet laaued hla Intemedlate Report on 
that coaplalnt. Further, even If be abould find In 
favor of OB, the lUB would undoubtedly file except Iona 
with the Board and the Board would not entertain a 




rival patition until aithar it naa aiaaiaaad tha con- 
plaiat or, if a violation in found by tba Board, un¬ 
til it ban dataraiaad that tba rafuaal to bargain baa 
baan raaadiad, Tbia aill, of couraa, taka at laaat 
aavaral aontba and it any taka a yaar or aora. 

Finally, it in vary ralavant tbat tba Labor Board 
ia giviag activa conaidarntion to changing froa a tvo- 
yaar to a tbraa-yaar contract-bar rula. It ia likaly 
tbat tba Board aill aaka tbia cbanga; it ia aora diffi¬ 
cult to pradict vbatbar tba nan rula will bo oppliad 
only proapoctivaly or aill aloo bo oppiiod rotrooctivoly 
to controcto nagotiotod prior to tba cbanga. 

If 1 can ba of furtbor oooiotonco to you in tbia 
or any otbor aottor, plooao lot ao know. 

Witb boot oioboo and aora rogordo, 

Sincoroly youro. 


Florion Bartooic 
Houoe Counoel 

FB:JC8 
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^ WESTERN UNION ^ a 

7^ SENDING BLANK * 

I4DV »«« iBt'l Brotharkood oi iaamaMra | 

Mr. NlchoUs RTiiofrlaasy " 

6S0 Bmco* Str««t 
Boatoa 15. Maaa. 

Tk« loUowLag wlra racalvad 1 b thla offlca today > "Wltkovt ax- 
poBaa hmva orgBBlaad L>yBB Oaaaral Elactrlc PlBBta. RacaWlBg 
pladga cmrda 1 b tkoBaBBda bat ara aot racalvlag latarBatloBml 
aopport. Oar hmada tlad to flgbt ro-orgaaloBtloB comBtlttaa of 
lUE. Ualaaa wo rocoWo yoBr Immodloto aopport bottom will 
drop oBt. ElamoBt of tlma vary ImportBBt. Immodlota BctloB 
from yoB will bo roply to tbla lattar,* SlgBod > GE Taamatara 
Commlttoa." Plomao loiraatlgoto tbla altBOtloB OBd raport to 
ma. / 

Jamoa R. Hplfai GoBorai Praaldaat * 

-■ '■ • 

SaW a« gtin mnmt$t iiAiiil to to* toratt wm back k*r«ef. •bich *■ n*r*or rngntJ to 

PLEASE TYPE OR WRITE PLAINLY WITHIN BORDER-DO NOT FOLD 
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, WESTERN UNION # f 

/ • 4y^ *** ^ 

mUo •IHMNS ViCf WtlfWMT 

|W*IM»T|CNA( fmerriClMCXn or TfAWTCUB LOUltlAMk AVr «At»OC 
VITNOVT fViTMlF MAVC OMftMlIfD LVMA flC*CIIAL nCCTAIC «t.A>frs. 

Kcnvntt njnm caads im tnousaios but aac not nccfiviNG 

IMTtNMkT MMN. tUMMT. MK MAICS TtfO TO riOHT AC-ONCA^'ITAT tON 

eorffiTTcr or iic. iMirss »r wcrm rt>m i?«i>iatt surroNT 
■OTTON wiu ONO» our. nirNFWf or tipc vtirr ir^WTAW. tncoiATc 
ACTION rnor TOO viu ^ wrir to this tmtN 
N C TIAIBTtll cwrmcf.. IN? ^ 8 ^ 
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March 19, 1962 


Hr. Hlcholaa P. Horriaaay 
Ganaral Organlzar 
Intarnattonal Brotharhood of 

Taaaatara 

650 Baacon Btraat 
Boaton 15, Haaaachuaatta 

Daar Nick: 

In accordanca with your raquaat, 1 an raturninK 
your copy of tha Rivar fforka Bupplaaental Agraaaant 
bataaan lUE, Local 201 and GE. 

Aa aoon aa 1 obtain copiaa of tha Baction 8(a)(5) 
chargaa ft lad by tha lUE agalnat GE and tha coaplaint 
laauad by tha Labor Board agalnat GE, 1 will forward 
than to you. In addition, aa aoon aa tha Trial Ex- 
aalnar laauaa hla Intaraadlata Raport In tha caaa, 1 
will ba In touch with you promptly. 

With baat wlahaa and wars ragarda, 

Blncaraly youra. 


Plorlan J. Bartoalc 
Houaa Counaal 





INTERNATIONAL BROTHERHOOD OF TEAMSTERS 


; . ( t ( 

t 


orrici or 

NICHOLAS P. MOnniSMY 
•tNCMAC ' 

•SO OtaCON •TmiT 


i - ‘V A t ^ t ■ 1 ■ > . •. t ‘ J ■’ i r i t . k + M ' . 

or AMCRICA 


BOSTON IB. MASSACHUSETTS 

16 March I 962 



Nr. Plorlan J. BartosLc, House Counsel 
International Brotherhood of Teamsters 
23 Louisiana Avenue« Northwest 
Washington D. C. 


RE: QE - lUE National Agreement 

and River Works Supplemental 
Agreement Local 201 lUE. 


Dear Sir and Brother: 


The enclosures are self-explanatory and are furnished 
in accordance with our telephonic understanding of this 
date. You may keep the QE - lUE National Agreement. I 
would appreciate your returning the River Works Supple¬ 
mental Agreement after it has served your purposes. 


Fraternally yours 



Nicholas P. Morrissey 
Oeneral Organizer 


NPM/co 

Enc: 2_a8 above. 

^ hi 







GSriERALO^LECTniC 







suppls;aental AcnEs;.; 


UTW»N 

GENERAL ELECTRIC COMPANY 
(RIVER WORKS PLANT) 

ANO 

LOCAL 201, iUE (CIO) 















THf OrFJCt OF 

P. V.CRR1SSEY 
[itNtRAL ORGANiZER 
B. of T. C. W. I 
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Itil> '>ii|>|ilrliM-|it.il \til> •'iiii'itl |> riitrri‘<l irilii Im- 
III.- i.INKIIM. KI.M nilC COMI'ANY 

< l.ri<-iii.ilt> I II li-ni-.l I.) .I-* llii- "( iiii)|>;iii« I aii'l 

HhM, 2u| ..f il,.- IMI IIWIIONM. |:M()\ 
KI.KI (l(l« M.. KMllO AM) MNCHINK 

WDlikl’.U'* iC.IOi, I lirii-iiiafli-i In •* ihr 

'l.iMar'i. |iiti>iiaiil III NI linn 2 nf Arlli Ir \l nf 
ihr (>K II K i( lOi Niilmiiiil Avimiiciil, ilali-il 
Vuaii*l I'i. I'*.i. anil >liall In* a|i|ilii al.lr niil> In 
llii* II K t<!H)i l.iM.it 2*11 liaruaiiiitiit uiiil rr|irr- 
•I nli-il ||\ llir LihjI .iI llir ('.niii|i.iiiv n llivri Mnika 
I’laiil liMalril III \Xr>| I,Mill anil I vrri'll Ma-t'ai liu- 
M*ll« 1 liririiiafirr rrfrrrril In as llir ''I'lani'). 

llir |irnti>inn nf >ri linii |, Arlii Ir \l, nf 
llir >aii| ('.K ll K i(!l()i Naliiiiial Agrrmirnl »hall 
l-i ilrriiiril In Im- a |>iiil nf llii> Sii|i|ili-inriilal Aprre- 
inriil. I III- |irn\i>inii> nf N-i linn I, Arliilr \l, 
'liall. |iiir>Uiiiil III llii* >ii|>|>lrnii-nlal ARrrrinrnl, 
•iriifiialK a|i|iliril Milliin llir I'lanI a< fnlloMn; 

V\ lirii il I la-iifii alinii in a Drparlnu-iil 
1111111-1 an iiniiHiliali- '>u|H-r> i«iir im affrriril liy lark 
III Murk, llii- rin|iln\rr nn llial rlaniiifif atinn Milh 
llir Ira^l liilal Ii-iiriIi nf i niiliiiunuM •rr\irr Mill lir 
al Ira'I nnr m-rk'n iinliir nf lran>frr nr re- 

liintal. 

H. r.>rr» rra>i>na|ilr rffnrl Mill lir inailr lo 
|ilai r llii- affi-i li-il i-iii|ilii\rr a> i|unklv a* pnnvilile 
iliiriiiii ihr nnliir |irriiMl 

f'.. \n rin|ilnvrf- Iraii'frrriiiK uinirr 1)2 or 
I nf ihr fiilliiMinK priMrilurr Mill lir plarnl in, hi* 
|)<-|iarlnu-nl unlr» hr ran hr plarrii on a liiiilier 
lalril I la»ifii alum (ilaiil Miilr. 

|). In iirnrral, rai h rinplnyrr affrtiril by 

lai k nf Murk Milh iiinrt lhan six inonlhii' service 

I 



I 











• leiiil' will fur lran>frr i»r rrinit«al 

• I. ilr *ha(l Iw lraii»frttril an ■•iirn 
• la*a<(i< almii* ftir ahiih hr i> i|uaiifirii in 
hi* I Iriiarlinrni or oilhin ihr l*lanl. unir** 
hr rir«i* lo «ii«|4a<r on a niaiirt ralnl 
rla«*i(ii'alio« unilrr 1)2 or ' 

' A Iranvfrr t<t an o|irn rtauifii alion i* not 
inanflalonr umlrr Ihr fotloiainii rorMiition*: 
lal In ihr (Iriiarlinrni — 

U hrn ihrrr arr n»o or ir** npm njual 
ralnl riMoparahIr i laiwifM alinn*. 

I hi III ihr llaiil — 

hrii ihrrr arr fi»r or lr»* oiirn ri|ual 
ralnl riNiiparahlr rlaaai float ion*. 

2. II ihr nnMo\rr i* nol lran*frrrnl a* in 
liaravraph I. hr nia« l>r lran*frrreii in hi* 
liriHirtiiirnl lo hi* prr*rnl or any prrviou* 
a«ailahlr oUaailiralion 

A. If thr riniJoyrr i» nol lran*frrrrii a* in 
paragraph I or 2 hr may rirri lo lran*frr in 
hi* llrparlioenl lo an atailaMr rla**ifii alion 
for nhioh hr i* itualifinl. 

If an rniplotrr i* nol lran*frrrni a* in 
paranraph I or 2, ami hr ilor* nol rIrrI to lir 
lran*frrrr«l a* in paranraph .A. hr mil 
Iranafrrmi lo ihr hi|ihr*i ralnl ayailaltlr 
<la**i fir alion in ihr I’lani for which hr i* 
Mualifml <on*iilrrin|i hi* rnlirr ('.onipany 
r laaorficalion rroorii. 

S. If ihr rmployrr i* nol offrrni a rla**ifi- 
ration coinparahlr lo ihr hi|ihr*l ralnl ila**i 
fkalion from whirh hr ha* nrrn laiil off 


Hilliin oiii* \iMr. hr 01.1% I liooM' ll•‘|%%l‘rll 
VA i| k n ft •'lilt .iml ii !.%■ 1 % of %%ork rrinoval. 

K. \ii l■l|||l|<•%<I- >%il|i a ph%*iiiil limilalion 
U' ili‘ti'1 nllll•‘■l |i% ihr I l•lll|>.lll% I)i*|ii ii'ary %%i|l Ik* 
lran*foiii>l lo « •nil.ihh- .Mail.ihlo ■ ln**ifii alion 
lillih I ifir 'lr|i> of ihi* pliMnInir, 

I . I III. priM nliiir %m|| iip|i|% to liny rm- 
plo%rr ili.|il.ii <■<! Ii% ihr pro< I’llurr. 

win ir thr pitHi'tliirr iiffonl. an op|Hir- 
liiiiil% (••« I lion f oil ihr pad of .in iniploM'r, ihi* 
ilioiir iiii|.| In- iiiailr Milhin Iwriity four hour* of 
tl r liiiH' lh.il ihr fiiiploiri i. inforniril of *ui li 
rhoirr. 

II. Mil. pDHnhirr iliM. not apply in a Inn- 
porarv Ink of woik .iliialioii. \ lriii|H>rar* lai k 
ol Hoik .lliialioii Mill In- iryirMiil iontiiiuall% h\ 
ll.r ( oiiip.iiii ainl mIiiii iI i. ilrlrnniin'il lhal ihf 
.ilu.ilioii Mill |.i.| (or iiiorr than a four Mcrk iwriml, 
lln- affi I Ii il I iii|i|o\ri • .hall In- pi\i ii a Mi-rk * Nork 
ol p.i% III In-ii llnii-of al ihr prriailiiiK m hriluli- ami 
.hall In- liaii.fi'i iril uinirr ihi.* prinriliirr. Thi* 
|iio%i.ion Mill nol appl% to ti'iii|Mirar% lai k of work 
11-. nil fioin ,1 laltnr 1 lit* ('oni|iciiiy 

Hill inakr rirrv ri a.oii.ihir allriiipl to proviilr an 
riiiplo\i-r oil li-iiiporari l.n k of Moik with li'iii|H>r- 
nr% plarriin III on aiailahlr Mork for Mhiih In- i. 

■ iiialifinl. 

I. \ l.iiiii ana n .niriil workiiili in Lynn 
Ol an Kirirll .ir< a n .iilnil MorkiiiK in V'.vrrrll may 
I In I lo ax fill a l.n k of work rrnioyal if lii* place 
inriil I. in llir op|Hi.ilr plant. 

I. \ii rniplo*!** Mill not In? Iranyfrrred lo 
a I la..iln alion Mln-rr ihr f.oiiipany (orrca*!.* lhal 
Mork Mill not In- a%ailahlr for him for more than 
four %%rrk.. 


I 



k. All riii|Ji>«rr affri Iril li« lai k iif work 
mil iMil In* itffrrrfl a F iuimIi t |iia<riiirnt unit*** hi* 
' >' ailrinalitr i* a lai k iif «iiirk rriimval aiui l>’ 
ap|>hr> (iH FouimIiv (ilatriiirni •m ikr (urin |iri> 
«Mlnl lit ihr (Viilral IViMinnrl (Iffiir. 

j U licii M|iriiin|i> •■«'< ur an riii|ilii>rr laiil 

•(( iir rnlttirtl in rair lin au«r nf lai k of mirk 
•hall lir rn allrii in ati orilam r nilk hi* total Iriinth 
rontiiiuiiu* xrtHT to work for nhirh hr i* 
ilualifinl I llll•lllrrln|l hi* riitirr (jiiii|iaiiy rla**i(t- 
ratnm rn-uril 


.A. C<iiii|iaralilr illouilti 

1« Kl-i aiul lirliii*—llioar hourly <'la**ifi' 
ration* «|ually lalril or nilhin Imi *ir|M 
hinrr whiih noulil allon an rni|4oyrr to 
lran*lrr (roni our to titr ollirr mth a 
Ilium of tno wrrk* hrrak-in tinir. 

2. Kl.> ami aliotr—Tho*r hourly rla**i* 
fiiation* njually ralril or nilhiii two Mrii* 
lonrr whirh miuhl allow an rni|iloyrr to 
tran*frr from onr to aiioihrr with a iiiati- 
iiium of four wrrk* hrrak-in timr. 

B. CiHii|iaralilr t Salary! 

I. Thoar aalary i'la**ifiration* niually 
arailryl or onr iirailr lowrrr whith 
allow an rm|iluyrc to lran*frr from onr ti 
anoihrr with a maximum of four wrrk* 
lirrak-in timr. 

C Non-('.oin|iaralilr i Hourly 1 

1. Thoar hourly c lawnfication* not (Irfiml 
aa romparable. 
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I) Non ( oii)|iiiriil>li- i>;ilur) l 

I. I lioo- >,il.ii\ I l.l•*lfl■ alion* not <l■■f|llr<l 
.1* I oniiMi .ihli' 

I >iiil.il)li- I U*>ifii iilion 

I. I tor wliii'li limy Im- (irrforiiiril liy an 
rni|>loyi<' in i onforinuni r with hi* |ihy>iral 
liiiolitlion a* (Irirriniiii’il hy llir (!iiin|iany 
I •i*iirn*4ry. 

F. Vvailahir 

1. An o|M‘n I l.i*«ifiralioii. 

2 . A 1 1.1**1111 iilton to whiili an rm|ilo)rr 
with Ir** ( oni(>unv *rrviir i* a*.«iKiir<l. 

(i. Iioninlialr Su|M‘ryi*or I Hourly! 

I, Thr *ii|irryi*or to whom ihr rmployrr 
rr|Hirl* ilirn lly 

II. IniniiMli.ili- *'ii|>iTyi«or i>alaryl 

I. A unit *ii|H-ryi*or or ihr *non(l layrr 

of *u|H>rvi*ion. 

I. I)i-|iarlinrnl 

I. Ihr Itrpurinirnt* of ihr liivrr Viork* 
|itir*uanl lo ihi* *<u|i|ilrnirnlal Aprmnrnl 
arr. *iili)ii t to rr\ 1*1011 U-rauM' of hu*ini** 
I'onililioii* 01 orKaniralioii rhangr*, a* fol¬ 
low* 

lal Ml ilium ''Irani lurhiiir. (irnrralor 

anil (irar I)r|iarlinriil 
I hi ^niall \irrrafl Kngiiir Drpartinrnt— 

l.yiin 

irl ^iiiall \iri rafi F iifciiir Drparlinrnt—- 

Kvrrril 

tdl .Aircraft .Accr**ory Turbine Drpart- 

nieiit 



o 






I 

1(1 XrrI Ki>t>n<lr% IVruarIniriil - Ktrirll 


Thi* .'■umiwiiiriiUl \iirrrniriil «i|| irmaiii in full 

11 

rniiain* ikr i-rrlifirti l■at|lailllll|^l aa'iil l 4 ir rin 
• nitrinl l>> ihi* aairmirnl hul mat lir It r 
i.iiiiairti <11 llll■•ll{lni in afruriiamr ttilh Ailitlr* 
\\l\ anti \\\ ti( thr Naintnal Aaxviinnl. 

Ckw 

U* Al. Ml ISIttNATKINAL 
I saiK <>r iirt laa ai. bai'io 

a A 

a IaaIha 
t I < 


Hi a I. ZkA 

R a Anx 10 
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lR-6i-62 

Hlddlatown, Ohio 


UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 
DIVISION OF TRIAL EXAMINERS 
WASHINGTON, D. C. 


THE PHILIP-CAREY MANUFACTURING COMPANY 
(MIAMI CABINET DIVISION) 

•nd Casas Nos. 9-CA-2192 

9-CA-2240 

INTERNATIONAL UNION. UNITED AUTOMOBILE. 

AIRCRAFT AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA. UAH-AFL-CIO. AND 
ITS LOCAL UNION NO. 689 


David Cam. Esq. . for tha 
Ganaral Counsal. 
lift. Scattlnius and Holllstar. 
Cincinnati. Ohio, by J, Hack 
Solaart. Eso .. and Frank H . 

Stawart. Eso .. for tha Raspondant. 
Lawall Coarllch. Eso .. Washington, 

D. C,, and Messrs. Rav Ross and 
C. J. Hvda . Sprlngflald, Ohio, for 
tha Charging Party. 

Bafora: Sjdnay Sharnsn . Trial Exiualnar. 


^or Helew JifJHmJH Pw 


INTERMEDIATE REPORT 
TABLE OP CONTE NTS 


1 . 

II. 

III. 


IV. 


Tha buslnass of tha Raspondant . 

Tha labor organisations Involvad ... . 

Procadural Mttars .. 

A. Motion to savar . 

B. "Graanvllla Cotton" Issua . 

C. Varlaaca isaua . 

Tha uafalr labor practlcas . 

A. Factual sussaary. 

1. Elactlon caBq>algn. 

2. Bargaining to July 28, 1960 . 

3. "Maxlnun-offar" policy . , . 

A. Bargaining fron July 28 to Saptenber 6, 196U . . 
3. Evants In 1960 during tha strlka-- 

suparsanlorlty . 

6. Tha bargaining In 1961 . 

B. Discussion . 

1. Appropr lata unit. 

2. Union's najorlty status . 

3. Rafusal to bargain In good faith . 

a. Prastrlka bargaining . 

b. Bargaining In 1960 during the strike . . . 

(1) Alleged unlleteral changes In 

working conditions . 

(2) Superseniority proposal . 

(a) Daflnltlon . 

(b) Bargaining about 

f suparsanlorlty . 


L'A* 

2 

3 

3 

3 

4 

5 
5 
5 

5 

6 
7 
9 

11 

13 
1 -. 

14 

15 
15 
15 
19 

19 

20 
20 

21 

























lR-61-62 



P age 


(3) Ultbdrawal of checkoff . 23 

(4) Chang* in ■ffacClva data . 

of contract . .. 24 

(3) Advanca notlca of auperaanlorlty 

propoanl . . 24 

(c) Bargaining In 1961 2$ 

(d) Violatlona of Sactlon 8(a)(1) 25 

(1) Page . 26 

(2) Goforth. 27 

(3) Handaraon. 27 

(4) Schnaidar. 27 

(5) Glbaon . 28 

(a) Violatlona of Sactlon 8(a)(3) . 28 

(1) Super aanlorlty . 28 

(2) Rafuaal to ralnatata atrlkara ... 30 

V. Effect of unfair labor practlcaa upon connerce . 31 

VI. Saaady . 31 

Vll. Conclualona of law . 32 

VIII. Racoanandad Order . 33 

APPENDIX A 
APPENDIX B 
APPENDIX C 


Thla proceeding waa heard at Hlddlatown, Ohio, on varloua dataa 
beginning on October 3 and ending on October 31, 1961. The laauaa 
litigated ware whathar the Ruapoodant violated Sactlon 8(a)(1), (3) and 

(5) of tha Act. All partlaa filed brlafa aftar the hearing. 1/ 

Upon tha antlra record, £i and ay obaarvatlon of tha wltnaaaaa, 

1 hereby adopt the following flndlnga and conclualona: 

1. Tha bualfiaaa of tha R« apondant 

Tha Raapondant, an Ohio corporation, la engaged at Ita plant 
In Hlddlatowa, Ohio, la the aanufactura of ataal bnthrooa cablnata, 
kitchen faaa, range hooda, and allied product*. Pron thla plant, tha 
Raapoadant aanually ahlpa Co out-of-Stata point* product* valued In axcaaa 
of $50,000. 


2/ Tha brlafa attaat tha Induatry and aklll of counaal. 

2/ Sea Appendix A attached hereto for correction* of the record. 

At the hearing I raa*r\'*d ruling on tha admlaalblllty of Charging 
Party'* Exhibit*, Noa. 1, 6, 7 and 8. I have dataralnad to reject 
No. 1, aa thara la Inaufflclant ahowlng of aponaorahlp thereof by tha 
Raapondant, and to admit the other*. 

At the haarlng, I admitted certain axhlblt* (Charging Party'* 

No*. 4 and 5) purporting to be tranacrlptlon* of dapoaltlon* taken by 
tha Charging Party In connection with certain State court procaadlng*. 
Tha Raapondant challangad tha admlaalblllty of auch dapoaltlon* on 
tha ground that they did not conform In certain technical raapact* 
with Staca and federal raqulramanta. However, I take It that thoaa 
requlremanta affact only the uae of auch dapoaltlon* aa afflrmatlva 
evidence and do not relate to their uaa for the purpoae of Impeachment, 
which la the only purpoae for which they war* admitted her*. In any 
event, 1 have not found It necaaaary to raly on tha content* of thaaa 
depoaltlona and have not relied thareon, except Inaofar aa they ware 
read verbatim Into tha record at tha hearing nnd adopted by tha deponent 
while teatlfylng aa a wltnaaa herein. 
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I 


I find that tha Reapondant was at all material times engaged 
in connarca within tha raaaning of tha Act, and that it will effactuate 
tha policiaa of tha Act to assart Jurisdiction herein. 

5 II. Tha labor organisations involved 

United Autosiobile, Aircraft and Agricultural Implement Workers 
of America, UAW-A7L-CI0, harainaftar called the Union, and its Local Union 
No. 689, are labor organisations within the meaning of Section 2(5) of 
10 tha Act. 

III. Procedural matters 

A. Tha motion to gever 
15 

At tha opening of tha hearing I denied the Respondent's motion 
to aavar Casa No. 9-CA-2192 from Case No. 9-CA-224U, both of which had 
bean ordered by tha Regional Director to be consolidated for hearing. 

In its brief, the Respondent renews its contention that such consolidation 
20 was improper. Understanding of this matter may be aided by the following 
chronology: 

Tha charge in 9-CA-2192, served on Respondent on September 26, 
1960, alleged violations of Section 8(a)(5) and (1) of the Act. The charge 
25 in 9-CA-2240, served on Decesiber 8, 1960, alleged violations of Section 
8(a)(1), (3), and (5) of the Act. The 8(a)(3) violation was alleged to 
consist only in the Respondent's discriminatory denial of vacation pay to 
strikers. On July 28, 1961, the Regional Director ordered consolidation 
of both cases and issued tha original complaint herein. On September 12, 

30 1961, an amendment was filed applicable to the charges in both cases, 

alleging, later alia , a violation of Section 8(a)(3) of the Act by refusing 
to reinstate strikers on August 3 and 9, 1961. The substance of this 
allegation was incorporated in the complaint by amendment at the hearing. 

35 In its briaf, the Respondent contends that it was prejudiced by 

the consolidation of the two cases. Respondent's theory apparently being 
that but for such consolidation the aniendment to the instant charges on 
September 12, 1961, alleging for the first time Respondent's refusal to 
rainatate the strikers, would have been untimely. 

40 

This argument sfiems to assume (1) th.at any violation of Section 
3(a)(3) of tlte Act Liatured with respect to many of the strikers in 
November 1960 and February 1961, when they were notified of their replace¬ 
ment, and not in August 1961, when they first applied for reinstatement, 

45 and (2) that tha amendment of September 12, 1961, to the charges herein 
relates back to the date of filing of the initial chargea herein and is 
therefore timely under Section 10(b) of the Act with respect to the 
foregoing notices of replacement, and (3) that, but fer the order of 
consolidation, such amendment could rot properly have been filed, and 
50 any 8(a)(3) charge with respect to reinstatement of the foregoing strikers 
would therefore have been barred by Section 10(b) ot the Act. 

As to (1), the violation alleged is not replacement of the 
strikers, which is not in itself unlawful, but the refusal to reinstate 
55 them upon application, which did not occur until August 1961, and it is 
therefore from tluit date chat the 6-ironth period of limitations in 
Section 10(b) runs. It follows that the September 1961 amendment to the 
charges was timely, even if it did not relate back to any prior date. 
Moreover, as to (3) above, I am aware of no basis for holding that such 
60 amendment would not have been permissible if the cases had not been 
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consolidated, lio valid reason is suggested why, in the absence of 
consolidatiun, the sa. :c aucndi.ieiit could not have been filed separately, 
with respect to either or both charges. 3/ 

) Accordingly, I find no nerit in the contention that consolidation 

of the instant cases was inproper or prejudiced. 

B. The "oreenville Cotton*' issue 


Iv. Respondent also rsised s contention at the hearing, based on 

the Board's ruiing in Greenville Cotton Oil Cof^any . 92 NLRB 1033. This 
case held that Seckion 10(b> of the Act precludes the Board from entertaining 
a charge that a respondent has violatad Section 8(a)(3) of the Act by 
refusing to reinstate unfair labor practices strikers, if the unfair labor 
practices which allegedly caused the strike occurred more than 6 months 
before the filing of the charge. 

At the instant hearing, the General Counsel moved to amend the 
complaint to add an allegation that the Respondent violated Section 8(a)(3) 
of the Act by refusiiig in Aupust 1961 to reinstate unfair labor practice 
strikers. The Respondent oppoard tiiis : otion on the ground that such 
allegation would raquire litigation of events antedating the strike, which 
bagan on September 6, 1960, and that the Board was barred by the rule of 
the Greenville Cotton case, supra , from litigating such events. It is 
js true that tha firat referenca in the charges to the refusal to reinstate 
strikers ia contained in the anmndment of September 12, 1961, which was 
more than a year after the inception of the alleged unfair labor practice 
atrika. Aaauming that such amendment was filed more than 6 months after 
any unfair labor prscticea that may have prolonged the strike, and that 
' tha amendment did not relate back to the filing dates of the original 

chargea, 1 atill would not deem the rule of the Greenville case controlling 
here. In that caae, unlike here, no timely charge was filed with respect 
to the unfair labor practices alleged to have provoked the strike. It is 
clear from tha Board's decision in Brown and Root. Inc , i/ that where a 
I timely charge is filed sllegmg ar. unlawful refusal to bargain (and the 
Board finda such a refuaal), any subsequent charge that a strike provoked 
by such refusal was ai unfair labor practice strike, and that the denial 
of reinstatemant to the strikers therefore was unlawful, need not be filed 
within 6 mortba after the refusal to bargain. It is true chat here, unlike 
Bcasrn and Root , the refusal to bargain and the refusal to reinstate are 
being litigated in the sa-uis proceeding rather than in two successive 
proceedings. However, the procedure in the instant case of tryiivg both 


There seai.^s i:rplicit i.: .Respondent's argument on this point the thought 
that an amen.' ant tu a charge .rust be limited to a violation of the 
sane secCioi of the Act as is sllcged in the original charge. I am 
aware of no oasis for clll^- view. If the amend:lent alleges a different 
clasa of violation, that fact may affect the retroactivity of the 
a 'vndiicnt, but not the right to file the amend: ent. It thus becomes 
i-ioot to consider what appears to be an alternative contention of 
Respondent--namely, that Che original 8(a)(3) allegation, the charge 
in 9-CA-2240 (relati ^ lo denial cf vacacio.. pay to strikers) has 
i>aen drained of vitality (because not incorporated in Che complaint) 
and ia therefore ik> longer available to support Che filing of the 
September 1961 amendment to chat charge. 

4/ The Respondent does ..ot dispute that Che i.titial charges herein were 
timely with respect to Its alleged refusal to bargain. 

d 99 NLRB 1031, 1035-1036. 
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iaauaa togachar will afford apaadiar raliaf to all partiaa concarnad, 6/ 
and in chat raapacc will batcar aarva tha cauaa of JuaCica, aa wall aa 
baccar affaccuaca tha policy of Saction 10(b) againat dilatory procaadinga. 

3 C. Tb# vrianca iaaua 

Anothar contantion urgad by Raapondant at tha haaring waa chat 
tha inatant chargaa did not aupport tha allagation in tha complaint that 
tha Raapondant had violatad Saction 8(a)(3) of tha Act by granting aupar- 
10 aaniority to nonatrikara and atrika raplacamanta. It ia trua that tha 
chargaa, aa amandad, do not allaga auch a violation, although chay do 
allaga othar violationa of Saction 8(a)(3) (danial of vacation pay to, 
and rafuaal to rainatata, atrikara). Thia raiaaa tha quaation whathar 
thara ia a fatal varianca in thia raapact batwaati tha chargaa and tha 
13 coaplaint. 


20 


23 


30 


In V. If ant ftillnui Co .. 360 U.S. 301, tha court held 

that tha Board ia ampowarad to adjudicata unfair labor practicaa not allagad 
in tha charga, but allagad in tha complaint and which ara "ralatad to" tha 
unfair labor practicaa allagad in tha charga and "grow out of thorn whila 
tha procaading ia ponding bafora tha Board." Tha Ganaral Counaal contanda 
that tha allagad grant of auparaaniority to nonatrikara waa ralatad to and 
grow out of tha rafuaal to bargain in good faith citad in tha charga. 

Thia would aaam to involva, howavar, a noval axtanaion of tha rula of tha 
Font Killing caaa, and it may wall ba doubtad whathar auch an axtanaion ia 
propar. Howavar, for purpoaaa of thia caaa, 1 hava datarminad to aaauma, 
without daciding, that tha foragoing varianca ia not fatal and to conaidar 
tha marita of tha allagation in thn complaint ralacing to tha grant of 
auparaaniority. 


IV. Tha unfair labor practicaa 


A. Factual aunanarv 

33 1, Tha alaction campaign 

About January 1, i960, tha Union bagan ita campaign to 
organiaa tha Raapondant'a Hiddlatown, Ohio, plant, and on January 23 filad 
a patition for au alaction. Litaratura waa diatributad to amployaaa by 
AO tha Union batwaan January 18, and tha alaction on March 9. Thaaa handbilla 
adviaad tha amployaaa of tha davalopmanta in tha rapraaantation procaading, 
atraaaad tha banafita of unioniaation, and diaparagad tha Raapondant'a 
caapaign tactica by varioua maana, inciuding tha uaa of uncomplimantary 
cartoona of managamant rapraaantativaa and chargaa of miarapraaantation 
A3 by managamant. Tha Raapondant countarad with a aariaa of lattara to 

amployaaa, all aignad by Ganaral Managar Evana, axcapt for ona that waa 
aignad by Plant Suparintandant Rilay. Thaaa lattara atraaaad tha atrike 
racord of tha Union, and portrayad in graphic tarra the auffering and 
hardahip that accoapaniad atrikaa by tha Union aa well aa acta of violence 
SO 


'j The Raapondant will benefit by tha conaaquant reduction in the aiaa of 
any backpay bili that may ba aaaaaaad againat it. 

Raapondant'a brief citaa Tha Pavia Fira Brick Co .. 131 NLRB No. SO, 
33 Thara, a timely charga of rafuaal to bargain had been filed, but a 

aettlemant agreamant with raapact to auch charge waa axacutad bafora 
tha filing of a aecond charga alleging that the raapondant unlawfully 
rafuaad to rainatata participanta in a atrike cauaad by the foragoing 
rafuaal to bargain. Tha Trial Kxaminar held that Saction 10(b) barred 
60 litigation of tha rafuaal-to-bargain iaaua, aa the aacond charga waa 

filad aora than 6 montha after auch rafuaal. The Board affirmed. 
Howavar, in that caaa, tha Board*a longatanding policy of honoring 
aattiament agraementa precluded it, in any event, from relying on any 
acta ancmdatlng auch agraamant in order to prove any aubaaquant unfaix 
labor practicaa, auch aa tha rafuaal to rainatata the atrikara. No 
auch factor ia involved here. 

2/ All dataa harainaftar given relate to eventa in 1960, unleaa otherwise 
apacifiad or unlaaa otnerwiaa indicated by the context. 
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In Cha laCCar froa Rilay Cha following 



Ic la ay hoiiaaC baliaf chac cha UAU-GIO la naC and navar 
will ba a good rapraaoncaciva for cha paopla of Hiaai 
Cahinac. 

On March 7, Evana raad a apaach Co Cha aaployaaa in which ha 
acaCad, "We hava no faich and no confidanca in cha UniCad AuCoaobila 
Workara ouCaidara. ..." Ac Cha aaaa ciaa Evana acraaaad cha banafiCa 
which Cha eaployaaa had racaivad wichouc a union. 

Tha alacCion of March 9 raaulcad in 122 vocaa for cha Union. 

106 voCaa for Miaai CabinaC IndapandanC Union, and 6 voCaa for no union. 

Tha Union waa carCifiad on March 17. 

2. Tha bargaining Co July 28 

NagoCiaCiona for a conCracC bagan on April 18. Raapondanc waa 
rapraaanCad by CanaraL Managar Evana and by Faaold, aacraCary and aaaiacanc 
Craaaurar of Cha Raapondanc, whoaa apacial funccion waa Co adviaa 
Raapondanc'a plane aanagara in labor ralaciona aaccara and Co parCicipaCe 
in labor conCracC nagociaciona at all Raapondanc'a planca. 8/ Tha Union 
waa rapraaanCad CbroughouC aoac of Cha nagociaciona by Hyda, aaaiaCanC 
regional diracCor of Che UAU-GIO, who waa Joined on Auguac 27 by Regional 
DiracCor Roaa. A bargaining coaaiccaa conaiacing of aix Union BaBbera 
alao accandad Cha nagociaciona. Between April 18 and cha acrike on 
Sapcaabar 6, Chare ware 19 nagoCiaCion BeaCinga. Ihiring cha aCrike, 
which waa acill in efface ac Cha ciwe of cha inacanc bearing, chare ware 
aix addicional Baacinga, cha laac on SapCaBbar 7, 1961. 

On May 16, 1960, cha Union aubBiCCad a propoaed conCracC. The 
varioua proviaiona ware diacuaaed in a aariaa of Baacinga in June and 
July, during which agraaBanc waa reached on a few iaauaa, nocably an 
alaboraCa grievance and arbicracion procedure, and cha area of diaagraoBanc 
waa narrewad wicb raapacC Co aoBO Binor BaCCara. On July 28 Cha Raapondanc 
praaanCad iCa own conCracC propoaal, which concainad a nuBbar of iaprova- 
BanCa in exiacing banafiCa, principally Cba following: 

1. A general wage increaae of 7 canca par hour, in addicion co 
incraaaaa in Cba raCaa for aeven claaaificaciona ranging froB 2.S cenca Co 
17.5 canCa par hour, and aliBinaCion of race rangaa for all Joba. 

2. A grievance procedure culBinating in arbicracion at cha 
opCion of aiebar parCy. 

3. Voluacary checkoff. 

A. A alighC libel aliaacion of proviaiona ralaCing co ovarciBa, 
vacaCion, funaaal leave end ahife bonua. 

5. A Job bidding procedure, requiring poaCing of vacanciaa, and 
Cba filling ebaraof by cha aenior applicant, whara ability ia equal. 

6. LiberaliaaCion of "buBping" righCa in caaa of layoff. 

7. RaaCricCiona on the perforBance of production work by forewen. 

The Raapondanc aaCinatad that the total value of cha general 
hO increaae and loonaCary fringe banafiCa waa 9 centa per hour. 


£/ The Raapondanc haa eight planCa in cha United Statea and two in Ganada. 
All but one are organiaed. 
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The Respondent's proposal conteinplated a 1-year contract, with 
an automatic renawal clause, and Fssold offered orally to make it 
effective August 1, 1960. 

On the same day, 9/ the Union receded from its demands in a 
number of respects, as follows: 

1. In lieu of its demand for s union shop for all employees, 
the Union offered to accept s union shop for new employees only, and 
Biaintenance of membership for old employees. 

2. It» demand for a 25-cen- per hour general increase was 
reduced to a demand for a K-cent increase in the first year of a 2-year 
contract, and a 9’cent increase in the second year. 

3. Demands for Jury duty psy, severance pay, supplemental 
unemployment benefits, and cost-ut-1iving increases were withdrawn. 

3. The "maximum otter' policy 

Conaiderabla evidence was adduced bearing on the question whether 
tha Respondent regarded Its July 2B proposals ss its maximum offer. 

The General Counsel's witnesses were in agreement that on 
July 28 both Fasold and Evans asserted that the Respondent's proposals were 
made "to end negotiations and not to commence negotiations," and both 
Fasold and Evans admitted at one point in their testimony that they told 
tha Union that the July 28 proposal was the "best offer" to svoid s strike. 
Elsewhere, Evans went even further, sdmitting that the Union was told 
without any qualifications, that the July 28 offer was the best one that 
Respondent would make. 

Fasold attempted to qualify his foregoing admission by testimony 
that he characterised the July 28 proposals as Respondent's "final offer 
at that tim" and that ha sjsured Hyde that the Pespondent "would consider 
any alternative that they ji,.the Unions had and we would be willing to meet 
with them at any tisie they wanted to discuss the subject." A similar 
statesient appears in a letter of August 24 from Evans to the employees. 11/ 
Both Evans and Fasold categorically denied, moreo^'er, that the Respondent 
had decided on July 28 that it would maVt' no further concessions. 

However, Fasold ad'.r.itted that he told Hyde on July 28, that it 
was Respondant's policy, in dealing with unions, to make its maximum offer 
first, so as to avoid giving a union credit for wresting from the Respondent 
concessions which ic had intended to :nake, in any event. As Fasold put it, 
he explained to Hyde "that it had not been out practice as followed by 
some companies, of starting oui wage negotiations off at zero and letting 
tha union beat out of us penny by penny what rhe company was willing to 
offer to its employees, and in that way give the union credit for something 
that the company intended to do." According cc Hyde's uncontradicted 
testimony, which 1 credit, Fasold added, "We didn't want the Union in the 
plant to start with, and wa aren't going to do anything to see that the 
Union stays in the plant." As for Fssold's testimony, noted above, that 
ha, nevertheless, assuisd Hyde that Respondent would consider any 
altarnativas the Union had to offer, this assurance was given, Fssold 

2/ There was considarable dispute at the heating as to whether the Union 
or Respondent made tha first pra^sentation on July 28. 1 do not deem it 

necessary to resolve this point. 

IJ^/ Hyde and Laycock. 

The letter states, in part: "We are willing to discuss and explain any 
of our proposals, because we are anxious to obtain a contract which the 
esiployees will understand." 
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■ dniccad, after ha had axplainad Reapondant's foragoing "luxiiauin of far" 
policy, and Hyda aakad hin whathar tha July 28 proposal was his final 
offar. Fasold rapliad that ha "did not want Co ba Crsppad, that that was 
our final offar at that tina, chat wa would cartainly considar any 
5 altarnativas that Chay had, and wa would ba willing to raaat with than 
at any tioa ebay wanCad to discuss tha subjact." 

It is avidanC fror. tha foragoing that Fssold at first forthrightly 
cbaractarisad chs RaspondanC's offar of July 28 as, in affact, its maximum 
10 offar, but, whsn ha sansad a "trap" in Hyda's quary about tha finality of 
tha offar, Fasold asssrtad his willingnass to naat with tha Union furthar 
and "considar" any sltar-jativa proposals, notwithstanding that any 
furthar concassions Co tha Union would manifastly ba inconsistant with 
its avawad "maxinun offar ' policy. It is thus claar that this stateraant 
was uada only whan Fasold raalisad that RaspondanC's "maxinim offar" policy 
had inplications of fiiiaiiCy which might ba dacmad incompatibia with good 
faith bargaining and hsstanad Co giva Hyda sssursneas calculatad Co nagatc 
such implications bur. which, at tha sane cine, if taken to mean that 
Respondent was willing to consider iurther concassions, implied an 
2u abandoiunant of RaspondanC's "loaximun offar" policy. I do not baliava 
Chat such abandonsMnt wss intandad, particularly in view of Fasold's 
admission that ha rastatsd tha Respondent's "loaxinun offar" policy at a 
bargaining naating on Saptanbar 1, 1960. 

2b Finally, if anything more wars naadad, Evans' latter to Ross of 

Saptanbar 26, racitas Chat Respondent "nsda it claar" to Ross in the 
negotiations Chat tha July 28 offar raprasantad the Respondent's "final 
position," and Chare is cIas following statamant in Evans' latter of 
October 14, to the employaas: 

30 

. . . wa have rapsacadly cold the Union that they had 
received on July 28*-after thorough study snd good faith 
collacCiva baraainins- the bast offsr which tha Company 
will naka. (Enphasis added.) 

35 

Tha latter Chen proceeds to liac sll tha icens in the Respondent's July 28 
offar. 


4U 12/ As there is no contradiction of Fasold's tastinony that he nsda this 
assertion, I find Chat it was in fact nada. 

13/ As for Evans' latter of August 24, to the amployaas, cited above, it reads 
in pertinent part ss follows; 

Our proposals . . . were made to complete negotiations, 

45 mot Co start negotiations. Wa have told the /bargaining/ 

Cossaiccee many times. Chat each part of tha Company's 
proposal including the wages and other money benefits 
was tha best which the Company bad to offar after consider¬ 
ing all tha clrcuaiscances. Wa are willing to discuss and 
axoLaia any of our proposais. bacauss ws are s i utious to 
gbulfl,*. contract which tha em p lovaas will understand . . . . 
(Ea^hasis added.) 

Ac the hearing, Evans pointed to the foregoing underscored language ss 
manifesting RaspondanC's willingnass to nagotiata concessions, and as 
55 negating tha implication of the preceding sentences that Respondent 

had already made its final offar. However, in view of tha 
Juxtaposition of Che utfer Co "discuss" with the offar to "explain" 
and in view of tha fuichar staCament that the purpose thereof would 
bs to obtain a contract which the employees would "understand," it 
60 is found that Evans, in writing the latter, had in mind that any 

further discussions would ba only for the purpose of clarifying, and 
not of modifying, tha RespoudarC's proposals. 
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4. Th* bargaining froai July 28 Co Sapcambar 6 

AMong cha isauaa raoiaining unraaolvad on July 28. chara wera two 
■accara on which, daspica chair apparenc ralaciva insignificanca, cha 
nagoCiaCions bacwaan July 28 and Sapcadbar 6 aaaa Co hava focused--namaly, 
caaporary cransfars, and accuwulaCion of senioricy in case of layoff. 

lasporarv cranscsrs . Tha past pcaccica of Che RespondenC had 
bean chac if an aaployaa waa being paid $2 an hour, for example, and was 
ceaporarily cransfarrad Co ano .her Job, for any reason, he would racain 
his 12 race, whachar cha regular race for cha ocher Job was higher or 
lower chan $2. Ac a nagociacion swacinp on June 27, 1960, cha Reapondenc 
propoaad Co alcar chis praccics as follows 

a. If Cha cranafar was cor cna convanianca of cha Easpondanc . V*! 
Che asiployaa would receive aichar cha race of his old Job or cha race of 
hia now Job, whichever was higher. This was an Lsiprovemanc over pasC 
praccica, inaofar aa ic providal chaC chu race of cha new Job would apply 
whara ic waa hignar chan cha tata of cha old Job. Where such race was 
lower Chan cha race of Cha old job, cna old race governed, as before. 

Thus, cha proposal aa Co Cransters foe company convenience laprassncad s 
pocancial nac gain co cha aag>loyaas. If Cransfarrad Co a lower-raced Job 

ha was no worse off chan before: if Cransferred Co a higher-raced Job, he 
waa baccar off. 

b. Uowavar, if cha Crsnsfer was »-o avoid laving off an amplovae 
who had canporarily run ouC of work, and he was assigned co a Job carrying 
a lower race of pay, ha would receive such lower race, and noc, as 
characofore, recaie cha race of his old Job. In chis rsspecc RespondenC*s 
propose! was lass favorable chan past praccics. 

Afifiyea ilation oi seniori cv. Tha past oracCica nad been chat an 
employee on iedafinite layoff would not only retain, but would also 
accumulate, seniority for 6 months, but chereafcer would lose all senioricy 
righte. Thus, if an empioyae wich I year's senioricy was laid off for 
5 montha, ha would ratura to the plant wich 1 year and 5 moncha* seniority. 
Xf laid off for 7 awnths. he wouAd hava no senioricy. On June 21, cha 
Union propoaad that laid-off employees accuaulace seniority for 2 years 
rather thaa 6 months. Tha Responcianc countered with s proposal chat in 
layoffs seniority ba retained tor 2 years, but noc accumulscad to any 
axcant, so that an employee with i year's seniority, who was cecallad from 
layoff at aay time within 2 years, would return wich cha same seniority 
ea when he left (1 year). For chose employees who might be Isid off for 
wore than 6 moaths, this proposal was snre favorable chan past practice, 
as they would lose all seniority rights under past practice. On cha ocher 
head, for employees laid off less than 6 months, cha proposal was lass 
favorable than paat practice, ea they would merely retain chair former 
seaiority aad would not, as tharetotora, receive any senioricy credit for 
Cha period of their iayoff. 

Raturaing to the course of cha bargaining, on August 5, Hyde 
wired the Raapoodant that cha membership of cha Union had rejected the 
July 28 propoaal and negotiationa ware resumed on August 16. The RespondenC 
offarad Co modify its proposal regarding layoff procedure so as to provide 


ij*' 8>g«, there was sufficient work for Cha ampioyaa at his old Job, but he 
waa arare urgently naadad alsewheia. 

X2/ There was liccla rafarance in cha negotiations to the rate to be paid 
whara tha new Job carried a higher rata chan cha old, presuambly 
becauae it was conCaiiplatad or assumed chat anv transfer Co avoid layoff 
would noramlly noc ba to a highax-racad Job. 
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chat a laid-off aaployaa could axarciaa hia "buaping" righta on a 
planCwlda baaia afcar 7 daya, inatoad of aftar 2 waaka aa pravioualy 
propoaad. llowavar, Cha Raapoutanc rafuaad to racada from lea poaicion 

on accumlaCion of aanioriCy la layoffa and Cha downgrading of aaployaaa 
3 in carCain caaaa of Cawporary Cranafara, which haa Juac baan diacuaaad. 

Ac cha naxC aaaciiig, on Auguac 23, Cha Union indicacad chac ic waa "flaxibla" 
aa CO oChar iaauaa, hue waa forcad Co ba adaaanC on choaa waCCara whara cha 
Raapondanc waa offaring laaa chan paac pracclcaa (i.a., accuaulaCion of 
aanioriCy and Caag»orary Cranafara) bacauaa cha Union could noC "liva wich" 

10 ica waabara if iC accapcad auch propoaala. Thac waaCing waa unproducciva, 
aa waa anoChar aaaCing on Auguac 26. Ac Cha Auguac 27 maaCing, Roaa 

ancarad cha nagociaciona on bahalif of tha Union. Tha Union wodified iCa 
waga dawand froa 14 canCa Cha firac yaar and 9 canCa cha aacond yaar Co 
12 canca and 11 canca, raapaccivaly, and cha Union racadad aoaawhaC froa 
3 ica daaand thaC Cha Raapondanc pay Cha ancira coaC of group inauranca. 

Alchough aavaral aoca aaaCinga wara hald bafora Cha acrika of SapCawbar 6, 
chay wara unproducciva. ThroughouC chaaa praacrika waaCinga in Auguac 
and SapCawbar, Cha diapuca ovar Cha Cawporary Cranafara and aceuwulaCion 
of aanioriCy propoaala waa conacancly in cha foraground. Tha Union concandad 
aC chaaa waaCinga chaC Chaaa propoaala wara laaa favorabla Co Cha omployaaa 
Chan paac pracCicaa, and chaC cha propoaad "downgrading" of awployaaa in 
caaa of car Cain cawporary Cranafara would wora Chan offaaC cha propoaad 
7-caoC raiaa, ao chac wany would racaiva laaa caka-howe pay undar Cha 
propoaad concracC Chan chay racaivad bafora cha advanc of Cha Union. Tha 
^ Union dead Co Cha Raapondanc cha axawpla of Shaphard, a nawbar of Cha 

bargaining coaa^ccaa, whoaa ragular Job aa acaCylana waldar paid $2.19^ canCa 
ao hour, and who had in Cha paac baan fraquancly Cranafarrad for briaf 
parioda Co Cha Job of apoC waldar, which paid only $2.05 an hour. In chia 
coonacCion, Shaphard CaaCifiad, wiChouC concradiccion, and I find, chaC 
30 ha and Cha oChar aavan acacylan* waldara fraquancly workad for parioda of 
5 Co 7 conaacuCiva workdaya on apoc walding, whan no acaCylana walding work 
waa availabla. ic ia Chua claar chac during auch a pariod cha affacc of 
Cha Raapondanc'a propoaal would ba Co wora chan offaac Cha 7-canC raiaa. 16 / 
Tha Uaioo, on Cha baaia of a planewida ^urvay, raachad Cha concluaion 
3' chac abouC 130 ouC of cha 220 aaq^loyaaa in Cha uoic would ba advaraaly 

affacCad by Cha cawporary Craoafar propoaal, and ao adviaad Cha Raapondanc. 

Faaold, on cha ochar hand. Cook cha poaicion ChaC only Cha aighc 
acaCylana waldara would in face ba aarioualy affacCad, buC concadad ChaC 
ChaoraCically all Cha awployaaa could ba affacCad. 

On Auguac 20, cha waubarahip of Cha Union voCad Co aCrika, and 
a wawbarabip waaciog waa callad for SapCawbar 6 Co fix a praciaa daca for 
Cha aCrika. Tha parCiaa wac ia Cha warning of SapCawbar 6, buC accowpliahad 
'■*’ noChing. AfCar Cha waaciog, Roaa called lh»q>hray, Raapondanc'a praaidanc, 
aC hia office aC Raapondanc'a Lockland plane, 20 wilaa away, and adviaad 
hiw af cha Cwo "hard cora" iaauaa, wanCionad above, and ChaC Cha Union waa 
waraly aaaking Co waincain paac pracCicaa in choaa araaa. Roaa added ChaC 
ha waa abouC Co waac wich Cha wrwbera of Cha Union, ChaC Chay had voCad 
30 Co acrika, chaC, in Cha abaance of any agraawanc, Roaa axpecCad Cha acrika 
Co begin ac widnighc, and Chac, if Huwphray would agree co waaC wich hiw, 

Roaa would raporC chia Co Cha waai>ara and racomand chaC Chay wichhold 

33 Hyde caacifiad ChaC chia conceaaion waa wada orally on July 28 and 

reduced Co wricing on Auguac 16. However, aa hia caaCiwony raflacCad 
aewa uncarCainCy, 1 daaw wore reliable Faaold'a recollacCion chaC Cha 
propoaal waa firaC advanced on Auguac 16. 

17 / A rapraaancaciva of cha Federal MadiaCion and ConciliaCion Service 
^ aCCandad chia and all aubaaquanc waaCinga. 

Ig/ Thua, for a 40-hour pariod, cha 7-canC raiaa would awounC Co $2.80, 
whila cha reducCion in Cha acaCylana waldara' pay undar Cha "cawporary 
Cranafar" propoaal would awounC Co $3.80, a nac loaa of $3 for chac 
pariod. 
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atrlk* action pending auch matting. Humphray rapllad that, whlla Roaa 
had apprlaad him of mattara of which Humphray 'S^aa not entirely aware," 
ha "had qualified people that had bean meeting with ua, and It waa hla 
policy not to become Involved." 19/ 

i. Evanta In 1960 during the 
a trIke-aupar aanlor1ty 

Later that day, the L'nlon memberahlp reaffirmed Ita prior 
daclalon to atrlka and at midnight the atrlka began. On September 14 
tha Raapondant advlaad the Union that It waa dlacontlnulng Ita group 
Inauranca contrlbutlona for thoaa atlll on atrlka aa of September 19, and 
that arrangaroanta had bean made for auch atrlkara to continue their 
pollclaa In force by paying the entire premium themaelvea. On 
September 26, Evana wrote Roaa a letter renewing the Reapondent'a laat 
offer, which waa eaaentlally the July 28 propoaal, but withdrawing 

(1) the propoaal to make the contract effective on Auguat 1, 1960, and 

(2) the checkoff clauae, explaining aa to ^2) that Reapondent had 
recently received Information that aome of the employeea had been 
"praaaured" Into algnlng checkoff cards. The letter further atated that, 
unlaaa the Reapondent'a offer waa accepted by September 30, It would be 
naceaaary to begin hiring permanent replacementa, that atrlkara who reported 
for work by October 3 would be reeraployed, and that after September 30 

the Reapondent'a propoaal on aenlorlty would be modified ao aa to give 
"apaclal aenlorlty rlghta for layoff and recall purpoaea" to nonatrlkera 
and replacementa for atrlkera. 20/ (Thla propoaal la hereinafter referred 
to aa "auperaenlorlty.") A copy of rhia letter waa aent to all employeea 
with a covering letter warning of the October 3 deadline for returning to work. 

The parties met on Septendier 29, without reault, and on 
Septead>er 30 Evans sent Ross and all the employeea a document entitled 
"Rules for Replacement of Strikers," which reiterated the Reapondent'a 
Intention to begin hiring perawnent replacementa for atrlkera on October 4, 
and stated that all replaced sttlkera would "loae their joba and their 
seniority." 

The parties met on October 7, end the Reapondent presented Ita 
written proposal for superseniority, which propoaai It atated would become 
part of the Respondent's contract offer after October absent any 
agreament. Hyde stated chat he could not recomnend to the atrlkera that 
they accept the agreement "minus the past practice areaa " (l.e., 
accumulation of seniority and cemporarv layoffs) and dlacuaalon centered 
on Che "past practice areas," auparsenlorItv and withdrawal of checkoff. 


19/ The foregoing findings are based on Rosa' teatlmony, which was not 

contradicted by Humphrey, and was. In aome reapects, corroborated by him. 

20 / Fasold tastlflad chat this aieant that the aenlorlty of any employee, 
for purposes of layoff and recall only, would begin to accrue from the 
first day chat he worked after the beginning of the strike. Thus, a 
nonstriker, returning striker, or newly hired employee who worked on 
October 13, for example, would have greater lenlorlty for layoff or 
racall than an unreplaced striker who did not return to work until 
October 16. Thus, the proponal would deprive returning unreplaced 
strikers of all their accumulated seniority for purposes of layoff and 
racall. (Replaced strikers would loae their seniority for all 
purposes under Che "Rules for Replacement of Strikers" discussed In 
the next paragraph of Che text. However, this was based on considera¬ 
tions separate and apart from the superlenlorIcy proposal, as will 
appear later.) 
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Ac chls Mating Cha parClas alao dlscusaad an aborClva propoaal by cha 
RaapondanC that ICa laaC offar ba subalccad to a voCa by all eag>loyaas 
in cha unit. 


3 Tha RaapondanC did not actually bagln hiring raplacaMnta until 

OcCobar 12. On Octobar 22, HuB^>hray again rajactad Roaa* plaa for a 
Macing with Huaiphray. Whan Cha parClaa naxc mc, on Octobar 29, chara 
waa furchar dlacuaalon of cha two "hard cora" laauaa, cha Union atraaalng 
cha Inalgnlfleant coat Co Cha RaapondanC which waa Involvad, and Faaold 
10 raCorClng Chat Chaaa laauaa ahould ba no aora laporcanc Co Cha Union chan 
CO cha RaapondanC. Ac Chla Mating Faaold alao announcad chat a nuabar 
of raplacaaanca had alraady baiin hlrad and chat chay would not ba dlachargad 
Co Mka rooa for aCrlkara. Roaa daclarad chat ha could not agraa Co Chla. 

13 Ac cha naxC Macing on Novaabar 22, Cha Union, according Co 

Faaold, praaanCad naw propoaalii on chackoff, 2\l layoff and racall, praalua 
CIm, racroacClvlCy of Cha conCracC, vacation banaflCa for aCrlkara, and 
accuanilaClon of aanlorlCy In layoffa. Faaold axplalnad cha auparaanlorICy 
propoaal, allclClng froa Hyda tha coaawnC Chat ha thought cha propoaal 
20 had "gona Coo far." Whan cha aaaclng waa raauMd Cha naxC day, Faaold, 
according Co hla CaaClaony, aCatad chat cha laCaaC Union propoaala wara 
not accapCabla and polnCad out furChar chat Cha Union had not "Cakan Into 
conaldaraClon" cha fact chat Cha RaapondanC had alraady hlrad raplacewanCa, 2/ 
wharaupon Cha Union, according Co Faaold, "rafuaad Co algn any agreaMnC 
23 Chat racognliad raplacaMnta." Evana corroboraCad Faaold'a caaclanny Co 
Cha affacC chat Cha Union rapraaancaclvaa Inalacad on Novaabar 22 and 23 
chat chara could ba no aaCClaMnc of Cha aCrlka unlaaa all Cha raplacaMnta 
wara raamvad. 
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Hyda'a varalon of Cha Novaad>ar 22 Maclnga, which waa corroboraCad 
In all Mtarlal raapacCa by Roaa, waa Chat Cha Union (1) advlaad Cha 
RaapondanC Chat It ragardad cha aCrlka aa loaC and waa praparad Co accapC 
Cha RaapondanC'a July 28 offar, (2) offarad Co Mat Cha RaapondanC'a 

obJacClon Co chackoff by obtaining naw carda, and (3) aubailCCad a raChar 
obacura wrlCCan propoaal calling In affacC for continuation of carcaln 
paaC pracClcaa with ragard Co layoff and racall aa andlflad by agraaMnC 
In Cha nagoClaClona. According Co both Hyda and Roaa, on Novaad>ar 23, 

Faaold rafuaad Co agraa Co a chackoff clauaa or Co withdraw Cha 
auparaanloriCy propoaal. 24/ 

Noth Hyda and Roaa danlad chat Chay had Cakan cha poalclon In Cha 
Novaad>ar Mating, aCCrlbuCad Co Chaai by Faaold, Chat cha acrlka could not 
ba aacclad unlaaa all raplacaMnta wara raamvad. Roaa caaclflad. In 
affacC, chat Cha RaapondanC*a InalaCanca on auparaanlorley for cha 
rwplacaMnCa aa agalnac unraplacad aCrlkara praaoi^cad any conaldaraClon of 
Cha ralnaCaCaMnC of Choaa aCrlknra who had baan raplacad. Howavar, Roaa 
lacar In cha haarlng adadCCad chat cha Union cook cha poalclon In cha 
NovaBd>ar Maclnga chat "all of tha aCrlkara ahould ba raturnad to chair toba 
with chair aanlorlcy Intact." (Eaiphaala auppllad.) 

Whlla Chara ara Mny polnCa of dlaagraaMnC aa Co cha avanca of 
Novaodtar 22 and 23, Chara la no dlapuca chac Cha principal araaa of 
dlffaranca on choaa dacaa wara (1) chackoff and (2) cha rlghca of cha 
aCrlkara via a via cha acrlka raplacaMnta. A aynChaala of all tha caaclomny 


2\l Tha Union propoaad Chat Cha RaapondanC accapC chackoff carda algnad afCar 
SapCaaibar 6, Co Mat Cha RaapondanC'a obJacClon Chat Cha old carda had 
baan obtained by laqtropar Maiia. 

60 Ac Chat CIm about ona-third of Cha aCrlkara had baan raplacad. 

23 / Faaold danlad chat cha Union agraad Co taka cha July 26 offar. 

2^/ Hyda alao aCCrlbuCad Co Faaold adailaalona at Chla Mating chat cha 
RaapondanC had alraady granted auparaanlorlcy Co raplacaMnta for 
acrlkera. For raaaona aaC forth at a later point In chla Report, I 
ballave Chat Hyda ailaconacruad Faaold'a raMrka. 
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on thla point convincaa aa that undar (2) tha partial discuasad (a) tha 
Raapondant'a auparaaniority propoaal, and (b) tha Union'a daawnd for 
rainatataaant of tha atrikara. Although tha taatiaony of Raspondant'a 
witnaaaaa tandad to giva laaa aaphaaia to tha dlacuasion of (a) and tha 
} Union'a witnaaaaa, on tha othar hand, tandad to daanphaaica, if not to 
dany, any diacusaion of (b), I find, tliat at tha Movanbar maatinga tha 
Raapondant'a inaiatanca on ita auparaaniority propoaal and tha Union'a 
inaiatanca on rainatatanant of all atrikara wara both major obataclaa to 
agraamant. I find alao that, whila thara waa aoma diacuaaion of tha 
10 ' aaniorityaccumulation iaaua, both that iaaua and tha tamporary tranafar 
problam wara no longar daamad aignificant. 

At tha naxt awating on Dacanbar 28, Roaa atatad that ha "could 
not racogniaa tha raplacananta in tha plant." 2^/ Otharwisa thara ware 
IS no aignificant devalopawnta, and tha partial racaaaed, aubjact to furthar 
call by tha Madiation Sarvica. Maantima tha Raapondant had continuad with 
ita raataffing prograai and virtually complatad thia program by Fabruary 1, 
1961. 

20 6. Tha bargaining in 1961 


Thara wara no furthar maatinga until Auguat 23, 1961. In tha 
maantima, thara wara tha following aignificant davelopmanta: 

2S On Auguat 3, 1961, Roaa addraaaad to Evana, on behalf of 122 namad 

atrikara, an unconditional offar to raturn to work. ^7/ On Auguat 9, 

Evana rapliad chat IS of tha amployana nanad in Roaa* lattar, not having 
baan raplacad, had baan rahirad on Au|;uat 7, that 10 of tha atrikara had 
ba«n daniad rainatataamnt bacauaa of atrika miaconduct, Tfi! and aa to 
SO tha raat, rainatatamant waa daniad bacauaa thay had baan pcrmanantly 

raplacad. On Auguat 9, Evana aant tha Union, in raaponae to ita raquaat, 
a documant purporting to ba a copy of the Raapondant'a currant aaniority liat. 

On Auguat 10, Evana wrote Roaa aa followa: 

SS 

Wa ara haraby withdrawing tha bargaining propoaal which wa 
praaantad to you laat fall, which if accaptad, would hava 
givan apacial aaniority rights for layoff and racall 
purpoaaa to amployaaa who had raportad for work during tha 
60 atrika and to atrikar'a raplacamanta. With thia dalation, 

wa haraby ranaw our moat racant contract propoaal for a 
ona yaar agraamant affactiva upon accaptanca. 


Tha Raapondant'a foragoing about-faca on auparaeniority waa 
6S admittadly promptad by a daciaion iaauad by tha Board on July 31, 1961, in 

tha caaa of Eria Raaiator Coro .. 132 NLRB No. SI, holding (1) that inaiatanca 
on a contract propoaal for auparaaniority for atrikara' raplacamanta 
violatad Saction 8(a)(S) of tha Act, and (2) that tha actual grant of auch 
auparaaniority to raplacamanta violatad Saction 8(a)(3) and (1) of tha Act. 

90 It ia claar from tha racord chat all that waa intandad by tha foragoing 

lattar waa to bring tha Raapondant'a bargaining proposals into conformity 
with Erie Ra aiator by dalating Charafrom tha auparaaniority proviaiona. 
Ncmavar, tha Union apparanCly miaconatruad thia lattar aa a ratraat from 
tha Raapondant'a poaicion praviously cakan by it Chat parmanantly raplacad 


60 


j|j|/ Thia finding ia baaad on Fasold'a unconCradictad taatlmony. 

2^/ 8aa Raapondant'a Exhibit No. 62. 

22/ Thia waa aupplamantad on varioua dataa in Auguat and Saptambar by similar 
applicationa on bahalf of a numbar of othar atrikera. 

2|/ Tha lattar atatad that all of chase except Stanley Harris had in any 
avant baan parmanantly raplacad. 
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■trlkcri had no ralnaCataawnC rlghta, 2^/ for, on August 12, Evans received 
a wlra froai Hyda atatlng that ha conatrued Evans' letter ss offering to 
hire all atrlkara who had applied for relnatatenent and that they would 
report for work on August 14. Hyde addad, with reference to Evans' 
renawal of tha Reapondent'a “anat recent contract proposal," that this 
posed "maaeroua probleaia" and he suggested a seating on August 14. 

However, on August 12, Evans replied to Hyde that all strikers 
nui. yet rchlred had been persanently replaced and need not report on the 
14th, «l■•l on August 13 the Keapundent sent Individual notices to strikers 
of their I't Dlace.iiciic o,' ulstharge fui n sconduct. 

tie 'ijiitlce ijcl: at.ain on Aii},ust 71, *'l I , nfrrr rn liiter\ 2 il of 
I I..U iLiis k.ni:ii last l>ari;.ilnLiit session. ilic Inluii too ln< 

poaLtiun that It conatiued the .leapoiidunt'a August lU letter ns nn offer 
to raliiatata all strikers. (lie .ca ondent oxplnlnad tiist It linn mevrl) 
ntiindecl to witlnli aw the auperspnlur i Ly clause m its uctolpi , j, 

■ ■.iiinial, nuc iiul aiioitir, clause (paragraph Stil. which pruviucu tlisi 
atiikera would forfeit their seniority rights when permanently replaced. 

he liespondent also Inalated on retention of .>aragra->h 10 of the October 7 
proposal, which provided that tnc grievance procedure of the contract 
would not anply to or-raons who nad ocen discharged or whose seniority had 
been broken, prior to die effective date of the contract. 

At the next seeting on Septesber 7, 1961, the Respondent 
presented a atgned contract, which consisted of the July 2B offer, without 
the checkoff clause, but with paragraph 10 of the October 7 proposal. 31 / 
Uoerlich, ■ ounac I for ti»r Union, entered the negotiations on that date 
and restated the Inlon'a nos c’or. diet the retention of paragraph 10 of 
t.ic ctoler 7 iruiospl eut'. Iio ictusal to reinstate strikers was a deviation 
Cite ..ai .londent'a offer of August 10, which Leerllch took to consist 
of cue July 2d coin., act aroposal no modified only by the dentember 26 
letter withdrawing checkoff. Cterllch contended that such offer had 
been accepted by the Union by Ita wire of Augnat 12, 19C1. ihc kespondeat 
( Iterated Ita position that it had not intended by Ita .^uguat 10 letter 
ffor roInatatement to any replaced atrlkers but merely to delete 
aupcrai ii.-.-Lcy fi<ii ita outatandlno proposals. However, without relnatate- 
■wnt of the atrikara, the Uiitun refused to accent the proffered contract. 
There were no further racetlngs. 

R. Dlacuaaion 
1. ine appro iriate unit 

tie i^ik wa'iit alirgi'S, khe .ntiswer .'luiii'La, and 1 fliu', ih.il alt 
UiLi. 4 U aoJ Hinlnlonaiiev ctu,>loyeca at .tcs ■oiHlciit'a plant In Hludlolown, 
Ohio, including all ahipping and receiving ennloycea, but excluding H 
f'cB eii...al 11141 loycea, tevhr.ice! Itiyt'ct., piotfioB min ■ 1*1 

I supeiviaut* as defined in • he Act, consLiLuti a unit, n 1 iiiv'i I .-itr 
fo.’ iu' >u> itisi's of collective bnignliiliig within the meaning of becClun 9(b) 
of the Act. 


ilila position was baaed on the prem'se that the strikers were economic 
strl era, and theiefora, under the Supreme Court's ruling In the 
Mecliey Sea lo case (304 U.S. 333), were not entitled to rclnatatemcnt 
If pormamantly replaced. 

Mead together with paragraph 3G of Reapondent'a proposal, paragraph 10 
Imollad that atrlkara who had been permanently replaced would have no 
rccourar to the grievance procedure. 

i'aragra-ih Si, of the octohor 7 iiiupuHal (loss nf strikers' seniority upon 
being replaced) waa ui>iIcico, because .:l’ 8 lOinlcnt regarded It as merely 
restntliio me luie of the Macuav Radio case, supLa, and therefore 

iO.ii'ii'.aiit. 
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2. The Union's majority status 

Thara la no dlaputa, and 1 find, that on March 17, 1960, tha 
Union was cartlflad by tha Board as tha axcluslva bargaining rapresantatlve 
i of tha aaployaaa In tha aforadaacrlbad unit and that tha Union has at all 
tlaiaa alnca that data baan au:h represantatlya. 32/ 

3. Tha rafuaal to bargain In good faith 
10 a. Tha aa trike bsrBalning 

(hiring the prastrlka period (as well as thereafter) the Respondent 
shewed a consaendable willingness to meet and confer with the Union. 

However, Section 8(d) of the Act rsqjlres not only that the parties meet 
13 and confer, but also that they confer In "good faith." 

As evldeuce that Respondent did not bargain In good faith, the 
General Counsel and Charging Piirtr point. Inter aUa. H) to the vigorous 
praelactlon campaign waged by the Raspondent; (2) to the admission of 
20 Ivans on the stand that his "personal fetllng" throughout the negotiations 
was that tha Union was not a "proper representative" of the employees, but 
that In vlaw of the certification of the Union, the Respondent wss negotiating 
with It as a "business proposition"; (3) to Fasold's statements to the Union 
on September 1, that he agreed with the Respondent's preelection attacks 
23 upon tha Union, that the Respondent preferred to start with Its maximum 
offar rathar than reach the same result by s series of concessions so as 
to minimise any credit to the Union for obtaining such concessions, and 
that tha Raspondant did not want the Union In the plant and would do nothing 
to halp It remain there; (4) to the testimony of Respondent's Vice President 
Barratt that Respondent's economic offer to the Union was about the same 
as It would have made to the employeea If there had been no union; (5) to 
tha Raspondent's adamant Insistence on Its "accumulatlon-of-senlorlty" 
and "temporary-transfer" proposals. Involving curtailment of existing 
banaflta, and (6) to Its refusal to grant a union shop, to Incorporate 
In tha contract verbatim Its existing Insurance and pension plans, or to 
make any othar significant concessions after July 28, 1960. 

The Raspondant, on the other hand, points to the various 
concessions It mada to the Union, particularly on July 28. These Included 
40 checkoff, grievance and arbitration procedure, the 9-cent economic package, 
and a nuaiber of fringe benefits. 

Claarly tha granting of checkoff wss calculated to be of material 
aid to the Union, and tha eatabllahment of a formal grievance procedure 
43 with full Union participation was a significant gain both for the employees 
as wall as tha Union. As for tha economic package, while slightly greater 
than that of farad In 1960 by the Respondent In any of Its other organised 
plants, such package was no greater than the employees, on the basis 
of their past axparlanca, had reason to expect to receive without a union. 
30 In fact. In a lattar of July 29 to the employees explaining Its July 28 
proposal, tha Respondent obaervad that Its wage offer and fringe benefits 


12- Local 689 was chartered In April 1960, and Its representatives 

attended tha bargaining sasslors, but did not participate actively 
la tha nagotlatloas. 

33/ Uowavar, tha record shows that historically the Middletown plant had 
received more liberal Increases than Respondent's organised plants. 

3^/ In a preelection spaach Ivans cold the employees that they had 

received monetary banaflta worth s total of 90 cents an hour over a 
10-year period. 
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wera baaed oo area rataa^ "In accordance with the Company'a practice In 
prior yeara." Horaover, Vice Preaidant Barrett'a atatanant, mentioned 
above, conflrma that the 9-cent package would have been offered even If 
thare had bean do union. 

Hfwavar, thare la do need to conalder further the particular 
banaflta granted or denied by the Reapondent. Under Section 8(d) the 
rafuaal to agree to a particular propoaal or to grant a particular 
concaaalon doea not per ae negate good faith. Convaracly, agreement 

to one or more propoaala or the granting of one or more conceaalona doea 
not par ag eatabllah good faith, aa vltneaa the many caaea In which the 
Board haa found bad faith, notwlchatandlng the granting of aome 
conceaalona by the reapondent. 36/ Good faith muat be determined on the 
baala of a review of the entire courae of the negotlatlona. 

"Good faith" bargaining haa been held to contemplate "an 
Interchange of Ideaa, peraonal perauaalon, and wllllngneaa to modify 
demanda In accordance with the total altuatlon they revealed," 37/ and 
It haa been aald that a prerequlelte of aucceaaful negotlatlona la "mutual 
conalderatlon of the merlta of the argumenta preaented." 38/ Thla meana, 

1 take It, that each party muat lay aelde peraonal fccllnga, rcaentment 
over peat wronga, end aubjectlve Judgmenta aa to the character or 
worthlneea of the other party, end. In the ceac of en employer, weigh each 
propoaal on the baala of auch conalderatlona aa Ita Impact on coata, 
plant efficiency, and the competitive altuatlon. ^/ While neither party 
la required to make conceaalona, he la required to remain open to perauaalon 
throughout the bargaining. 


It la claar that tha Reapondent'a bargaining did not after 
July 28 conform to the foregoing atandarda. With rcapcct to Ita economic 
propoaal, tha Reepondent aaaerted when It offered the 9-cent package on 
July 28 that thla wae Ite mexlmuii offer, citing Ita policy of atartlng 
with Ita beat offer. Such a policy neccaaarlly cnvlaaged no further 
cooceealona, no matter how protracted the bargaining or how perauaalve 
the argumenta for conceaalona advanced by the Union. True, Feaold told 
Hyde that ha would ba willing to meet with him and conalder any counter- 
propoeala by the Union. However, for reaaona already atated. It haa been 
been found that when Faeold made thla atatement he had no genuine 
Inteotlon of ebandonlng the Reapondent'a "maximum offer" policy or of 
making any further conceaalona. He In fact made none In the economic erea. 


Sae a.i..a.B . v. lean Hatlon.ll Inaurance Co .. 343 U.S. 395. 
Accordingly, 1 do not regard th«> Reapondent*a refuaal to make particular 
conceaalona with regard to union aecurlty, etc., aa gar ae unlawful. 

Nor do 1 attach any apeclal algnlflcance to the Reapondent*a Inalatence 
oo lacorporatlng Ita axlatlng penalon plan In tha contract by reference 
rather than verbatim. 

W FltiBarald Ml11a Corporatio n. 133 NLRB No. 98; Federal Dairy 

Coe^nv. Inc .. 130 NLRB 1158, enfd. 49 LRR 2214 (C.A. 1). 

Slnae r Menu fee turltv a C o.. 24 NlJlB 444, footnote 32, enfd. ca and. 119 
F. 2d 131 (C.A. 7), cert. den. 313 U.S. 595. 

^/ See HoDtaomerv Ward & Co .. 37 NLRB 100, footnote 34, enfd. 133 F. 2d 
676 (C.A. 9). 

32/ 1 have not attempted a comprehenalve enumeration of all the criteria 

which an employer may legitimately epply. Verloua othera may be deduced 
from Board precedenta. Thua, caaea holding that a refuaal to grant 
union aecurlty la not evidence of bad faith would aeem to Imply that 
an employar haa a legitimate Intercut In protecting employee freedom 
of choice with regard to union membcrahlp. So, a refuaal to grant 
checkoff mey be juatlfled on the ground of the burden to the 
ea^loyer Involved In collecting end remitting union duea. 
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Aa Co nonaonatary Isauaa, Paaold caatlflad chat hit "baat offar" 
ataCaaanc did not apply hara, hu / aad, aa proof of ICa wllllngnaaa Co 
■aka concaaaiona In chla araa, Cha Rcapondanc clcaa lea offar In Auguac 
Co raduca fron 2 waaka Co 1 weak cha walclng parlod for axarclalng 
bwaplng rlghca. 

In addlclon, Paaold caaclflad, and I find, chac on Auguac 31, 
ha accaapcad unauccaaafully Co aaccla Cha dlapuca ovar accumlaClon of 
■anlorlCy and Caaporary Cranafara by offarlng Co ravarC co paac pracClcaa 
In choaa araaa If cha Union would agraa Co racanclon of paaC pracClcaa 
In all ochar araaa. Thla maanc ChaC cha Raapondanc would agraa noc 

Co curCall paac pracClcaa In cha Cwo dlapucad araaa, provided chaC Cha 
Union would glva up all the laprovemenCa In paaC pracClcea which cha 
Raapondanc had up Co ChaC polnc concadad. If cha Union had accapCad, 

Cha only gain Co cha aaployaea emerging from Che bargaining would have 
bean cha 9-canC economic package, which, aa already Indlcacad, chay had 
bean lad Co ballava chay would racalve aven wlchouc a union. In view of 
chla, Paaold could hardly have expecced cha Union Co accapC hla offar of 
all paac pracClcea, and. In any evenc, Che record doea noC warranC a 
finding chac, on balance, auch offer rapreaenced a movemenc from Che 
Reapondanc'a July 28 propoaal In Che aenae of being more favorable Co Cha 
aaployaea chan chaC propoaal. 

Accordingly, 1 find Chac Chare waa no auch movemenC by cha 
Raapondanc on nonaonacary laauaa afcer July 28, axcapC for Cha allghc 
reducClon of cha walclng parlod for exerclalng bumping rlghCa. Thla minor 
dawlaClon la noc parauaalva chat cha Reapondanc'a maxlmum-offar policy 
did noc apply Co Cha noiimonecary aapacCa of ica propoaala, aapaclally in 
vlaw of Cha language already quoCad from Reapondanc'a laccara of Auguac 24, 
Sepcambar 26, and OcCobar 14, unequivocally aaaarclng chaC iCa maxlmum'offar 
policy applied co lea propoaala. Thua, Che Auguac 24 laccar aCaCaa: 

Our propoaala . . . wara otada Co conplaca negoclaclona, 
noC Co acarc nagoClaClona. Wa have Cold Cha Commlccaa 
■any clmaa thaC —ch Pin ol Cha Company'4 pcopoaal 
Including Cha wagaa and oCher money bencflca waa cha beac 
which Cha Co^any had Co offar afcer conaiderlng all Che 
clrcumacancaa. (Bmphaala added.) 

The bargaining policy expounded by Paaold haa bean referred co 
In Cha record (by Cha Union) aa "Boulwarelam." WhaCever Che JuaClflcaClon 
for cha form of "Boulwarelam" pracClced by Reapondenc, 4^/ lea vice, aa 

I have undarCakan Co dlacuaa Chla conCenClon aC aome lengCh, alchough I 
aa noC parauadad chaC Ic would affecC my ulclmaCe conclualona aa Co 
eba bargaining. See fooCnoca 44, below. 

^ Ac aoma polnCa cha Ceaclmony of Paaold and Evana auggeaca, conCrary Co 
Cbelr ceaclmony alaewhere, ChaC Paaold'a offer waa condlclonad upon a 
reCurn Co paac pracClcea only In araaa "relaced" Co cha Cwo In dlapuCe. 
H<wavar, Reapondanc'a brief concedea, in efface, ChaC Che offar waa noC 
ao llmlCad. Thua, Che brief acacea (p. 35): 

... Paaold Cold cha Union chaC if chay wanCed paaC 

pracClcaa chay would have Co Cake all paaC pracclcea. 

(Bmphaala In original.) 

^2/ l.g., the new Job bidding procedure, Che new grievance and arblcraclon 
procedure, cha enlargemenC of bumping rlghca In caae of layoff, and 
reaCrlcClona on producClon work by foremen. 

^3/ NoChlng herein la Co be conaCrued aa paaalng judgmenc on chla Cachnlque 
of bargaining generally or on lea legallcy In any oCher concaxc. 
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■c<i*ur«d by th« raqulrMMnt* of Ch« Act, !• Chat it craataa a collccclvo- 
bargalnlng vacuua. Onca aanagaMcit baa uda its offar, it will llatan 
attantlvaly to tha Union's arguaants, but thara will ba no Intarchanga 
of Idaas or objactlva walghing of tha Mrlta of tha Unlon'a arguaanta, and 
no raavaluation of tha aaployar's offar In tha light of such arguaanta. 

An analogy Msy ba drawn hara bacwaan good faith bargaining and Judicial 
dua procass. A prajudgaant by a court or a Jury of tha aarita of a 
par'y'a claia avan bafora ha has praaantad his antira caaa violatas dua 
proeasa. So, a prajudgaant of tha aarita of a Union's dauisnds bafora it 
lias concludad its praaantation falls short of good faith bargaining. 

It ia claar tharafora that tha Raspondant, aava for ona 
incoiiaaquantial concassion (tha raduction in tha waiting pariod for 
a:(arciaing buaping rights) froaa its position on all issuas on July 28, 
and that froa that data to tha data of tha strika thara was no ganuina 
bargaining in tha aanaa contaaplatad by tha Act. ^4/ Durii^ that period 
tha Raspondant sought only to explain and Justify a position from which it 
had datarsiinad not to racada rttgardlass of what prassura or arguments the 
Union brought to baar. 

1 find, tharafora, that batwaan July 28 and Saptambar 6 there was, 
in asaanca, a hiatus in collactiva bargaining by tha Raspondant. It is 
claarly no Justification that tha Respondent's object in creating this 
hiatus was to minimisa any credit that might accrue to tha Union for 
obtaining concaaaiona, or, as Fasold put it, to do nothing that would 
halp tha Union "stay in tha plant." Such considerations era not germane 
to good faith bargaining. 

Another factor reflecting on Raspondant's good faith is tha 
fact that it required the Union at all tiaws after July 28, to deal with 
raprasantativaa of managamant whO' had no authority to make binding 
coasiitmants with raapact to any liberalisation of tha July 28 offar. 

Although tha testimony of Bvana and Faaold ia to tha contrary, 1 find 
far more parauasiva tha testimony of Humphrey and Vice Praaidsnt Barrett, 
which, daspita some equivocation, 1 construe aa tantamount to an adsilssion 
that Bvana and Faaold would have had to submit to either Barrett or 
Husiphray for approval any substantial liberalisation of Raspondant's 
July 28 proposals. Tha Raspondant's refusal to bargain through 

rapraaantativas with full authority to bind it was highlighted by 
Humphrey's rejection on Saptambar b of Ross' plaa for a last minute masting 
with Huaphray to avert a strika. Wbstavar considerations of convenience 

or axpadiancy adght have bean daamsd under other circumstances to Justify 
Raspondant's decision to bargain through raprasantativaa with limited 
authority, such considerations could hardly have had any validity or force 
whan Respondent was confronted with tha urgent threat of a costly strike. 


Saa, a.g., Flta^arald Mills CcKPoratio n. 133 NLRB No. 98. Tha same 
conclusion would apply, in my opinion, avan if it ware found that tha 
Respondent froaa its position only in certain araas-'-a.g., monetary 
banafita--but ramainad flexible In others. 

Sb ! Ucrmai. Sausage Co.. luc .. 122 NLRB 168, 170, snfd. 273 F. 2d 229 

(C.A. 3), rah. dan. 277 F. 2d 793; Fitlgaxald MLllt CPTBorition. mgra. 

46 It ia admitted that these proposals ware, thamsalvas, approved in 
advance by Humphrey and Barrett. In addition, Humphrey testified that the 
normal practice was for a plant mtinagar to submit to him or Barrett 

what tha plant managar considerad to ba a fair proposal and invite 
their suggestions. Barrett admitted in affect that any change in tha 
July 28 economic package would have bad to ba reported to him and 
Humphrey and they would have had an opportunity to object to, or veto, 
tha proposal. 

47 In October, Roas ranssrad this plaa for a masting with Humphrey, but was 

again rebuffed. i 


I 
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For all Cha foregoing reasona, I find chat fron July 28 through 
Sapceultar 6, 1960, the RaipondenC failed Co bargain in good faith, Chareby 
violating Saction 8(a)(3) and (1) of Che Act. 1 find further that Cha 
aCrika, which began at midnight Septamber 6, was caused by the inability of 
Cha parties Co raach agreemanC on a contract, which is attributable to 
RaapondanC'a failure Co bargain in good faith, 4^/ and that Che strike was 
Charafora an unfair labor practice strike. 

b. The bargaininK during the strike 

(1) The alleged unilateral c!\anges 
in working conditions 

The aiaandad complaint alleged as unlawful (1) the Respondent's 
unilateral action on SepCenber 14 in discontinuing its group insurance 
contribuCiona for Che atrikers, and (2) the Respondent's unilateral 
promulgation on September 30 of Che "Rules for Replace;:.ent of Strikers." 

Aa Co (1), 1 granted Respondent's motion at the hearing to 
diamiaa thia allegation. In his brief, the General Counsel has renewed 
hia contention Chat Che Respondent's action was unlawful. 

In General Electric Co .. it was held that an employer did not 
violate Section 8(a)(3) or (I) of the Act by according to strikers less 
favorable treatment Chan nonstrikers with respect to vacation and penaion 
benafica. Equating auch "deferred benefits" Co wages, Che Board stated, 

'*lC ia axiomatic Chat Che Respondent is not required under Che Act Co 
finance an economic atrike againac it by remunerating the strikers for work 
not performed." It follows that the Respondent's discontinuance of group 
inauranca contribuCiona for Che atrikers was not discriminatory nor does 
Cha General Counael so contand. The General Counsel contends, however, 
in hia brief, that Cha Respondent was required to negotiate with Che Union 
about Che diacontinuanca of such contributions. It is axiomatic Chat an 
eaployer haa no duty to negotiate about stopping wage payments Co strikers 
with respect to the period of the atrike. By the same token, if, as the 
Board, in affect, held in General Electric , supra . monetary benefits, such 
aa the ReapondenC'a group inauranca contribution, are equivalent to wages, 
it necessarily follows that Cha Respondent was free to discontinue them 
without consulting the Union. Accordingly, I adhere to my dismissal of 
this allegation. 

Aa Co the "Rules for RaplacamanC of Strikers," chase were sent 
Co all eayloyssa on Saptambar .lu. announced the Respondent's intention to 
begin recruiting permanent replacements for strikers on October 4, and 
stated Chat a replaced striker would "lose his Job and his seniority" and, 
if later rehired, would "start as a new employee." The Board has held 
Chat an employer may warn economic strikers of its intention to hire 
permanent raplacamanCs by a certain data, ^0/ and it would seem to follow 
that an esqtloyar may advise economic strikers of Che legal affect of such 
contamplatad action upon their Job and seniority rights. However, 


Cf. Federal Dairy Coi panv. I ^c .. 130 NLRB 1158, enfd. 49 LRR 2214 (C.A. 1). 
80 NLRB 310, 311-312. 

Albany Garaae. Inc .. 126 NLR.8 417, fn. 8. 

31/ The Respondent's exposition of the rule chat permanently replaced 

aconooic atrikers forfeit their seniority and other rights as employees 
ia Co be distinguished from Respondent's "superseniority" proposal, 
diacuaaed hereinafter, which would have given replacements or 
nonatrikera greater aaniority for certain purposes chan unreplaced 
tirikn s. noCwiChatanding chat under the Act such unreplaced strikers 
still retained their rights aa employees, whether they be regarded as 
economic or unfair labor practice atrikers. 
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1 have found Chat the atrlkers were unfair labor practice atrlkera . and, 
aa aucb, they retained their atatua aa Reapondent'a enployeea even though 
permanently replaced. ^2/ Accordingly, the Reapondent'a announcement 
that tha atrlkera would loae all "Job and seniority rights" If replaced 
was not privileged as a mere recital of the applicable law. However, 
the objectionable feature of Respondent's announcement was not, ss 
General Counael appears to contend, that It was promulgated unilaterally, 
without prior bargaining. This contention presupposes that the subject 
matter of the announcement was bargalnable. As the relnatstement rights 
of unfair labor practice strikers i.iay not be waived by a union, the 

subject matter of the announcement was not bargalnable. The announcement 
was objactlonable, rather, because It constituted In effect a warning that 
the Reapondent would take unlawful discriminatory setlou agalnat any 
strlkara who were replaced, and so Independently violated Section 8(a)(1). 

1 ao find. 

(2) The superseniority proposal 
(a) Definition 

In view of some confusion generated by the Respondent's various 
positions with respect to the seniority rights of the atrlkers. It may be 
well at the outset to review the present state of the law In that area, 
which appears to be as follows: 

1. Unfair labor practice strikers are entitled to reinstate¬ 
ment without Impairment of seniority, upon proper application, 
but economic strikers are so entitled only until they 

have been permanently replaced, and not thereafter. 

2. It follows that any refusal by an employer to reinstate 
an unfair labor practice striker with full seniority, 
upon proper application, would violate Section 8(a)(3) 
and (1) of the Act, as would his refusal so to reinstate 
an economic striker who had not as yet been replaced. 

3. In recent years considerable controversy has arisen 
concerning the right of an employer to accord to nonstrikers, 
to perawnent replacements for strikers, or to defecting 
strikers, greater seniority than that enjoyed by strikers, 
or. In other words, to reduce the relative seniority of 
strikers. The cases have necessarily Involved only such 
Isipalrsia.it of seniority with respect to strikers who are 
entitled to reinstate!«nt with full se:ilorlty, either because 
they ara unfair labor practice strikers or unreplsced 
economic strikers. Tlie leading decision on this point by the 
Board, which Is necesiarlly controlling here. Is Erie Resistor . 54/ 
decided on July 31, l')61. There the board held that the 
respondent violated Section 3(a)(3) and (1) of the Act by 
granting 20 years' superseniority to strike replacesients and 

to defecting strikers and by thereafter laying off recalled 
strikers on the basis of such superseniority plan. The 
Board held further that the respondent violated Section 8(a)(5) 
and (1) of the Act by Its Insistence on the union's acceptance 
of the superseniority plan as s condition of negotiating an 
agreement. 


^2/ Fltsaerald Mills Corporation . 133 NLRB No. 98. 

Fltsaarald Mills Corporation , supra . 

J4/ Brie Raslstor Corporation . 132 NLRB No. 51. Accord: Swau Rubber Company . 
133 NUB No. 31. 
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(b) The bar£alnlng about ■upcrgcnlorlty 

In th« instant case, the Respondent, during the strike, took two 
separata positions with respect to the future seniority rights of the 
strikers. Tha first, which hss Just been discussed, ^2/ vas that the 
strikers were economic strikers, and so were not entitled to reinstatement 
or restoration of seniority, to the extent that they had been permanently 
replaced. The second, which will next be discussed, was that as to even 
those strikers who were otherwise entitled to reinstatement with full 
seniority rights, the Respondent was privileged to accord greater seniority 
for purposes of layoff and recall to otherwise Junior nonstrikers, 
permanent replacements for strikers, and defecting strikers, in order 
to induce them to cross the picket lines, in the face of alleged violence 
and misconduct by the pickets. 

This position was first Indicated in Respondent's letter of 
September 26, announcing that unless the offer contained in that letter 
was accepted by the Union by September 30, the offer would be amended by 
adding thereto a proposal that: nonstrikers and replacements for strikers 
be given "special seniority rights for layoff and recall purposes." On 
October 7, the Respondent advanced this September 30 deadline to midnight 
of October 7. At subsequent meetings in 1960, the Respondent treated the 
suparsaniority plan as part and parcel of its contract offer, and, as 
already found, one of the major obstacles to agreement at the November 
meetings was the superseniority proposal. The Respondent admits that this 
proposal was still one of its bargaining demands until it was withdrawn on 
August 10, 1961, as a result of the Board's Erie Resistor decision. 

The General Counsel contends that, even if it be found that the 
atrika waa economic in its inception, it should nevertheless be held to 
have been converted into an unfair labor practice strike by Respondent's 
inaiatenca on its superseniority plan. 

Respondent's defense is (1) that it did not insist on 
superseniority, but nerely proposed it, (2) that, even if it insisted, 
such action should not be daemea unlawful, as it occurred before 
Erie Resistor was decided, and (3) that, in any event, the superseniority 
issue did not prolong or aggravate the strike and therefore could not be 
held to have converted it to an unfair labor practice strike. 

As I have already found that the strike was due to unfair labor 
practicea from ita inception, any conaideration of the impact of the 
suparsaniority proposal on the character of the strike will be relevant 
only if it is found by higher authority that the atrike was at its inception 
economic. Turning to Respondent's contentions, 1 find that Respondent did 
in fact inaist on auperseniority. While the meaning of "inaiat" as used in 
this context has not been precisely defined, it would seem to connote, at 
tha very least, persisting in a proposal to the point of impasse, notwith¬ 
standing objection thereto by the other party to the bargaining. Here 
the record shows that in the November meetings the Union rejected 
auperseniority, not only by express reference thereto, but also by insisting 
that the Union would sign no contract which recognised the rights of 
replacements. Obviously, the latter position, whatever else it denoted, 
precluded acceptance of a proposal which would have given replacements 
greater rights in the area of seniority than strikers. Moreover, 
superseniority waa clearly incompatible with the Union's objective, as 
Rosa put it, of restoring all the strixers to their Jobs with their 
sfpiortcy Intact. 


See discussion above of "Rules for Replaceu.ent of Strikers." 
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I find, Charefore, Chat the Union Cook a strong position against 
suparsaniority. Tha Respondent, on tha other band, took the position on 
Movaabar 23, through Fasold. that it would not enter into any contract 
without suparsanioricy, and stood firm until impasse was reached on 
'' Dacawber 28, and during the subsequent 7-’iiionCh period, finally withdrawing 
its proposal, not in deference to the Union, but to Che Board's ruling in 
Erie Resistor . It is found, therefore, that the Respondent did, in fact, 
insist or. superseniority to the point of impasse. 

Respondent's second coi'.tention is that Erie Resistor should not 
be applied retroactively to its conduct, stnca at the time that it proposed 
superseniority the position of the courts, and the General Counsel, if not 
of tha Board, appeared to be tLat suoer senior Ity for strike replacetiients 
was proper when it was necessary to attract such replacements, as Respoi.dent 
1'' contends was true here. The suort answer to this contention is that Che 

Er ie Resis tor decision, itself, wss applied retroactively in that very case, 
notwithstanding that Che respcndani thexc pleaded the need for recruitir^ 
replacene.'.ts as Justification. If further answer were needed, it would 
suffice to say that 1 find no merit in Respondent's plea of necessity. That 
plaa is that because of incidents ot strike violence, the Respondent felt 
that it would be necessary to offer nonstrikers superseniority to induce 
them to cross the picket line. While there is ample evidence of strike 
misconduct during the early days of the ar.rike, there is no evidence of any 
such activity after October 15, 1960, and Respondent admitted in'any case 
that it had no difficulty at any time in recruiting replacements, even 
though, according to the testimony of Respondent's own witnesses, which I 
credit, no Job applicant was told at any tL^e that he would receive 
super seniority. It is thus clear that Respondent's "necessity" defense is 
not supported by the record even with respect to the period of strike 
^ ' misconduct, and certainly not with respect to the subsequent period of 
approxiaately 8 months during which there was no evidence of strike 
■iaconduct and during aauat of which period the plant was already fully 
manned, in any event. 

There remains for consideraMcn the Respondent's final contention 
tnat 1*^5 superseniority proposal did not affect the course of the strike. 
Respondent contends that other economic isbues prevented agreement at the 
■aatiiigs in the last y months of 1960. While it is true that there was 
discussion of such other mstte*s as checkoff ind that the superseniority 
'**'■ issue was intermeshed with the larger question of reinstatement of the 
strikers, the fact remain* tha\ as already stated, Fsaold took the 
position on November 23 that Respondent wuuld not sign a contract without 
superseniority, which wis incompatible with the I'nion's demands that all 
strikers be rehired without impair iicnc ct Sv ^ioricy. 

The Respondent contends '.hat .'vcu If it had agreed to abandon 
super senior ity that wou'd not have settled the stritce, citing the fact that, 
when, in August 1961, it dio withdriw its super senior ity dema'id, the Union 
still inaiatad on reinatate.Ment of all the strikers ae tl;e price of an 
agreement. However, this o'/erlooks the fact that tha iasue of reinstatement 
of the strikers necesisrily had become more important to the Union in 
August 1961, when sll tbe strikers had scready jcen replaced, chan it was 
at tne Novem'r>sr 1960 meetings, when only about oae-third of taam had been 
raplacad. There is thus no convincing evluauce that tha strike would not 
^5 have baan settled if the Respondent bad abandoned its superseniority 

proposal in November or December 1960. On tha other hand, it is clear from 
Faaold's aforementioned statssient to Hyde that tha Rsspondant would not sign 


56/ Fasold did not deny H)'de'H testimony to that eifact. Faaold deuied only 
that ha had said at the same time that the superseniority plan bad 
already baan iaplemanted. 
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• conCracC without •uperaeniority, tikat, even if the Union had agreed 
to pariait existing replacements to retain their Jobs, the Respondent's 
insistence on giving to such replacements wore seniority than to returning 
(unraplacad) atrikers would still have prevented agreement. Accordingly, 

1 find that Respondent's insistence on its superseniority proposal 
violated Section 8(a)(S) and (1) of the Act and contributed materially to 
ti.e prolongation of the atrike on and after Oecswber 28. 

(3) The withdrawal of checkoff 

As alrsaay related, the Respondent, on Septeuiber 26, s few weeks 
after ‘he atri.e began, withdrew its checkoff proposal. The General Counsel 
cites this ss further evidence of bad faith. The Respondent on the other 
nand c^'.r.ts to cases in whi.'h the Board refuaed to predicate a finding of 
:! violation of Section 8(a)(3) of the Act on the withdrawal of bargaining 
coiicestii. ns, in luding checKOfi. 38/ However, in those cases, the Board 
appears to have .leld i.eraly that the withdrawal of a checkoff proposal or 
other concessions was not per sc a violation of Section 8(a)(5), or was 
.ot evioe-.ce ui baa faith in a particular context. Those cases do not 
..old that sucu con(3uct ^ay net uno'sr any circumstances be deemed to attest 
.ad faith. There is indeed ample Board authority that the withdrawal of 
bargaining concessions does indicate bad faith, particularly where such 
withdrawal ia auuden and unaxplained. here, tne withdrawal of checkoff, 

while auddan, waa not unexplained. In his letter of September 26 to Ross, 

Evans atatad that checkoff was being withdrawn because of recent information 
that some employees had been "pressured" into signing checkoff cards. The 
question remains whether the explanation offered was an honest one. 60 / 

Evans testified credibly that checkoff was initially agreed to by the 
Respondent upon condition that it would be voluntary on the part of the 
emplcyaas. Ha statad further that some time prior to September 26 he 
received reports from supervisors that Union representatives had induced 
a.nployaaa to sign checkoff cards by "the use of pressure and misrepresentation," 
that tha only employee whose name he recalled in that connection was 
Bea Crassle, who, he waa told, had been threatened, before the strike, by 
Risnar, a member of the Union's rarxainiag comnitcee, tluit she would lose 
har J L/'j if she did not sign a checkoff card, hvaus Lestified further that 
he discuaaeu the forc„./i.ng reports with Fasold, but did not attempt to 
verify tnei- by interview:..na tnu employees allegedly involved. Risner, at 
the heariiqt, denied ti.at he had made the threat attributed to him, and 
denied also that Creasle had signed a checkoff card. This testimony was not 

37/ There ia no evidence that on December 28 any issue was discussed other 
than the rights of the strikers vis a vis the replscements. Accordingly, 
there is insufficient basis for inferri:ig that checkoff or any other 
economic issue was still an obstacle to settlement of the strike. In this 
connection, it is significant that in his letter of December 22, to the 
an.ployees, Evans wrote: 

. . . The Union has stated publicly tliat the Company's 
right to protect new employees hired to replace striking 
er.ployees has been the only issue which stood in the way 
of a settlement. 

This is tanta.uouat to a.; aautissiou cnat c..c Union had yielded on all 
issuas except superseniority and reinstater.ent of strikers. 
iS/ *■«•. Continental ,us Svstetn. Inc .. 128 NLRB 38A, affd. 48 LRR 2579 
(C.A.D.C.) (checkoff); R. J. Oil fa Refiniiu Co.. Inc .. 108 NLRB 641, 

643, 674*677 (cneckoff); Erie Resistor Corporation . 132 NLRB No. 51, 
fn. 33 (union shop); Solar Aircraft Co .. Iu9 NLRB 130, 133. 

Har.iiaa Sau s aas Co.. Inc .. 122 t.LRB 168, 170, enfd. 275 F. 2d 229 
(C.A. 5), ren. den. 277 F. 2d 793 (checkoff withdrawn); Atlanta 
Broadcasti.m Co .. 90 NLRB 800, enfd. 193 P. 2d 6a (C.A. 5); 

International Furniture Co .. 106 NLRB 127, 141, enfd. 212 F. 2d 
431 (C.A. 3). 

See N.L.R. fl. v. Truitt Hfg. Co .. 351 U.S. 149, 152, where the Court said, 
"Good faith bargaining necessarily requires that claima made by either 
bargainer should be honest claims." 


T 
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contradlcctd. Fatold catclfitd chat Bvana reported to him ctiat the Union 
vaa tailing amployaas that they liad to sign the checkoff card (aa well as 
a Union mambarahip card) in erdar to be eligible to vote at Union meetings, 
and that It was for that reason that ha decided to withdraw the checkoff 
proposal. 61 / 

I credit Rianar'a uncontradictad denial of any thraata to Grassla. 
Kowavar, tha circumstantial oatura of Evans' and Faaold's testimony tends 
land cradaaca to it. I aiM inclined therefore to believe that Evans did 
Iva reports from tuperviaora, some of which he relayed to Faaold, 
oncarnlng tha use of improper maaua by tha Union to obtain checkoff cards. 
Evans' failure to verify these leporta does not negate an honest, even 
tn'^ugt. ciatakan, 6^/ belief on his part that the reports were accurate. 

Accordingly, I find tnat Evans and Fasold honestly believed that 
the Union had been using improper means to obtain checkoff cards, and 
withdrew checkoff for that reason. Although the Union offered in November 
to obtain new cards, the Respondent, aa Fasold pointed out at the hearing, 
lad no assurance that such new cards would be obtained without coercion. 
Accordingly, I find no bad faith in the withdrawal of the checkoff proposal 
or in tha refusal to reinstate it. 64/ 

(4) Change in effective date of contract 

On July 28, Fasold offered orally to make the Respondent's 
proposed contract affective on the following August 1. In the September 26 
latter, tha Respondent stated that its July 28 proposal, except for checkoff 
and the affsetiva date of the contract, was still open for acceptance. This 
latter does not specify what would be the new effective date of the contract, 
if accepted by the Union. Asiiuming, aa was probably the case, that the 
Respondent intended that any nuch contract would be effective from the date 
of execution, I find nothing therein inconsistent with the prior offer, 
on July 28, of an August 1 effective date. Such prior offer did not involve 
any retroactivity, but was imfiliedly conditioned on acceptance of the 
' ' Respondent's proposal on or before August 1. Similarly, the Respondent on 
September 26 was presumably still willing to make its contract effective 
upon acceptance. Accordingly, I do not regard the withdrawal of the 
August 1 data as, in substance, a reversal of position, or as evidence of 
bad faith. 



Tha Canaral Counsel contends that the Respondent's September 26 
latter further demonstrated its bad faith in that it advised the Union and 
the employees of Respondent's intentions to propose superseniority. I am 

61/ The General Counsel adduced no testimony to impugn the veracity of 
Evans' report to Faaold. 

62/ Evidsntly Evans did not report the Gressle incident to Faaold, as the 
latter makes no reference thereto. 

‘'-r At least, in the case of the Gressle incident. 

64/ In any event, even if I were to find that the withdrawal of checkoff 
violated Section 8(a)(S) of the Act, I would not find that it had any 
effect on the course of the strike. In a statement published by the 
Union during the strike listing the strike issues no reference is made 
to tha withdrawal of checkoff. Moreover, as checkoff involved no 
benefit to the employees, its withdrawal was not likely to influence 
their decision to remain on strike. 

I find no merit in the Charging Party's contention that checkoff 
wae withdrawn in order to induce employees to abandon the strike. There 
la no testimony to that effect and the reasons urged by the Charging 
Party for inferring such motivation do not appear persuasive. 


I ^ 
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•v«r* of no baali for holding that tha mara giving of advanca notica to 
a union or to amployaaa of an intantion to presant a naw bargaining 
propoaal, howavar atringant, ia avidance of bad faith. 1 find nona hara. 6^/ 

^ (c) Tba bargainina in 1961 

Tha aaandad coo^laint allagea that tha Raapondant furthar 
danonatratad ita bad faith by raoffaring to tha Union on Auguat 10, 1961, 
tha aaaw contract propoaals as wera outstanding on Septembar 6, 1960, and 
by latar aodifying thaaa proposals after they had bean accepted by tha Union. 

As already noted. Respondent'a letter of Auguat 10, 1961, withdrev 
the superseniority propoaal and, with that deletion, renewed ita ''most 
recent contract proposal." Although p'-omptly advising the Respondent that 
the strikers would report for work, tha Union did not at that tie« accept 
the contract offered in Reapondant'a latter of Auguat 10, but instead 
proposed a meeting to discuss tha "numerous problems posed" by that offer. 

At the aubaaquant mtetinga on Auguat 23 and September 7, the 
Union took the position that tha Respondent's Auguat 10 latter had offered 
to rehlre the strikers, that this offer had bean accepted, and the 
Respondent waa bound thereby. The Reaponaant, on tha other hand, denied 
that it had intended to do more than raoffar ita prior propoaals, omitting 
only superseniority, and had not intended to waive ita alleged right to 
refuse to rehira those strikers who had bean paromnently replaced. 

It ia clear to ow from the content of the Auguat 10 latter, 
and from tha surrounding circunatancaa, that the Union waa mistaken in 
viewing that latter aa offering reinstatement to the strikers, and the 
Jo Union's acceptance of such supposed offer therefore did not bind tha 

Raapondant. It ia patent moreenrar from tha Union's reply to tha Auguat 10 
letter chat it did not at Chat time accept any of tha proposals raoffarad 
in Chat latter but requested furthar bargaining. Such bargaining waa not 
productive of any agreement. 

Accordingly, I find no marie in the Ganaial Counsel's contanCion 
that the Raapondant'a August 10 proposals had bean accepted by the Union. 

No useful purpose would be served by considering whether tha 
1961 negotiations evinced bad faith on the part of the Respondent in othar 
raapacta, aa it ia clear, in any event, chat it waa basically the Reapondant'a 
inaiacanca in thoaa negotiations upon not reinstating the aCrikars that 
prevantad tha parties from reaching agraatranc, and that, aa the aCrikara have 
been found to ba unfair labor practice atrikara, such inaiatanca p ar ae 
violated Section 8(a)(3) and (1) of the Act. 6^/ 

(d) The vlalationa of Se ctlOD 8(a)(1 ) 

Tha Canaral Counsel licigatad two cetagoriea of alleged violations 
of Section 8(a)(1) of tha Act. The first category involved alleged 
coercive atstaoMinta by minor supervisors to employees during the election 
caaipaign. Aa such stataaMnCs antedated the 6>nonth period of limitations 
in Section 10(b) of the Act, they aie rot urged aa in themselves violations 
of Section 8(a)(1), but merely as background evidence of Reapondant'a 
hoacility Co the Union, end therefore as reflecting on ita good faith in 
bargaining. Soow, but not all, of thaaa atatementa were denied by tha 
aupervisore involved. It would serve no useful purpose to resolve the 


^ This ellegeCion ia to ba distinguished from tha contention, considered 
elsewhere, that Reapondant'a 1naiatence on acceptance by the Union of 
tha suparsaaiority propoaal waa unlawful. 

Utaatrald Hi lie Corporation . 133 HLRB Ho. 98, pp. 9-10. 














lR-61-62 


credibility issues or burdi 
of this satter. Eveoe fret 
UnioQ eod the Respoodeot's 
Feeold edaltted thet he egij 
ainor supervisors, even if 
significeoce to the forego^ 
Respondent. Accordingly, 
the foregoing preelection 


overlong Report with further consideretion 
iltted his pcrsonel sntipethy to the 
tion lltersture seply ettests this, 
h this litersture. Coercive conduct by 
would sdd little, if enything, of 
|ence of Union sniaus on the pert of the 
deea it necessery to consider further 
|e. 


In eddition to si 
evieence reietiag to s nun 
tstion period, involvii 
'i'.iese will next be dlscuss< 


dents, the Uenersl Counsel edduced 
ncidents occurring within the 6 months' 
ed coercive stetements by supervisors. 


23 


Leireoi'., e striki 
group lender in his deperti 
1‘ege i.Bit c.ie Union hed bei 
rejoii.ei], "fou won't get nc 
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ified thet Pegs wss essistsnt foremen or 
et in the sueaer of 1960 he comaented to 
gotietions thet dey, to which Pegs 
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contention, I find thet Pege wes e 
supervisor under the Act; end 1 credit Lsirson's version of Psge's 
rer-ierke. However, the only one of those remerks which wes not in my 

view e privileged expression of opinion or prediction wss the stetement 
thet the employees would get nothing out of the negotietions. The Boerd 
hes frequently held thet e threet not to sign e contrect with s union 
violetes Section 8(e)(1) of the Act. 69/ The rstionele of these ceses is 
thet such e threet impresses upon employees the futility of edhering to the 
Union. This retionele would seem to epply with equel force to Pege's 
reaerk, which implied Chet the Union would obtein no substentiel benefits 
for the eaployees. As Lsirson could reesonebly believe thet this steteaent 
reflected aenegeaent policy, it follows thet the ststement wss coercive. 
Accordingly, I find thet by such steteaent the Respondent violeted 
Section 8(e)(1) of the Act. 


67 / He directed the work of 10 to 13 employees end grented tiae off. 

His lamediete superior wes Goforth, en edaitted supervisor, who wss 
foreaen of the welding depertaent, coaprising 30 to 70 employees. 

If Goforth wee, es Respondent epperently contends, the only supervisor 
in thet depertaent, the retio of supervisors to employees would be st 
leest 1 to 30. Such e disproportionete rstio wsrrents the inference 
thet Goforth could not effectively supervise ell the employees in his 
depertaent, end thet Psge wes therefore required to exercise independent 
Judgaent in directing the enq>loyees under hia. See Interstete Co .. 

118 NLRB 7A6. 

The circuastentiel neture of Leirson's testimony lends credence to it. 
E.g.. Federel Dsirv Coapenv . 130 NLRB 1138, 1139, enfd. 49 LRR 2214 
(C.A. 1, Jenuery 13, 1962). 
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(2) Gofort h 

Lairson testified, without contradiction, end I find, that in 
Septenber and October 1960, while he was on strike, Goforth, an admitted 
supervisor, solicited him and other strikers to return to work and stated 
that "the contract that was offered the Union would go in effect "for 
those who worked during the strike." 

By Goforth's prcTise that the returning strikers would receive 
the benefits offered to and rejected by the Union, tne Respondent 
violated Section 8(a)(P of the Act. 7Q/ In the context of this and 
other violations found herein, I find that, by Goforth's foregoing 
solicitation of strikers to return to work, the Respondent further violated 
Section 8(e)(1). 

(3) Henderson 

Hubert Smith, a striker, testified that in July 1960, his foreman, 
Henderson, stated that, in view of the failure of the Respondent to begin 
remodeling the Middletown pliint, he was afraid that the Respondent might 
move the plant. However, Smith admitted that this statement was not 
ralatad by Henderson to the Union. 

Henderson testified that he was unable to recall the foregoing 
conversation. Absent contradiction, I credit Smith. However, as Henderson's 
prediction was not ralatad by him to the Union, and, as he made it clear, 
in any event, that such prediction was not oased on any knowledge of 
management's plana, but rsthiir on the failure of Respondent to begin 
remodeling of the Hiodletown plant. Smith could not reasonably construe 
Henderson's statement as a threat rather than as mere speculation by 
Henderson as to the future of the Middletown operation. Accordingly, I 
find no violation here. 


(4) Schneider 

Hubert Smith testified also that in July 1960, Schneider, an 
admitted superviaor, asked Smith, who was a member of the Union's bargaining 
committee, about the progtesn of the negotiations, and that Schneider 
observed (1) that ha wsa "afraid chat the Company might move" to Indiana 
or to a cheaper labor area, in which case the employees would all be out 
of work, and (2) that "he didn't bel.eve there would be a contract." 

Smith's testimony was contradicted by Schneider. However, 

Smith's deaManor on the stand Impressed rk more favorably, and I credit him. 
It is true that both of Schneider's statements were couched in terms of an 
expression of pereonal opinion. However, it is rot the form of these 
statements which is determinative of their legality, but their probable 
effect on the employees. Here, unlike the case of Henderson,, above, it 
was not made clear that Schniider's opinions were based on factors other 
than such confidential inforsiation as Schneider might possess relating to 
Respondent's labor policy, and his statements were therefore likely to 
be conatruad as reflecting such information and therefore indicative of 


ZQ/ The Respondent was not at the tisie of Goforth's offer or at any tima 
tharaafter privilagad to institute such benefits. See Herman Sausage 
Cb.. Inc ., supra, at 171-172. While Respondent would have been so 
privileged had it reached an impasse after bargaining in good faith, 
Goforth's promise was not conditioned on any such contingency. 

21/ Cf. The Texas Company . 93 NLRB 1358, 1361-1362, set aside on other 
grounds, 198 F. 2d 540 (C.A. 9). 
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that policy. Undar thaaa clrcuMtancaa, 1 find that Schnaldar's 
atatannta wara coarclva, and that tha Raapondant tharaby violated 
Section 8(a)(1) of tha Act. 

(3) gU»on 

Underwood, a BMaifc>ar of tha Unlon'a bargaining coamlttea, teatlflad 
that Clbaon, hla atap-brothar and aa adnlttad auparvlaor, told him. In a 
private converaatlon at Clbaon*a hone, about a week after the atrlke began, 
that Clbaon did not expect tha Raapondant to give the Union a contract 
and that "they would try to . . . drag It out." Clbaon did not taatlfy. 

1 credit Underwood. While Clbaon*a atatexMnt waa couched In teraia of an 
axpraaalon of paraonal opinion, 1 find, for reaaona aet forth In tha 
dlacuaalon above, of a alnllar reawrk by Schneider, that by Clbaon*a 
atataaiant tha Raapondant violated Section 8(a)(1) of the Act. 72 / 

(a) Tha vlolatlona of Section 8(a)(3) 

Tha aaianded coaplalnt alleged that the Raapondant violated 
Section 8(a)(3) aad (1) of tha Act by (1) the Inatltutlon of Ita 
auparaenlorlty plan, and (2) the rafuaal to relnatate the atrlkera upon 
application. 

(1) Superaenlorlty 

Both Evana and Paaold denied repeatedly throughout the hearing 
that tha Raapondant*a auparaenlorlty propoaal waa anything anre than a 
propoaal or that tha Union had even been told that auparaenlorlty had 
actually bean granted to nonatrlkera. 

However, Hyde, and two aeadiera of the Union bargaining 
coaaalttaa 22/ teatlflad that on October 7, Faaold atated that Raapondant*a 
auparaenlorlty plan would be put Into effect the next day If Raapondant*a 
propoaad contract waa not accepted. Hyde teatlflad alao that on 
Novawbar 22, Paaold referred ta the auparaenlorlty plan aa having bean 
"loatltutad on October 7|** and atated that tha raplaceaMnta already hired 
had baan given auparaenlorlty, and Roaa* teaclanny concerning thla meeting .74/ 
la to the like affact. Roaa teatlflad further that at the awetlng on 
Auguat 23, 1961, Reapondent*a counael, Haya, adnlttad that auparaenlorlty 
had already been Inatltutad. Htwever, Hyde*a teatlanny tenda to contradict 
thla. 

Haya teatlflad, but waa not queatloned about hla alleged admlaalon 
on Auguat 23, 1961. He did adult, however, writing a letter on October 20, 
1960, to an agant of the Board*a Ceneral Counael, In connection vlth the 
Inveatlgatlon of the chargea In the Inatant caae. In which the following 

appeara: 


21' Hfarever, 1 find no violation In other atateaienta attributed to Clbaon by 
Underwood. Thaaa relate to a report to Underwood by Clbaon of a 
atataaent nada by unidentified peraona at a foreman*a meeting, citing the 
Raapondant*a financial ability to endure a prolonged atrlke, and 
axpraaalng tha faar that If the Union "got In" It would take over the 
functlona of manageawnt. 

At tha hearing 1 atruck a further allegation of the amended 
complaint (paragraph 7(f)) relating to an alleged atatement by Paaold 
In negotlatlona to the effect that the employeea had Joined the Union 
bacauae of their low opinion of the Raapondant. The Canaral Counael 
haa failed to advance any theory for finding thla atatement unlawful, 
and 1 can parcalva none. 

Z}/ Underwood and Laycock, 

74 / Roaa did not attend the October 7 meeting. 
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Alio in Iti letter of Septeaber 26, the Conpeny edvieed 
Hr. Roee thet, effective September 30, it wee eetebliehina 
•peciel eeniority for purpoeee of leyoff end recell only. 

The Coapany'e aole purpoae in eatebliehing thia apeciel 
i aeniority relating only to layoff and recall waa to enable it 

to atabiliaa ita work force and aake it poaaible to ataff 
tha plant with eBq>loyeea who daairad to work. The apecial 
aeniority proviaiona are non-diacrialnatory and apply alike 
to all employeea. Mo retaliation waa Intended againat any 
I- of tha atrikara. iaacial aepioriev for ourpoaaa of layoff 

aad raca ll baa bean e ateblla he d la confo r mity with tha 
daclalon in Qlln Metbieao n Chemical Core .. 11a N.L.R.B. 486, 
eif'd., 232 P. 2d 387 (4tb Circ. 1936), end the General Counael'a 
•pinion in Ceae Mo. SR-509 dated June 27, 1960. (Eniphaaia 
13 auppliad.) 

However, Heya teatified, and tne te:ct of the letter quoted above 
ao i' ^Icatea, that he wea aerely atteirpting therein to interpret the 
Reapor.<.ent'a letter of September 26, end thet he inadvertently miaconatrued 
2C that matter aa announcing the eauibliahiaent of auperaeniority aa of 

SepteBk>er 30. (The Septe.:iber 26 letter, ea already noted, doea not atete 
that the Reaponder.t would "eatebllah" auperaeniority effective September 30, 
but that aa of that date e auperaeniority propoael would become part of the 
Reapondeiit' a contract of far.) 

23 

Accordingly, 1 find that Haya' letter wea baaed aolely on a 
aiiaintarpretation of the Reapondent'a September 26 letter to the Union, 
and not on any information that the Reapondent had actually eatabliahed 
auperaeniority. 

30 

There remaina for reaolution the conflicting teatimony regarding 
Paaold'a atateaienta at the October and November meetinga. Paaold'a veraion 
waa, in affect, that on October 7 he merely notified the Union that it 
would have until aiidnight to accept e contract without auperaeniority, and 
33 that after aiidnight auperaeniority would become one of Reapondent'a 

propoaala. Hyde and the two bargaining cor-inittee membera teatified, aa 
already notad, that Paaold aaid iratead that after midnight of October 7, 
auperaeniority would ba put into affect, unleaa Reapondent'a contract waa 
accaptad. However, tbia teatiiaony ia readily reconciled with Paaold'a on 
40 tha aaauoption either that Peaold did aey "auperaeniority" but meant only 
tha auperaeniority propoaal. or that Paaold aaid that the auperaeniority 
propoeal would ba put into affact, but the othera underatood hiai to mean 
that actual ebangea in aeniority rating would be put into effect. 75/ The 
diatinction waa e fine one, end if it eaceped Reapondent'a experienced 
43 counael, it ia underatendeble thet it would eacepe laymen auch aa Hyde 

and bia aaaociatea. Aa to the teatimony of Roaa end Hyde that on Noveaiber 22, 
Paaold aaaartad that auperaeniority had already been "inatituted" end been 
given to the replaceawnta, auch teatiamny awy well reflect the aame failure 
to graap the diatinction betwean aiaking auperaeniority "effective" aa a 

SO propoael and awking it effective ea an operetinit procedure . Aa to Roaa' 

teatiawny that Haya on Auguat 23, 1961, adaiittad that auperaeniority had 
baan aatabliabad, aven if I wera to credit thia teatimony, notwithatanding 
inconaiatent teatiamny by Hyde, it would merely prove that Haya waa on 
that date atill laboring under the aeaie aiiaepprehenaion concerning the 

33 purport of the Septeaiber 26 letter aa when he wrote the letter of 

October 20. 77/ 


Thia would be eaaentially the uame miatake that Haya made in miareading 
60 tha Septeobar 26 lattar. 

76/ Sm preceding footnote. 

IZf According to Haya' teatiaony, which I credit, it wea not until about 

Auguat 23, 1961, that he dieco^'ereo that he lied miaread the September 26 
letter. 
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la •mf mwt, tbor* la no proof that anjr cbangaa narn aeCuaUy 
I in aaniorlCp ratlnta of aaplopaaa bacauaa of Chair parclcipaclen or 
arclalpaclon in Chn ocrlka. No auch chai^iaa ara raflaecad In tba 
eriCy liaCa anbialccad by cha Kaapondanc ac Cha haarlng ahowlnt cha 
iClva aanlorlCy acandlnga of awployaaa aa of Hay 6, 1960, and aa of 
lac 9, 1961. Aa RaapondanC bad no occaaion durtni tha acrlka Co lay 
any ai^loyaaa, chara la of nacaaalcy no avldanca that Cha RaapondanC 
faac appllad ica auparaanlerlCy prepoaal In aalacclnt anployaaa for 
»ff. All cha rapraaanCacWaa of RaapondanC who InCarwlawad job oppll> 

:a during Cha acrlka caaclflad wlcbouc concradlcclon, and 1 find, chac, 
.m ebay aaaurad auch appllcaaCa, In affacc, chac chair canura would 
tarannanc, aubJacC only Co aconoadc condlclona, Cha appllcanCa did nec 
abeuC thalr aanlorlCy rlgbca wla a via cha aCrlkara and necblng waa 
I Co chan In chac ragard by cha Raapondanc'a rcpraaancaclvaa. 78/ 

Mvar, Inaofar aa cha raeord ahewa, nona of Cha Raapondanc'a advarclac' 
:a during cha acrlka In local nawapapara, offering anploynant, contained 
rafaranca co auparaanlorlcy. 

Upon conaldaraclon of all Cha foragoLng, I an Li^allad co cha 
:lualon (1) chac, whacavar larguaga ha nay hava InadvarcanCly uaad aC 
bargalnlog confarancA, Raaold InCandad to aay only that tha RaapondanC 
Id adopt or had adopCM auparaanlorlcy aa a bargaining propoaal and noc 
in oparaClng procadura, (2) Chat any adnlaalona by Haya In hla laCCar 
In bargaining Chat auparaanlorlcy had baan edopcad aa an oparacltHl 
eadura ware baaed aolaly on hla nlaraading of Raapondanc'a Sapcanbar 26 
tar, and (3) Chet, In any avanc, whacavar RaapondanC nay hava Cold cha 
in, cha RaapondanC did aot In fact InplananC iCa propoaal by granClt^ 
iraanLorlCy Co nonaCrlkara or acrlka raplacananca. 

Accordingly, 1 find no twrlC In Canaral Counaal'a allagaclen 
: Cha RaapondanC vlnl^ad gacClon 8(a)<3) and (1) of cha Act by cha 
tC of auparaanlorlC^.^ 


<2) Tha rafuaal Co ralnacaca aCrlkara 

Aa already found, cha Unlon'a uncondlclonal appllcaCLona In 
at 1961 for ralnacacaawnc of atrlkara wara rajaccad by cha RaapondanC 
ha ground chat chay bad all baan parimnancly replaced axcapc for 
22/ who, cogacbar wlcb nine ochara of cha raplacad acrlkara, waa alleged 
ava forfaited any ralnacacananr. rlghca by acrlka nlaconduec. 

Aa Co cboaa taro who ware not charged with nliconducc, ainca 
va found Chat Chay wara unfair labor practice acrlkara, cha law la 
r chac they ware anClClad Co ralnacacvnant upon unconditional application, 

Ona of chaaa rapraaanCaclvaa waa Plant Suparlncandanc Riley. Tha General 
Couaaal adduced caoclnony by Mra. Cancara, a acrlkar, Chat aha racalvad 
a copy of Raapondanc'a lector of Sapcaahar 26 notifying tha auployaaa 
(1) that cha Raapond^t Intended Co propoaa auparaanlorlcy If cha acrlka 
waa not aacclad by^^caaibar 30, <2) chat, on October 4, cha RaapondanC 
would begin hiring raplacananca, and <3) that any parnananCly raplacad 
ai^ployaa would loaa hla aanlorlty rlgbca. Hra. CanCara caaclflad 
credibly chat on October 3 aha called Rllay and aakad hlai If ic waa true 
Chat aha bad Co report chat day Co proCacC bar aanlorlCy, and that Rllay 
replied chat tha Sapcaa^er 26 latter waanc “eicacCly what It aayo." 

Canaral Counaal would apparently Infer fron thlo Chat Riley waa aonehow 
laiplylag Chat Cha RaapondanC Intended to put iCa auparaanlorlcy propoaal 
Into affacc. It la not clear how auch a conacruetlen can be placed on 
Rllay'a raoMrk, which auraly raafflrnad cha contanCa of a laccar referring 
Co auparaanlorlcy »9 aa a CanCaClve propoaal. Horaovar, 1C la clear 
froai Cha record Chat Nra. Cancara' concern waa not about auparaanlorlcy 
but rachar about Cha warning In Cha laccar Chat acrlkara would loaa all 
aanlorlCy rlghca In caaa of raplacaannc**an entirely different naccar. 
Icanlay Harrla. 
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whether or not they hed been replaced. Accordingly, I find that the 
Raapondent'a rejection of the Union*a applicationa on behalf of auch 
iodividuela violated Section 8(a)(3) and (1) of the Act. 

^ The Alleged Miaconduct 

The Reapondent contend! that David Back, Roii Dalton, 

Williaa Napier, JimBie Coaba, Jamea Prater, and Stanley Karria forfeited 
any reinatateaent righta by aiaconduct during the atrike. £0/ 

10 

Ihera waa uncontrover ted teatimony, and 1 find, that all of the 
foregoing individual!, except Hatria, on September 15, 1960, followed three 
of Raapondent'a nonatriking eaployeea in an automobile to the home of a 
relative of one of tha nonatrikera and there participated in a phyaical 
IS aaaault on the nonatrikera, in the courae of which one or more of the 
atrikera threatened to kill the nonatrikera if they went back to work. 

1 find alao that, on November lA, 1960, Back, Dalton,and Napier 
were involved in fiaticuffa with three nonatrikera at a reataurant near 
20 the Reapondent'a Middletown plant. Ihia fracaa began when Dalton approached 
the nonatrikera and called them acaba and S.O.B.'a, and Back atruck one of 
the nonatrikera. Napier and Dalton promptly Joined in the fray and a 
free-for-all enaued. The atrikera were convicted of diaorderly conduct. 

2S The foregoing incident! eatabliah aufficient juatification for 

the Reapondent*! refuaal to reiniitate Back, Dalton, Napier, Comba, and 
Prater. 4^/ 

hatria . The record ahciwa, and 1 find, that on September 15, 1960, 
30 Harria and three other picket! forced a truck to atop by blocking the 
driveway to the plant, and that, when tha truckdriver peraiated in hia 
effort! to enter. Harria picked up a atone and threatened the driver with 
it. Thia incident, 1 find, warranted Reaoondent'a denial of reinatatement 
to Harria. 

35 

V. The effect of the unfair labor 
practicaa upon conaneice 

The activitiea of the Reapondent aat forth in aaction IV, above, 

40 occurring in connection with the operation! of the Reapondent deacribad in 
aaction I, above, have a cloae, intimate, and aubatantiel relation to 
trade, traffic, and conaoerce among the aeveral Statea, and tend to lead 
to labor diaputea burdening and obatructing louanerce and the free flow of 
commerce. 

45 

VI. The remedy 

It having been found thjit the Reapondent violated Section 8(a)(1), 
(3) and (5) of tha Act, it will be recommended that the Reapondent ceaae 
SO and daaiat therefrom and take certain affirmative action deaigned to 
effectuate the policiea of the Act. 


Four other atrikera alleged to have engaged in atrike miaconduct-- 
55 Carry Bowling, Virgil Hicka, Neil Blankenahip, and Arnold King--were 

liated aa claimant! in the amatnded complaint, but their namea were 
atricken therefrom at the hearing unon motion of the General Counael. 
Kohler Co .. 128 NLRB 1062, 1102-1108, remanded on thia iaaue, 49 LRR 2485 
(C.A.D.C. Jan. 26, 1962); H. N. Thavet Company . 115 NLRB 1591. 

60 ij/ Kohler Co .. aupra. at 1104, 1108, H. N. Thayer Company , aupra . 



31 













U-61-62 


1 



It haa haan found that tha Raapondant rafuaad to bargain in good 
faith with tha Union, which rapraaantad a najorlty of tha awployaaa In an 
appropr lata unit. Accordingly, I ahall racoaaand that tha Raapondant ba 
ordarad to bargain, upon raquaat, with tha Union aa tha axclualva 
^ rapraaantatlva of tha aaiployaaa In tha approprlata unit. 

It haa alao baan found that tha Raapondant dlacrlalnatorlly 
danlad ralnatataaant to cartaln unfair labor practlca atrlkara. Accordingly, 
tha Raapondant ahould ba raqulrad to offar tha amployaaa oaaMd In Appandlx B, 
attachad harato, lanadlata and full ralnatataoMnt to thalr foraar or 
aubatantlally aqulvalant poaltlona, without prajudlca to thalr aanlorlty or 
otbar rlgbta and prlvllagaa, dlacharglng If nacataary, any caplacaaantt 
hlrad on or aftar Saptaabar 6, 1960, In ordar to provlda work for auch 
atrlkara. Tha Raapondant should alao ba dlractad to ralabursa tha 
foragolng asiployaaa for any loaa of pay thay aay hava auffarad by raaaon 
al tha Raapondant'a dlacrladnatlon agalnat than, by paying to aach of than a 
auB of aionay aqual to tha aiaount ha would nornslly hava aarnad as wagas 
fcovi tha data of hla unconditional application for ralnatateswnt Bi/ to 
tha data of Raapondant'a oftar of ralnatataswnt, lass his nat aarnlngs 
during that parlod. Backpay shall ba conputad on tha baala of calandar 
quartara. In accordanca with tha sMthod praacrlbad In F. W. Woolworth Co . 84/ 

In vlaw of tha natura of tha vlolatlona found haraln, particularly 
tha dlacrlnlnatlon agalnat tlM atrlkara, a potantlal thraat of futura 

2) vlolatlona axlata which warranta a broad caaaa and daslat provlalon. 85/ 

VII. Conclualona of Law 

1. All production and sMlntananca amployaas at Raapondant'a plant 
at Hlddlatown, Ohio, Including all shipping and racalvlng anployaaa, but 
axcludlng offlca clarlcala, profaaalonal and tachnlcal employaaa, guarda, 
and auparvlsors aa daflnad In tha Act, conatltuta a unit approprlata for 
tha purpoaaa of collactlva bargaining within the sManlng of Sactlon 9(b) 

of tha Act. 

T> 

2. Unltad Autosoblla, Aircraft and Agricultural Inplsaant Workars 
of Aaarlca, UAU-AFL-CIO, at all tlsaa natarlal harato, has baan and still 

la tha axclualva rapraaantatlva of all tha anployaas In tha aforasaid unit 
for tha purpoaaa of collactlva bargaining, within tha manning of Sactlon 9(a) 

40 of tha Act. 

3. By rafualng to bargain collactlvaly In good faith with tha 
aforaaald labor organlaatlon as tha axclualva rapraaantatlva of Its 
aaiployaaa In an approprlata unit, and by Inalatlng as a condition of aatarlng 

45 a contract that tha Union agraa to auparaanlorlty for nonatrlkara and that 
It agraa to walva tha ralnatataisant rlghta of tha atrlkara, tha Raapondant 
baa angagad In and la angaging In unfair labor practlcas within tha 
SManlng of Sactlon 8(a)(5) and (1) of tha Act. 

4. Tha atrlka baginning on SaptasRiar 6, 1960, was at all tlmaa 
an unfair labor practlca atrlka. 

5. By danylng ralnatatasiant to the atrlkara upon thalr 
unconditional application, tha Raapondant haa dlacrlsilnatad In regard to tha 

55 hire and tanura of aa^loysiant of Ita esqiloyeea, thareby dlacouraglng membar* 
ablp In the Union, and haa violated Section 8(a)(3) and (1) of tha Act. 


M/ Such data. In tha caaa of each clalsMnt la set opposite hla nanM In 
40 Appandlx B. 

90 KLRB 289. 

8^/ Saa paragraph 1(d) of tha Raccsanandad Ordar below. 
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6. By making coarcivc scataMiita and aollcltlng atrlkart to 
abandon thalr concartad actlvltiaa, tha Ratpondant Incarfarad with, 
raatralnad, and coarcad Ita amployaas in tha axarclia of rights guarantead 
in SacClon 7 of tha Act, and hat engagad in and ia engaging in unfair 
S labor practicaa within tha riaaning of Saction 8(a)(1) of the Act. 8g/ 

VIII. RECOMMENDED ORDER 

Upon the entire record in tha case, and the foregoing findings 
10 of fact and concluaiont of law, it ia racommandad that Respondent, The 

Philip Carey Manufacturing Company, Lockland, Ohio, ita officers, agents, 
aucceaaora, end attigna, ahall: 

1. Cease and daaiat from: 

13 

(a) Refusing to bargain in good faith concerning rates of 
pay, wages, houra of airploymaTit, or other conditions of employment with 
United Automobile, Aircraft and Agricultural Implement Workers of America, 
'JAW-AFL-CIO, as the exclusive representative of all production and mainta- 

20 nance employees at ita Middletown, Ohio, plant, including shipping and 
receiving employees, but excluding office clerical, professional and 
technical employaea, guards, and supervlsoca as defined in the Act. 

(b) Diacouraging memberahip in United Automobile, Aircraft 
23 and Agricultural Implement Workers of America, UAW-AFL-CIO, or in any other 

labor organisation, by refusing to reinstate, or otherwise discriminating 
against, employees in regard to their hire or tenure of employment or any 
term or condition of employment. 

30 (c) Threstaning employees with economic reprisals if they 

support a union or continue to strike, soliciting employees to abandon their 
concerted activities, and indicating that it will not sign s contract with 
a union. 

33 (d) In any other manner interfering with, restraining, or 

coercing ice employees in the exercise of their right to self-organisation, 
to fora. Join, or sasiat the above-named Union, or any other labor organisa¬ 
tion, to bargain collectively through representatives of their own choosing, 
and to engage in other concerted activities for the purpose of collective 
40 bargaining or other mutual aid or protection, or to refrain from any or 
all such activities, except to the extent that such right is affected in 
tha provisos in Section 8(a)(3) of the Act. 

2. Take the following affirmative action, which is necessary to 
43 affactuate the policies of tha Act: 

(a) U|on request, bargain collectively in good faith with 
United Automobile, Aircraft and Agricultural Implement Workers of America, 
UAW-AFL-CIO, as tha exclusive representative of all production and 
30 maintenance employees of the Respondent at its Middletown, Ohio, plant, 

including shipping and receiving employees, but excluding office clerical, 
professional and technical employees, guards, and supervisors ss defined in 
the Act, with respect to rates of psy, wsges, hours of employment or other 
conditions of employment, and if an jnderstanding is resched, embody such 
33 understanding in a signed written agreeswnt. 


I have not attempted to discuss various contentions by the Charging 
Party which relate to matters not specified in the «>!.ended complaint and not 
60 otherwise raised by the General Counsel. To do so would substantially 

prolong this Report and would not, in any event, effect the result. 
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(b) Offer to the eaployeee named in Appendix B, attached 
hereto, lixaaedlate and full reinatatement to their former or substantially 
equlvalant poaltlona, without prejudice to their seniority or other rights 
and prlvllagea. 

(c) Make whole the said employees. In the manner set forth 
In the section of the Intermediate Report entitled The Remedy, for any loss 
of pay each iiay Itave suffered by reason of the Respondent's discrimination 
against hlsi. 

(d) Preserve, and upon request, make available to the Board, 
or Its agents, for examination and copying, all payroll records, social 
aacurlty payment records, timecards, personnel records and reports, and all 
other records neceaaary to analyse the amounts of backpay due under the 
terme of this Order. 

(e) Post at Its plant In Mlddletuwn, Ohio, copies of the 

notice attached hereto, marked Appendix C. Copies of said notice, to 

be furnished by the Regional Director for the Ninth Region, shall, after being 
duly signed by the Respondent's representative, be posted by the Respondent 
lasiedlately upoi' receipt thereof, and maintained by It for a period of at 
least 60 consecutive days thereafter In conspicuous places. Including all 
places where notices to employees are customarily posted. Reasonable steps 
shall be taken by the Respondent to Insure that such notices are not altered, 
defaced, or covered by any other material. 

(f) Notify the Regional Director for the Ninth Region, In 
writing, within 20 days from the date of receipt of this Intermediate Report, 
what steps the Respondent has taken to comply herewith. 88 / 

Dated at Washington, D. C. 



Sldbey Sherman 
Trial Examiner 


If these Recosmiendatlona are adopted by the Board, the words "A DECISION 
AND ORDER" shall be substituted for the words "THE RECOMMENDATIONS OF 
A TRIAL EXAMINER" In the notice. In the further event that the Board's 
Order la enforced by a decree of a United States Court of Appeals, the 
words "A DECREE OP THE UNITED STATES COURT OF APPEALS ENFORCING AN 
ORDER" shall be substituted for the words "A DECISION AND ORDER." 

M/ If these RacoMendatlona are adopted by the Board, this provision shall 
b* modified to read: "Notify said Regional Director, In writing, within 
10 days from Che data of this Order aa to what steps the Respondent 
has taken to comply herewith." 
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APPENDIX A 


The CranecrlpC of teetlaony herein 


following 

respects: 



Page 

Line 

i. 

23 

13 

2. 

33 

7 

3. 

173 

23 

A. 

204 

13 

3. 

234 

3 

6. 

717 

4 and 3 

7. 

822 

14 

8. 

970 

16 

9. 

973 

1 

10. 

987 

9 

11. 

1110 

16 

12. 

1247 

9 

13. 

1296 

10 

14. 

1389 

2 

13. 

1663 

2 

16. 

1717 

9 


is hereby ordered correcCad in Che 

Change "threah" to "threshold" 

Change "section" to "violation" 

Insert "acciMulation" after "onntha" 
Strike "not" 

Strike "not" 

Change "August" to "October" 

Change "above" to "of each" 

Change "69" to "59" 

Change "msc" to "■■■ter" 

Change "He" to "I" 

Change "for" to "forth" 

Change "go" to "give" and "place" 
to "case" 

Change "general" to "funeral" 

Change "union" to "coapany" before "tc" 

Change "background" to "incident" 

Insert "a stipulation chat" after 
"propose" 
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Phllaor* C. Adaai 
John P. Albln, Jr. 
Bdlth G. Aldtrion 
P«t« Angtllni 
Harold G. Arnold 
Gordon D. Aahlay 
Aldaan Back 
Addla Bailay 
Bobbla B. Banka 
Clyda Banka 
Hagar Banka 
Warran Bank.a 
Paul H. Barkar 
Harold Barnaa 
Ralph Banc lay 
Joa R. Barry 
Sarah S. Blankanahip 
Donald Bov1in 
Baulah Brata 
Bdward B. Garay 
Carl B. Caudill 
Opal P. Caudill 
Chrlaclna CanCara 
Dorothy Chlldara 
Lloyd ClaaK>na 
Haraun Coaba 
Jaapar Coaiba 
Paarl Coaba 
farnon Coaba 
Charlaa B. Craach 
Oala Craaa 
Robarc G. Crawford 
Marvin B. Daarch 
Prad Danny 
Hanry N. Dllla 
Thoaiaa A. Dokaa, Jr. 
Thoaaa A. Dokaa, Sr. 
Pinlay G. Draka 
Claranca D. Bldrldga 
Haaal M. Brnac 
Laacar Bva 
Jaaaa Po« 

Albarc Pugata 
Wllllaa J. Gabbard 
Irana Glbba 
Boy B. Gllllaa 
Jaaiaa T. Groaa 
Lucy G. Hall 
Willard Hancock 
Lawranca P. Haakall 
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Albarc B. Hollon 

8-3-61 

8-3-61 

Robert Hunt 

8-3-61 

8-3-61 

Prancia E. Irwin 

8-3-61 

8-3-61 

Prank M. Joy 

8-3-61 

8-3-61 

Richard R. Kallar 

8-3-61 

8-3-61 

Charlaa K. Kidd 

8-3-61 

8-3-61 

Johnnla C. Kidd 

8-3-61 

8-3-61 

Shlrlay King, Jr. 

8-3-61 

8-3-61 

Bradlay Lalraon 

8-3-61 

8-3-61 

Kannath L. Lalraon 

8-3-61 

8-3-61 

John W. Lauchard 

8-21-61 

8-3-61 

Jaaaa P. Lawaon 

8-3-61 

8-3-61 

Hillard Lawson 

8-3-61 

8-10-61 

Chcatar R. Laycock 

8-3-61 

8-3-61 

Prank Lowe 

8-3-61 

8-3-61 

Ronald D. Lowa 

8-3-61 

8-3-61 

Richard M. MacLaan 

8-3-61 

8-3-61 

Jaaaa L. Manning 

8-3-61 

8-3-61 

Marla Manning 

8-3-61 

8-3-61 

Ralph Martin, Jr. 

8-10-61 

8-3-61 

Harahall R. Naplar 

8-3-61 

8-3-61 

Robert C. Naplar 

8-3-61 

8-3-61 

Maurlna 0. Naaclc 

8-10-61 

8-3-61 

Paul B. Orans 

8-3-61 

8-3-61 

Prad V. Paugh 

8-3-61 

8-3-61 

Charlaa B. Parry 

8-3-61 

8-3-61 

Roy L. Parry 

8-3-61 

8-3-61 

Phil Payton, Jr. 

8-3-61 

8-3-61 

Thoaai P. Pippin 

8-3-61 

8-3-61 

Barbara Raad 

8-3-61 

8-3-61 

Wllllaa B. Rlchardaon 

8-3-61 

8-2l-‘-l 

Wlnfrad Rlanar 

8-3-61 

8-3-61 
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APPENDIX C 

NOTICE TO ALL EMPLOYEES 


PimSUANT TO 


THE EECOIMNDATIOHS OP A TEIAL EXAMINEE 


of ch« Notional Labor Ealaclona Board, and in ordar to affactuata tha pollclaa 
of tha National Labor Ealatlona Act, wa haraby notify our eaployaaa that: 

HE HILL bargain in good faith, upon raquaat, with UNITED 
AUTOMOBILE, AIECBAPT AND AGEICULTITEaL IMPLEMENT HOEKEES 
OF aMEICA, UAU>AFL-CI0, aa tha axcluaiva rapiaaantativa of 
all aaiployaaa in tha bargaining unit daacribad balow in raapact 
to rataa of pay, wagaa, houra of wploywant, or othar condition! 
of aaployMnt, and, if an undarutanding is raachad, aabody it in 
a aignad agraawant. Tha bargaiiing unit la: 

All production and Mintananca aaployaaa at our 
plant at Middlatown, Ohio, including ahipplng and 
racaiving aaiployaaa but axcluding offica claricala, 
profaaaional and tachnical aaployaaa, guarda, and 
auparviaora aa dafinad in tha Act. 

HE HILL NOT thraatan our aaployaaa with aconoaic rapriaala if 
thay aupport UNITED AUTOMOBILE. AIECBAPT AND AGEICULTUEAL IMPLEMENT 
UOEEEES OF AICEICA, DAU-AFL-CIO, or caaain on atrika, aolicit our 
aaployaaa to abandon thair concartad activitiaa or indicata that 
wa will not aign a contract with a union. 


HE HILL NOT in any othar mnnar intarfara with, raatrain, or 
coarca our aaiployaaa in tha axaraiaa of thair right to 
aalf-organiiation, to fora. Join or aaaiat UNITED AUTOMOBILE, 
AIECEAPT AND AGEICULTUEAL IMFLEME^^T HOEKEES. OP AMEEICA. UAH-AFL-CIO, 
or any othar labor organiaation, to bargain collactivaly through 
rapraaantativaa of thair cwn chooaing, and to angaga in othar 
concartad activitiaa for tha purpoaa of collactiva bargaining or 
othar Botual aid or protaction, or to rafrain frow any or all 
auch activitiaa, axcapt to tha axtant that auch right m»y ba 
affactad by tha proviaoa in Saction S(a)(3) of tha Act. 


HE HILL offar tha aaployaaa naaad balow imadiata and full 
rainatataaiant to thair forwar or aubatantially aquivalant poaitiona, 
diacharging, if nacaaaary, any raplacawanta hirad on or ainca 
Saptaabar 6, 1960, and aaka thaa who la for any loaa of pay auffarad 
by raaaon of tha diacriaination againat thaa. 


Fhilaiora G. Adaaa 
John F. Albin, Jr 
Edith G. Aldaraon 
Pata Angalini 
Harold G. Arnold 
Gordon D. Aahlay 
Aldaan Back 
Addia Bailay 
Bobbia E. Banka 


Clyda Banka 
Hagar Banka 

Harran Banka 
Paul N. Barkar 
Harold Barnaa 
Ealph Bant lay 
Joa E. Barry 
Sarah S. Blanknnahip 
Donald Bowlin 


Baulah Brata 
Edward E. Caray 
Carl E. Caudill 
Opal F. Caudill 
Chriatina Cantara 
Dorothy Childara 
Lloyd CIaBK>na 
Haraan Cowba 
Jaapai Cowba 
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PREAMBLE 


This Agreenient (referred to as the IV60 OE-IUE 
VFI-flOt NATIONAI Af.RLEMENT is entered 
1 -. of the 22nd dav of October, 1^60 by and 
i' '.‘en the Oertcral Electric Coropanv i herein.ifter 
r*-fc.'red to as the ' ( ompanv '' and the International 
I 'j.jn of Electrical. Radio and Nfachine Workers 
\E I -( lO) ( hereinafter referred to as the 'Union' I. 
for itself and in beh.df of each of the below- 
:s»a.- ILE -AEI -f lOi l ocals currently certified as 
vO.a-ct sc I'.irgairtin^ representative* of t ompans em 
pi. .cv - .nd such .>ther IL’E lAEI -CTO) l ocals as 
T..i. .ncfi-alter be certified as collective bargaining rep 
reser.iatives of Company employees (each referred to 
inJis dually as the "I cKal"i. 

The Locals which are initially parties to this Na- 
ti. r.i Agreement and the bargaining units lepre 
sc-.i., : (-s such l.oc.iis and the Union are listed b«- 
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LOCATION 


CLASSIFICATfOM 


• 

Newark. N.J 
rScaOoard Lamp) 

PAM 

*K 

Newark. NJ 
(Lamp Service Dnt.i 

Truckdrivers 


Newark. N J 
(Lanp Service Dm. i 

Warehousemen 


New Kemingion. Pa 

PAM 

ao 

Charleuon. W Va 

1 Apparaius Service Shop 1 

PAM 

42) 

Pittahurgh, Pa 

1 Apparaius Service Shop) 

SaUried 

42) 

Piiitburgh. Pa 

1 Apparatus Service Shop) 

PAM 
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Johaaaown. Pa 
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■w 
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Truckdrivers 
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(Bulh Plam) 

PAM 

•m 

Ohio 
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Ttn 

Cleveland. Ohio 
(Lamp Equipmeni Operaiioni 
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Ttn 

Cleveland. Ohio 
iGlaaa Machine Operaiioni 
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•m 

Cleveiaad. Ohw 
(Large lamp Engr Pilolingi 

PAM 

w 

Cleveland. Ohao 
■ Phmo Lamp Engr Piloiaig ) 

PAM 

W7 

Cleveland. Ohao 

1 Mmialure Lamp Engr 

f ■ » 

PAM 

•m 

Clevaland. Ohio 
(Lamp Development 1 

PAM 

■m 

Clovaiaad. Ohio 
(I amp Plam) 

PAM 

■m 

Cleveland. Ohio 

I . . . 

1 • ■■■ ». s 

Bnilar Room 


3 
















LOf »l •*<> 


1.ration 


U AAMrw 
piiM 


7’I 

Tillin 

P*Ai 


Jor.f»N’f>v Vk 

1>*M 

-M 

lAnHA'tll' H • 

p am 

771 

‘rxpp>. 

P*M 

m 


p am 

7*1 

yk*IU' 166 . 

PAM 

7(2 

716 

ryk> l€i. 

HouaUJO. 

pam 

isaDSi'^r' 

p»M 

’i*» 

Da!!. A Te‘-' 

p A M 

(U) 

lcllk-"7. ••*• 

. . KA. 

PAM 


. \r; " 

OakLUn^- 

JH 

LfcV ■r' 1'^ 

stj.;tic 4huA'> 

./^.aiuaV-kc'^' 

)ohn lU 
IvkAlb. Ill 


ffcM 

P*M 

P*M 

P«iM 

^ -^Iai iCaI 

P*M 

P* 
p* 

pa 


IIAI 

jArr-****'' 

PAM 

ilAI 

^ ■ A. „ . 

paM 


i>»kl»i*‘l 



PAM 

lYtl 

^JoM CaI^ 



J>5 


ARTICU I 

Union RfcocNiTioN 


I. The Company agrees lo recognize the Union on 
behalf of and in conjunction vsith its Locals for 
those bargaining units of Company employees for 
vshich the Union or any of its Locals, through 
Naiional Labor Relations Board certifications, is 
designated as the exclusive collective bargaining 
representative of employees within such units for 
the purpose of collective bargaining in respect to 
rates of pay. wages, hours of employment and other 
conditions of employment 

2 VVhere the Union or any of its Locals through 
National l abor Relations Board certifications shall 
have been lawfully designated as the exclusive collec¬ 
tive bargaining representative for ans additional bar¬ 
gaining units of Company employees, such cenihed 
representative shall he recognized as provided above 
and become a party hereto, and the terms of this 
National Agreement shall thereupon be applicable 
to the employees within such unit 

ARTICU II 

L'nk>n SifL'arrv 

I The Company, for each of its employees in 
eluded writhin the bargaining units recognued by 
the Company pursuant lo Article I herrt'f. who in¬ 
dividually. in writing, duly authorizes his Company 
Paymaster lo do vs will deduct from the earnings 
payaMe to such employee on the second pas day of 
each month, the monthly dues i including initiation 





fee. if any) for such employees memhcrsliip in the 
Local ami shall remit promptly to the Local all such 
deductions Local unions and local management are 
authorized to negotiate variations from this check-off 
procedure with respect to the frequency of dues deduc¬ 
tions (including weekly dues deductions), and to 
modify check-oS authorization forms in accordance 
with any such local agreements. 

2. Suhpect to applicable law. any such authorization 
shall he revocable hy the individual employee hy in 
disidual notice in writing mailed hy registered or 
certified letter to the Company postmarked not earlier 
than September 21 and not later than September M) of 
an\ year during the term of this Agreement, or of any 
year during the term of each succeeding applicable 
oollectise bargaining agreement between the parties 
hereto, or 10 days prior to the termination date of 
each such succeeding Agreement. A copy of such 
rMstK'e will promptls he provided hy the Company to 
the I ocal 

.i. Indisidual authorizations executed after the effec¬ 
tive date of this Agreement shall he signed cards in 
the form set forth helow. executed hy the employee 
and transmitted to the Company Paymaster 


GCNFSar tLtcntfc comwsny Dsrr 

. WOIIKI »3. NO. 

ASSIbSMINT TO. AND ADTMO«IZATtON TO Dt DX;C T AND 
rA» tNION IH/Tl TO LOCAL NO. INTI* 

national t NKIN or tLICTItlCAL. RADIO AND MA 
( NINi WOMtI.RS ATL-CIO 














to l'u\ -i\Urr 

I hereby cancel any aulhoriraiion heretofore given 
to you* to deduct my Union memher«hip duc« from 
my earnings 

For each month during «hich I work for the Gen 
eral Electric Company while thia assignment is in 
etfect. I hereby assign, from my earnings now or 
hereafter payable to me from the Company to Local 
^■o. of the Iniernaiional (Jnioa ol Elec 

trical. Radio and Machine Horken AFL-<'IO. my 
Union membership dues laa certiticd to the C ompany 
by the Local) and I hereby authorise and direct you to 
deduct such membership dues from my earnmgs and 
pay the same lor my account to such Local. You are 
hereby authorized to deduct such membership duea 
Irom my earnings payable the second pay day of each 
month hui it not ao then desiucted m ans particular 
month, you are then authoruttd lo make such deduc¬ 
tion trom my eamtnga payable in any sulHequent 
month 

Subject to applicable law. I reserve the right to 
revoke this authuruation by individual notice in 
writing mailed bs registered or certified letter to the 
Company postmarked not earlier than Septe-mher 21 
and not later than September M) of any year during 
which the l*XiU CiE-IUE National Agreement is m 
effect, or of any year during the term of each sue 
ceedmg applicable colicctisre bargaining agreement 
between the parties hereto, or 10 days prior to the 
termination date of each such succeeding Agreement 



PAY MO 


ASSIGNMENT TO. AND AUTHORIZATION TO Ut 
DLCT AND RAY UNION INITIATION FEE TO LOC AI 
NO. . INTERNATIONAL UNION OF ELECTRI 

CAL. RADIO AND MACHINE WORKFRS AFL-CIO. 

I further hcreb> assign, from m) earning.s now 
or hereafter pa>ahle to me from the General Electric 
Compans, to Local N'o of International 

Union of Electrical. Radio and Machine Workers 
AFl.-CiO. the sum of S as my Union mitia 

Imn fee and I hereby authorise and direct you to 
deduct such sum from my earnings and pay the tame 
for my account to such Local. You are authorued 
to deduct such sum from my earnings payable the 
second pay day of the month immediately lollowing 
the date of this assignment and authoriratKin. hut if 
not so then deducted, you are authorized to make such 
deduction from my earnings payable in any suhse 
quent month 

FAY NO .. 

SisDaiurt of EmplozR 

ARTICU III 

I, The f'ompanv trill continue to provide aytte- 
matte safety inspections, safety devKaai. guards, and 
medical icrsice to minimue accidents and health 
hazards on its premises 
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ARTICLE IV 

l)l!M'HIMIN«TI()N AND ( Ot RCION 


1. Neither the (ompany nor any of ilt Foremen. 
Superintendents, or other agents or represeniaiises, 
shall discriminate against any employee because such 
employee is a member. Steward. Officer, or other 
agent or representative of the Union or of any Local. 

2. Nciihcr the Union nor any Local, nor any Stew¬ 
ard. Officer, or other agent or representative of 
either, shall intimidate or coerce anv emplosee. nor 
solicit members or funds in the plant during working 
hours 

3 The policy of the C ompany. the Union and its 
lUE Locals IS not to discriminate against any cm 
pioyce oo account of race, color, sea, creed, manta! 
status or national origin. 


ARTICLE V 

WoMiNG Hixas. SrasiGHT Time—Overtime 

The regular working week for both salaried and 
hourly rated etssptntccs shaH be 4ft hours per week. 
If hours per day, 9-day week, from Monday to 
Fridav tncliwve. The workweek on multiple shifia 
HMiy be lesa lAan 40 hours. 

An employee s workday is the twenty four hour 
period beginning with his regularly assigned start 
ing time of his workshift. and his day of rest starts 


I* 


r-- 

I at the tame tune on the day or davt he it not tched 

I uled to work. Hit viorktteek ttaris with the start of 

hit regularly assigned work period on Mimday of 
that workweek, except on continuout operations 
Upon cximmencing work on Monday at a neuly at 
signed starting time which it earlier than his starting 
time during the preceding week, the workday im¬ 
mediately preceding such Monday shall end provided 
the employee hat had a 24-hour period of rest prior 
to the newly aisigned starting time 

Variations in hours of work and schedules of 
hours of the several shifts, including multiple shifts 
where the workweek starts late Sunday night and 
where such hours on Sunday arc considered at part 
of the Monday workday, are subjects for local nego¬ 
tiations 

(b> Continuous Optraiions 

Spociai schedules of hours and overtime will apply 
on jobs which require continuous operation, such as 
powerhouse attendants and on jobs requiring contin- 
uosis manufacturing processes such as those which, 
for reasons of protection of equipment and material, 
must be run on a 24-hour day and a week-bv-wcck 
basis 

fcl When a change is made in the hours of work 
or worktng schedules of substantially all employees 
of a plant or a department thereof, local Manage 
meat wtll notify the employees and the Locals re 
spectively affected at least one week in advance of 
the effective date of such change. When a change is 
made tn the hours of work or worktng schedules of 


It 










1 individuals or smaller groups of employees, 
orernan uill give the affected employees and 
Lnion Steuard as much notice as possible. 

-.s gnesance resulting from the establishment of 
« working schedule will be handled through the 
idar grievance procedure. 

'’tfrrtmr—Rfnular Workwffk 

The Company will pay an hourly rated or salaried 
mployee on a nonexempt job for overtime as fol¬ 


ia) At the rate of time and one-half for hours 
worked either 

(I ) In excess of 8 hours in any single workday, 
or 

12) In excess of 40 hours in any given work¬ 
week; or 

I 3) In excess of 8 hours in any continuous 24 
hours beginning at the starting time of the 
employees shift, or 

(4) After working his regular schedule, if on 
multiple shifts of less than 8 hosirs each, or 

(5) On his Saturday 

lb) At the rate of double time for hours worked 
either 

(1) On hit Sunday, or 

(2) On his holiday (either listed or observed); 
or 

(31 In excess of 12 hours in his xvorkday; pro- 


12 
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vided that an employee who ^hall have 
worked in except of 12 hours in any single 
workday, and who shall he required to con¬ 
tinue at work heyond that workday; shall 
continue to be paid at the double time rate 
for hours worked until he shall have been 
relieved from work; or 

< 4 I Outside the employee's regularlv scheduled 
shift on a calendar Sunday or calendar holi 
day. 

>ci .Sn employee who is transferred frrm hit 
regular established shift to another and who is there¬ 
after returned to his original shift during the same 
week, or during the immediately succeeding week, 
shall be paid at the rate ot time and one-half for the 
first 8 hours worked following the first such trans 
fer. except where either or both such transfers (i) 
results from the failure of another employee or em 
ployees to report for work, or (li) it made in con 
ncstion with a lack of work situation, or (in) it 
made at the employees rcqtiest (iv) results from an 
emergency breakdown of equipment or machinery or 
IVI It made in connection with an established pro¬ 
gram of shift rotation 

' Connnuouf Oprralions 

(a) Workday—Workweek 

( I ) When any employee on continuous opera 
tions has a scheduled workweek of 5 days at 
work and 2 days off. his ftrst scheduled day 
oil shall he considered as the bth day of his 
workweek, and his second scheduled day off, 
whether or aot successive, as the 7th day of 


U 


hi% \*orkut.‘ek. ^hcn such H«>rkiiif schedule 
u^niains » reguUrly recurring wurkucek ot 
6 (Jiiys ai ssork and one day o(T, such sched 
uled day otT shall he considered as ihe 7ih 
day of hit uorksseck and the day immedi 
alely preceding as the 6lh day of his work 
week 

4. Overtime — C.onuri,, nii Operationt 

fill- ( omp.ins will pas an hourls rated or sal.nicd 
i-mplosi'i' on .1 noncxempi loh for onTlime is lol 


(a I At the rale of time and one-halt tor hours 
worked either 

I I) In excess of If hours in any singfe workday, 
or 

(;» In excess of 4<» hours in ,inv given work¬ 
week. or 

(3) In excess of M hours lo any o'niinuous 24 
hours beginning at the starling Hum; ot the 
employees shitl. or 

'4i On his Saturdays or Sunslass if cither day 
not his 'ih day ot his workwiek, or 

' ' I ^>r; cmplosee s ’ih day of his workweek if 
such das IS neither his Saturday Sunday or 
ohsersed holiday, or 

lf>) On his Saturdays and Sundass fas ■ mini 
mum if employee is on a special schedule 
other than that outlined m t f a I I I) above > 

(hi At the rale at dosiWe tune for hours worked 
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either 


(I) On the employee'^ 7ih day of hit workueek. 
if such day it his Saturday, Sunday or ob¬ 
served holiday; or 

1 1 1 On the holidass listed in Article V'll as paid 
holidays, or 

(3> On the employee'! 6lh day of the workweek 
if falling on an observed holiday, or 

(4) in excest of 12 hours in his workday; pro¬ 
vided that an employee who shall have 
worked in exces.s of 12 hours in any single 
workday, and who shall be required to con¬ 
tinue at work beyond that workday, shall 
continue to be paid at the double ume rate 
for hours worked until he shall have been 
relieved from work. 

5. Salaried F.mployeet on Exempt Johx 

"F.xempt ' salaned emplovecs shall be paid at the 
rate of time and one-half for planned hours of work 
performed on the sixth dav of their workweek. Such 
employees who perform planned work on listed and 
obaerved holidavs or us Sunday, if Sundav b the 
7th contccutivc day worked in the week, shall he 
paid at the rate of double time 

6. Gemerml 

(a> Listed holidays referred to above shall mean 
those holidays listed in Article VII of this Agree 
ment 

(b) Each Local shall be furnished a list of the 
observed holidays referred to above. 







(c) Computation of overtime shall he in accord 
ance with the day as defined in l(a> above and shall 
be allowed under only one of these overtime pro¬ 
visions for any given hours 

(d) All salaried employees if absent for personal 
reasons other than vacation shall he paid in accord¬ 
ance with the established plan. 

(e) In cases where the Company instructs em¬ 
ployees to report ahead of schedule and 'or remain 
after the regular schedule to change clothes, etc., em¬ 
ployees involved will be paid for such additional 
lime 


7 Vigfit y/ii/r Dll'- 

Hourly rated and salaried emplovees assigned to 
recognired second and third shift operations shall 
have lU'ir added to their regularly determined earn¬ 
ings for all work performed on such shifts 

8. OiMrr S^rctal Paymtnt^ to Hourh Rattd t.m- 
plorert 

'a' f arl\ Reporiins end Call-f". 

■ i) t.mplovecs who are called in outside of their 
regular schedule of hours will he paid at the appit 
cable premium rale, hut not lets than the equivalent 
of four hours pay at their straight-time rate The 
straight-time rate for qualified pieceworkers will be 
iHX less than their A F R and for learners on piece 
work will be the lower of their average earninp or 
their A E R 

12 > Day shift employees who are called back 
after the end of their regular day shift (or told to 
report prior to their regular starting time) wifi he 


It 


paid at the rate of time and one-half for houri 
worked outtide their regular whedule, up to mid¬ 
night and at the rate of double time for hour* worked 
after midnight and up to the beginning of the regu¬ 
lar day ihift 

13 1 Employee* on the tcvond and third shift* 
who are called back after the end of their regular 
shift • or told to report prior to their regular starting 
time I will he paid at the rate of time and one-half 
for hours worked up to the beginning of their regu¬ 
lar shift 

‘ 4 I Subsections (I i (2 I and ( 3 i above are not 
.ipplicable where an employee continue* to work 
into the next shift folk>wing hi* normal quitting time 

ibi Rfport In Time 

Employee* who report foe work in accordance 
wi'h their regular schedule*, and. without previous 
nt'Sice thereof, neither their regularly assigned nor 
an* reassHijblv comparable work i* availaoM;. w«U 
receive not less than four hour* pay at the rale ap¬ 
plicable had the* worked This subsection (b) shall 
not be applk;ahle where the inability of the Company 
to supply work i* the result of fire, flood, power 
failure iv work stoppage by employees in the same 
( ompany locauoa. Qualified pieceworkers will be 
paid at least their anticipated earned rate. Learner* 
on piecework will be paid their average eaminp if 
less than the anticipated earned rate 

(cl Disprntary Time 

Employees will he paid at their appUcable rate for 
time spent in attending the Company dispensary foe 
examination or treatment ol any injuries arising out 
i>l and m the course ol their employment, whenever 



iuch lime Mould oihcrMisc have been spent by the 
injured employee on the work assigned to him. If the 
time lost exceeds thirty i 10) minutes in the regular 
Morkvkeek, pieceworkers will be paid for such time. 
Qualified pieceworkers will be paid at least then an¬ 
ticipated earned rate I earners on piecework will be 
paid their iverage c.irnincs if less than the anticipated 
earned rate 


Overtime -hall he divided ec|ii illv a- pri>flcient 
operation- permit among the emp .-v , i- who are per- 
tormtng vinitl.>r w>irk ir. the group. 

ARTICU VI 

k ^ ‘ I I ■ 

I, Any ques' tn whKh ativcis houiH rates, piece 
work tales t>r v<i>rv r.iics «>l individuals oi gioupv 
shal: he vuh|sct to rH-golialMvn hetwee; she laxal and 
lf»e loval NIan.igemetit. 

r The t'l'mp.ip’. -hall furnish the respective I ocals 
crsnictned with inf.-rmatuvn concernin)t all hourlv 
and -.il.ined loh c'.i"tftc.iiM'ns definitions rales and 
progression schedule- insliiding the .inticip.ited 
e.irnisl r.ite If anv ftn ptes-ework H>hs ,ind changes 
therein fi*r .ill to^s I'Kfiided wiihm the bargaining 
utiiis respectivels represented bv such I rvrais Ssich 
I .xals wd’ ,ilv' he mforined ol Ihi-sse piesrw<»rk lohs 
airhi'i -uch h.irgatning units for which there is no 
.iniicip.iicd earned r.iis It is ondcr-l«*s>d lhai the loh 
„:assihcat>ons ansi dchnili.ms rcler'cd Is' iS>sc arc 
•neiefv for purposes of idenliftc tiion and gener.P 
description and do n<M purptse* Is- he lU imliisise or 
rxhausfise of the a-'lna: reuuiremeni- . f anv loh so 
c'.issifved «*f defined 


3. When nn employee is hired or imnsferred 
through the Company Personnel Department, he will 
be given a card showing his job classification, start 
ing rate, rate of progression or progression schedule, 
if any, )oh rale and anticipated earned rale and 
sharing rale, if any. applicable to the )ob for which 
he It hired or to which transferred. 

4. Piece Prices—Hourly Rated Piecework Em 
ployees 

(aI Piece prices are classified as standard, tern 
porary or special and all piecework vouchers will in 
dicale the classification 

(1) 4 Standard Piece Price is one set where the 
manufacturing method has become estab¬ 
lished 

(2) 4 Temporary Piece Pnte it one set where 
the manufactunng method it under develop 
ment or has been changed, or the average 
pieceworker on the job has not yet attsmed 
normal performance 

(3) 4 Special P ece Price w one set on work 
which usually repeats infrequently or u in 
small quantities or has some special feature 
or purpose 

fhj There will be no change in a standard pnee 
escept where there n a change in manutactunng 
method 

Where such a change in manufacturing method it 
made, the price may he adjusted. However, such ad 
jusunent shall be limited to those parts of the job 
affected by the change 

In order that the operator will be able to make the 


*A’ne farnini’' under .1 ne%K price where a 

chinirr :n manufacturing methiHl i' made which does 
n.'t •c.'.i..i' the loh value on which the ortitmal price 
wa< computed, the addicted price will he in direct 
proportion to rhe change in i'!oa. ,.1 time for the part 
oT 'he I'h atfected hs the new u'cthod \\ hen 1 price 
N red'.io.d iin -.Uth 'ohi, the cmplosce and his repre 
'entatoe wil! he gi'-c .0 .a-t or-s week ' inunc that 

^ ’ Suh cct to I' l • 'ccoit.e the ( omp.ini will 
jce a temp ■'Tar'. p';cc with 1 sianil.ird price with- 
ix months it '.voopahiv possible under ihe cir- 
wiance- 

di ^ P'.e>. w ’• ''•p.".,e tcniporan'v liken off 

‘"is 'ocular I'l' !w t'lc f ran'. rser^orni another 
oh whc'i ‘'c wouM oiho'w,. Iia.s,.' v.ont:n..sJ work 
int s’li his regal 1 i«>n sruil he paid no es- ih.in his 
avrraiK straight time earning r.ile i«n no ;ec / it ow 
in c nes ol inacnitie hieaksliiwi s, 'jud> n.jten.il 
lOck ol matenai. or oi'icr unusuai cooditions gen 
oral \ ol sti w U'.f iiion jnd not the laud s' ihe op 
irjti'r the it'ipi.wei wo! ho p.ml tor si,.‘ . 'n.litions 

in acC.'td in.r w rh fho present lot .i' r' <■ pt''- 
Sided the empit'see notifies lus Forerp.in ’* t*H 'ime 
the condition ■veurs 

tel N^hcn a ( ompan v representative makes .■ 
umc sludv sit ins (oh. Ihe empKisce .md his Sicwatd 
will he noUt’s'd ind idsised of its purpose- On |s>bs 
where the piece price 1- m d'cpoio •'c-tween Ihe < otn 
p.ins and the I ixal and is seheelti:e>t to he retimed 
rhe Steward m.s\ he present during 'hi* retimins und 
ohserse Ihe eondifi«*nx iincJer which it •* mule If the 
Stcw.od rccoieslc the I oreman wil< explain to him 




the diii^ used in maiLini: up the piece price from the 
bme study end or applicable tables. ‘ 


Ihe Union and the Locals recognire that starting 
rates and )ub rales for hourly rated and salaried em 
plovees vary, depending on the job, its location and 
its surrounding circumstances. I Draftsmen and draft¬ 
ing apprentices are covered by a separate supple¬ 
ment.) 

la) Hourly Hated 


(1) All starling, intermediate and |ob rales for 
hourly rated employees on das work will be 
on steps as set out in Table I of Ihe 1960- 
GE-IUE Vkage Agreement as of Ihe dales 
indicated. 

(2) i ach hourly rated emplosee will progress on 
steps, one step per month for not more than 
four months, from the starting rate to the 
|oh rale established tor his particular foh. 
or to Ihe lop of ihe pnsgrcasion schedule 

Kite A on Table I of the |9fi(i tiT-IL'l 
Wage Aizreemonl as of the dales indicatedi. 
whichever is less. In a few Works the lop of 
the progressNvn schedule wtll he below Kale 
k I n I able I oi the lurai (iL-ll F Wage 
Agreement as of the dales irvdscaied 

f1> An etnpkvsce who has progressed to the top 
of the applicaMe progression schedule, as 


provided in vuhparagraph (2) above, will, 
at the end of three additional monthf. if his 
rate of pay is more than one step helow the 
job rate for his particular job, be given a 
further increase of one step. 

(4) In trade Protretsion 

An hourly rated employee on daywork who 
it classified in a specific grade—tuch as A. 
B. or C—of any of the below listed occupa 
lions shall be progressively increased to the 
job rate of tuch specific grade. Such em 
ployee will progress one step at the end of 
each six-month period, starting with hit 
clastificalion in tuch specific grade 

Occupations covered are limited to the fol¬ 
lowing; Tool and Die Maker (including Jig, 
Fixture, Model and Instrument Maker and 
Diesinkerl, Electrician; Carpenter. Plumber- 
Stcamfittcr, Millwright, Rigger. Tinsmith; 
Structural Iron and Steel Worker; Painter 
and Mason. Maintenance Machinist. Tool 
Welder and Maintenance Welder 

This does not supersede local agreements 
for the advancement of apprentice graduates 
or other recognized local agreements 

(b) Salaried Ernployeet 

(11 Employees on salaried )obs having Grades 
Nos. I to 13 inclusive, will be on steps 
Such steps shall begin with starting rates not 
more than two steps below Grade No. I. 
Beginning with Grade No I. successive steps 
shall he approximately ei^uivalent to the sue 
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cettivc Grades. Starling rales for inexperi¬ 
enced salaried employees on such jobs will 
be as follows 

For jobs having joh rales of Grade No. 5 
and below—approximately two slept below 
the Grade No. I rale. 

For jobs having job rales above Grade No. 
5—approximately the Grade No. 4 rate 

f2) Each such employee will progress on steps, 
from the starling rale lo the |Ob rale estab¬ 
lished for his particular lob. or lo the top 
of the progression schedule (the Grade No 
9 rale I, whichever is lest as fallows: 

fO Three months after hiring — increase one 
step 

(iO After three additional months—increase an 
other step 

liiO After SIX additional months—mcreate an 
other step 

ftvf After each additional six months—iiKreaae 
another step. 

The provisions of (iii) and (iv) of this sub 
section shall not apply lo emplovces on fohs 
havmg |oh rates of Grade h and below. Such 
emplovees diail progress at provided m (i) 
and III) above and receive an mcreate of 
one step after each additional three months 
until the Mb rate n reached 

f 3 f An employee who has progressed to the top 
o< the apphcable profretaion schedule, as 
provided m subnaravaoh 12) above, will, 
at the end of six additional months, tf his 
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rate of pay more than one step helots the 
job rate for his particular job, he given a 
further increase of one step 

(c) Hourly Rated and Salaried Employeei 

(I > Any further increase in rate for any em¬ 
ployee above the top of the progression 
schedule, up to the )oh rate for his job. tsill 
also he on steps hut shall be based solely on 
the employees performance on the job. ex 
cepi as provided in Sections ^(al(.t| and 
(h)(^) of this Article 

(2> Applicants lullv experienced on rt>hs of the 
kind for uhich hired still begin at a rate 
not less than two steps helost the job rate 
and tsill he increased to the |ob rate tsithin 
SIX months for normal performance. 

(^) Subject to the foregoing provisions of this 
Section 5, the job rate shall be paid for 
normal performance 

<4> The C’omp.ins ttill. to the extent practical, 
gite first consideration for job openings and 
upgrading to present employees when cm 
plosees with the necesisarv qualifications are 
available In upgr.iding employees to higher 
rated lohs, the < ompanv will take into con 
sideration as an imponant factor, the rela 
tive length ol continutun service ol the cm 
plosees whs* ii hnds are quilihed li>r such 
upgrading 

(5 ) New incentive pnees will be set on the basis 
ol the esKablished step rate plan for incen- 








live workers in ihivip tocaiiont which-have 
such plans in cfTccl. 

(dl Group l.radrri and /nilriutorf 

(I I Group leaders of dayworker groups shall he 
paid iwo sieps above ihe highest K'*’ in 
the group, tl uidiviskials in any group have a 
prefereniial rale above the )<>l> 
leader may be assigned a rale up (o two 
steps above such prelereniial rale if negu- 
lialcd Utcally. 

(2 I Group leaders wno are leading pieceworkers 
who are im individual piecework shall be 
paid at lewei two steps aK-rve the highest 
AER in ihe group Kales in excess of this 
minimum shall be paid in accordance 
fub reijuiremcnis and shall be negotiated 
locally 

(.1) Rales of insirustoct shall be negotiated lo¬ 
cally 

6. ,\oncf to Lotalt of ihutr Jmrrairi for ■ 

Whenever a Locals request lor a wage increase 
for an emplovee wttbm its bargaining unit it dented, 
the I ocal shall be advised if the increase is subse 
quenils granted hs the L ismpanv within six months 
after such request 

7 At those localions which do noi have an anti¬ 
cipated earned tale lAI'R)" in 'beir rate structure, 
us counterpart for that localion will be used wher¬ 
ever aniKipaied earned rale lAERi'* la used in 
this Agreement 







ARTICLE VII 


Holidays 

I. Hourly Rated l.mploxeef 

(•\ F or each of th« tollo»ing HoIkIaw not 
'Aorlied. every hourly rated employee not on con¬ 
tinuous operations vs ill he paid up to eight hours at 
his average straight time hourly rate for the week in 
which the holiday occurs for a number of hours 
es|ual to his regular daily working schedule during 
such week 

New Year s Day l.ahtvr Day 

Memorial Day Thanksgiving Das 

july 4 ( hristmas Day 

Mection Das i usualls the first luesd.is alter 
the first Monday in November ( 

I pr.IS >dcd that, in ans bargaining unit whose 
I ocal union notifies local management in writ 
ing not later than l>ecrmber in. I'rnii that it 
chooars the holiday-sacaiion optwin. this Section 
shall he deemed to include the Isdlowing 

ticsirge ik'ashingum s Biithdasi 
provided each of the following conihtions .ire met 

I I 1 Such holidas falls within the emplosee's 
regular workweek as determined Kisal's 

t'l SsKh empU'see has been empisvsed at least 


I 

30 da>s prior to an> tuch holiday 

(3 1 Such employee »orks during the week in 
which the holiday occurs This condition 
shall not present payment of holiday pay if 
the employee faiU to work during such week 
because either 

fal he has been scheduled to work on an alter- 
naring schedule of one week on and one 
week off because of a temporary lack of 
work condition, or 

• bi he has been directly affected by a tempo¬ 
rary layoff teacept in the case of the tern 
porars layoff of a longer service employee 
during the penod of a week's notice of a 
«b»-)Tter service employee required to pro¬ 
vide another (ob for tha longer service em 
ployeei 

'Cl solely lor purpsHcs ot this condition < U. 
ans time in a week lor which an empkiyec re¬ 
ceives tX'ath-in-l amily pavment under Article 
\X\ or Jury (Juts payments under Article 
\\l\ will be considered to be time worked 

(4 1 Such employee works his last scheduled 
sMtrkdav prsor to and his neat scheduled 
svorkday after such holiday within his srtsod 
nied worksyrekt Thta conditMM shall not 
prestent payment of holiday pav to 

III an employee who has been absent from 
work because of stenlled personal illness for 
not more than three months prior to the 
week in whKh the holiday occurs and who 
srorki or reports for the f ompany s physical 
eaammaTion the neat scheduled workday fo4 
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absent from work on lavoff for not more 
than two weeks prior lo the week in which 
Ihe holiday occurs; or 

(nil an employee who has worked for the 
Company at any lime within the fourteen 
calendar days prior to the holiday and who is 
absent either or both such workdays due to 
venfied personal illness or emergency ill¬ 
ness at home, death in his family, jury duly, 
lari'lf or Union aclivtiy 

(l>“ l.niployccs on coutinuoiis opcra'.ums will be 
paid lor the ,ih«isc-liclcd h>'Ud.iss tiiidcr ths’ .ibosc 
somliiKsiis It the holid.is (.ills within their schedulod 
wurkwiok .mil ihe\ ,irc not schs'dulcd lo woil on the 
holid.is If such i-iiiploii'i‘ I Ills lo work .o s,.hi'diiled. 
he will not be p.uil l(>r the holnl.is It. however, such 
failure to work on ihs holnliv is due lo vsfniie.l per 
wifial illness de iih in Ihe l.imilv, [urs dutv, or cincr 
genev illness .ii home. Ihe emplnsrc will he p.iid (or 
the hn'iil.is it he is oJhrrwise eligihli- in .iccord.incr 
with .ill ol tlw piosisions of Vviion I i.ii .ihove 

(r> MosifIs rated employees who are receising 
the night bonus purauani to Article V i 7 1 ahaii have 
Ihe same added to any holiday pay received hs them 
under ihia .Viicle 

2 . 

Any ol the above-haled holidays falling on Sundav 
ateli he treated foi all psirpoies under this Agree 
OMMl as falling on the following .Monday and shall 
for auen purpoaes he ohaervad on ihai Mondas oni\ 
in like manner, any of the above Inicd holidass fall 


21 


ing on Saturday thall be treated for all purpose* 
under thu Agreement (including the purposes of 
Section 2fh) (4) of Article V) as falling on the pre¬ 
ceding Friday and shall he for such purposes oh 
sersed on that Friday only. However, local plant 
management and a local union may. hy local agree 
ment m writing, substitute a day other than the pre 
ceding Friday for any such holiday which falls on 
Saturday. 

For an employee on continuous operations, when 
a holiday falls on his scheduled day off. his nest non- 
premium scheduled worltday shall he deemed to he 
his holiday. In no event will an employee receive the 
holiday pay or premium more than once for a holi¬ 
day 

3. l.ocal management and the local union at each 
plant may agree in writing to substitute a drflarent 
holida) in place of any of the above-hsied holidays (or 
all purposes 

AITICII VIII 

CoNTtMi.mr or Suivici 
Suivicr Ciiornt 
I. Definition of Irrmt 

(a) '‘Continuity at aervice" designates the statua 

totaling 52 or more weeks 

(hi "ContinuoiN sarvice" designates the length 
of each employee s coMieuity at service, and 
shall wpial the total sersioe cradils at an 
employee who has cnatmuey at service 

(c) "Service credits are credits for periods dur 
ing which the employee ta actually at work 



for Ihe Ciimpan\ or for period* of aKwnco 
for hrch credit i*. granted < A* provided in 
Section 1 I 

' d I Xt’scn^c" Ik the period an emplokee is ab¬ 
sent from vsork either ssith or uithout pay 
I except a paid vacation period). computed 
by subtracting the date following the last 
das aoiked from the date the employee re¬ 
turns to vsork. La<.h separate continuous 
period assay from vsork shall he treated as 
a single absence from ssssrk. 

tel ' lllnevs" shall include pregnanes, sshenever 
the f-oreman or other immediate supervisor 

V .notified prior to absence from ssork 

2. Lost of Service Lrfans and cofitmuitv of Ser\~ 

■ f 

Service credits presiously accumulated and con 
tinuits s't sersice. it any. vsill he U'si whenever the 
employee 

I a I Quits, resigns or is discharged 

I ’ Is absent from work for more than t»o con 
secuiise sseeks ssiih>sut wC'-taciorv eaplana 
lion 

(c) It absent from work hecaase of personal ill¬ 
ness or accideai and fads to keep bu super 
visor notified monihls staling the probable 
dale of hn return to work In cates of preg¬ 
nancy the Am such notiAcalion must he 
gitien not later than etghi weeks after ter- 
nnnation of ptegnanev 

td< Is nolifkd withm a tear from date of layoff 
That he mat return hut fails to return or to 
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give MUitacior) explanalior «ilhin two 
week* 

(e) Is absent from work without satisfactory ex 
planation beyond the period of any leave of 
absence granted him by the Coa^iany 

ff) Is absent from work for a continuous period 
of more than one year for any reason other 
than a leave of absence granted in advance 

The service record of each employee laid off and 
re-employed after layoff, will he reviewed by the 
Company at the time of his re-emplovment and in 
each case, such employee will he notified as to his 
service credits and continuity of service, if any. 
If the Company re-employs an employee who has lost 
service credits and continuity of service because of 
layoff due to lack of work for more loan one year, 
such employee shall have such Krvice credits and 
continuity of service automatically restored, if such 
layoff did not exceed three years and if his con- 
iinuous service at the tune of his layoff was greater 
than the total length of such layoff 

Individuals who at the tune of layoff had more 
than Asrc, but lea* than ten, year* of continuous serv¬ 
ice shall, despite loss of service, be retained on the 
recall list and eligible for re-employment in accord¬ 
ance with the applicable Local procedure for a 
period of Iff months following layoff, or in the case 
of individuals with 10 or more year* of continuous 
service at the time of layoff, for a period of 24 
lUis 


3. Servfre Credfn 

Service credUs for each employee shall he granted 
for period* during which the emplosee is acineUs at 
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work for the Company and for absences as follows: 

' .< ■ LmplosecN without continuity of service who 
lose time due to a compensable accident 
will receive service credits for such lost time 
up to a maximum of three months. For all 
other absences of two weeks or less, such 
employees will receive service credits hut. 
if absent more than two weeks, no service 
credit will be allowed for any part of such 
absence 

*' Fmplovee' with continuitv of service, if ab 
sent on account of illness, accident or layoff, 
will receive service credits for any absence 
of sis months or less Where any such ab 
sence exceeds six months, no service credits 
will be allowed for the excess time. How 
ever where the absence of such an emplovee 
IS due to a compensable accident, and where 
the employee is re-employed without loss of 
coiitiniiity of service, service credit' will he 
restored for the period of his absence in ex¬ 
cess ol six months up to a maximum of six 
additional months. For all other absences ol 
two weeks or less, such employees will receive 
service credits, but. it the absence is longer 
than two weeks, no service credits will be 
.allowcd for any part of such absences 


If «• employee who hat lott prior tcrvice credits 
or continuity of service it re employed, he shall he 
considered a new employee and will not receive serv¬ 
ice credits I unless all or part of ptior service credits 
•re restored i for any time prior to the dale of such 
re-emplox meni 
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AITICLC IX 

Vacation j 

I Pi. I .. ■ n Pr ■ 

Vacation! with pav will be granted in each cal¬ 
endar Tear (hereinafter called the "vacation year") 
to ehpble cmploveei ai follow! 

(a) Salaried Employees 

Years of 

. Ser ( l'a< w. ’ 

1 2 week! 

11 2 week!. I day 

12 2 week!. 2 day! 

13 2 week!, 3 davt 

14 2 weeki. 4 dayi 

15 3 week! 

‘(provided that, in any bargaining unit whoae local 
iMioa notifle* local management in writing not later 
than December 16. I960 that i| choovca the holiday- 
vacation option, thia Section itiall be deemed to 
incItMle the following: 

4 week! vacation for 25 year* of continwou* 
tervicc). 

(b) Hourly Paled Employees 

Years of 

t ^ > V • n \ r \ ■ - Y *4' . ' m 

1 week 

2 I week. I day 

3 I week. 2 day* 

4 I week. 3 day* 

5 2 week* 








11 

2 

weeks, 

1 

day 

12 


weeks. 

2 

days 

13 


weeks. 


days 

14 


weeks. 

4 

days 

15 


weeks 




ipri^vitied that, in any bargaining unit whoiac local 
liHion notitiet local management in writing not later 
th,::; December !6, l‘#60that it chooMtH the holulay- 
vacativin option, this Section shall he deemed to 
include the following: 

4 weeks vacation for 2*1 years of continuous 
service) 

2. I.lieihilily Rrquiremrnt\ 

.An employee whose continues of service is un¬ 
broken as of December .)! of the year immediately 
precedi.'.g the vacation year shall qualify for a vaca¬ 
tion or vacation allowance under the provisions of 
this Article if he 

fa) Actually performs wrork as an active em 
ployee of the Company during the last full 
calendar week of the vear immediately pre 
ceding the vacation year: or 

♦ h) Receives earnings from the Company di 
rectly applicable to all or part of such wieek 

If an employee has not qualified under (a) and 
(b) above, hut returns to work without loss of con 
tinuity of service (luring the vacation year, he will 
becofne entitled to a vacation or' vacation allowarsce 
in the vacation year after he shall have worked in 
the vacation year for one month or for a period 
equal to that of his absence if his absence was less 

•Bfcciiv* Jasuarr t, IWI 
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than one month. Any such cmplosev rc-employ^d iixi 
late to Mork for one month in the vacation scar.will 
he paid his vacation allowance and mas have 4 
portion of the time out considered as the vacation to 
which he Is otherwise eliitible 

3. Dfterminauon of Paid V'aiuiion% 

(a) Baste, or Cuaraatetd Vacations 

The basic vacation period of an eligible employee 
shall he based upon hit length of continuous service 
as of December 31 of the year immediately preced¬ 
ing the vacation year. 

. ff’ 

An eligible employee whose continuing accumula¬ 
tion of service credits durmg a vacation year en¬ 
titles him to an additional vacation under the 
provisions of Section I (or who completes his first 
year of conttnuous service during the vacation yearl 
will receive such additional vacation (or his laitial 
vacation t. provided that an employee shall not be 
entitled to any such vacation m a vacation year un 
less he shall actually perform work as an active 
emplovee of the rompany after having qualified for 
such vacation during such vacation year 

4. lerrmmation of I • 

An employee who quits, is diKharged. dies or re¬ 
tires will promptly thereafter receive the full vaca 
tion allowance to which he may then be entitled. In 
the case of employees who die. vacation allowances 
will he treated as wages owing the employee, and 
payment made accordingly 
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5. Absences of Employees 
Leave of Absence 

An employee who is granted a leave of absence, 
may have the hrst portion of such leave designated 
as the period of any vacation to which he may then 
he entitled, if the Manager shall approve 

(hi Illness. Accident and lutyoff 

An emplovee who is absent because of illness or 
accident, or because he is laid off for lack of work, 
mav (except in a plant or part thereof which is 
scheduled for an annual shutdown > have the hrst 
pcnum of such absence designated as <he period of 
ars vasation to which he may then be entitled, if 
(lie Manager shall approve 

‘Cl Other Absences 

An employee who is absent from work for any 
reason other than those reasons listed above will not 
be entitled either to have his vacation scheduled or 
lo receive a vacation allowance during th? period of 
ssach absence 

‘di Vacation Payment Guarantee 

An employee whose absence from work continues 
beyond the end of a vacation year and who did not 
receive in such vacation vear the full vacation pay 
for which he had qualthed, shall receive at the end 
of such absence or upon prior termination of KrstKe. 
a vacation allowance in lieu of any vacation to which 
he was slill entitled at the end of the vacation year 
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6. Computation of Vacation Pay 

(a) Basic Formulas 

Vacation pay for each week of vacation to which 
an employee ii entitled will be computed by multi¬ 
plying the appropriate weekly hour-multiplier ai de- 
lermined by luhieciion (b) below, by the appropri¬ 
ate rate-multiplier aa determined by lubiection (c) 
below. (Vacation pay for any extra day of vacation 
to whtch an employee may be entitled will be deter 
mined by (i) dividing by five the weekly hour 
multiplier determiried for him under lubiection (b) 
below and (ii) multiplying «ucb daily equivalent by 
the appropriate rate-multiplier determined by aub- 
lection (c) below). 

(b) Determination of Weekly Hour-Multiplier 

TIk weekly hour-multiplier for vacation pay com 
putaiions for all employee* will be 40 hour* except 
a* noted in the following paragraph* of thi* aub- 
*ection (b). 

(i) Short >yedi‘ ■ 

The weekly hour-multiplier of an employee wlmae 
regular weekly *chedule at t)ie lime hi* vacation 
begin* la ieai than 40 hour* will be i)ie greater 
of either (A) hi* *cheduled liour* per week at ilie 
lime the vacation begin*, or IB) hi* *c)ieduled liour* 
per week during the la*t flacal week, a* determined 
by tlie GE flacal calendar, worked by him during 
Ilie year preceding the vacation yew. but in any 
event will not be greater than 40 hoaara 

In) Multtple-Shifi Short Ur 

Notwithaianding the proviaiona of (i) above, the 
weekly hour-multiplier for an employee who i* on 
a multiple ahift operation and whoae regular weekly 
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schedule o/ hours ii not less than hours shall 
he not levs than 40 hours. 

t III I txirnded Schedmies 
The weekly hour-multiplier of an employee who 
shall have worked an average of more than 40 hours 
per week during the OE fiscal vear which immedi 
aiels precedes ihe vacation year will be determined 
in accordance with the following schedule 





Weekly 

1 : 



H 

40 but 

leu thjn 

42 

40 

42 

M aa 

42.5 

42 

42 5 '• 

M aa 

43.5 

43 

43? “ 

aa aa 

44.5 

44 

44 5 •• 

aa aa 

- ' ■ 

45 

4? .5 “ 

aa aa 

46.5 

46 

46.5 *• 

aa aa 

47.5 

47 

4^ ? and higher 


48 (maxi 


mum.t 


For ibc purposes of ihe (nrcpomg schedule, iveriae weekly 
hosws will he oosapuiad hy disiihnt the iMal nunhei ml hours 
■dually worked by ihe employee dariaa sud hscal yaar h| 
ike aumbei of aeeks la such yeai. escepi ihal ihe lollowinc 
hwed Ivpes of lime tod Irnm wora witt he counied as ime 
wurked 

lAI Time speni on anuMi aciimy 
III A liaMd or ohaarsed holiday. 
iC1 iury duly service, 

iDl Aiiendance parsuant lo orders at aa armed 

ooaaaauow «■■■■■« pmaiam pas sidau ihai 
ao more lhaa 17 days ai a saiaie cahailai 
shall he aa ciadaad as laaa worked: 

‘ i I Anaual shuldowm and sac daw pelaids, 

(Ft Salaried caaptoyees perumal alwerKrs for 
rMurh pas a graaied 
I Mae paid lur daalh-ai'laaily ahseaca 
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The ral*-mulliplier for vaiik>u« *ypft of em 
ployee« will be as followa 
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of the laai revalar pe 

riodK MalniKal 

Cnrrent Rale (in )rnr-Kn<f Rale (in- 
riiMitna ai^ki-vlnfl rinillns niakl-akifi 
kovvav foe rmaki*- kotinv fae rmpkiveev 
eev aku are refn- aka are reinlarlv 
larlv •ekednird an vroannieo an a ni«kl 
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7. M-nrawnne of I aca/totts 

(a) AI lime of Annual Shuldowni 

Those Works shulling down annually shall con¬ 
sider the vacation season for elifihle employees to 
run concurrently with the shutdown period. Em¬ 
ployees entitled to a third week of vacation will 
schedule thia week immcdiatelv before or after the 
shutdown period. Exceptions for certain departments 
or indisriduals hy reason of the requirements of the 
business shall he at the Nfana(er*s discretion 

As the practice of annual shutdown is applied in 
the several Works which have not followed this 
practice previously, the Company will discuss the 
situation with the Local as far in advance as possible 

(h) Out tide of Shutdowns 

Vacations, where there is no annual shutdown, 
will be scheduled to conform to the requirements of 
the business 

(C) Foilpouement or Dieuiom of k or anon 

It will not he permimhie to postpone vacations 
from one year to another, or to omit vacations and 
draw vacation pay allowances in lieu thereof, ea 
cept with the written approval of the Manafet. No 
vacatKNi shall be divided unless it is of two weeks 
or more duration, in which case tt may, with the 
consent of the Manafer, be divided 

R. Time of Vmemhon Payment 

Faoept as otherwise provided tn this Article, vaca 
lion altowances thall he paid to an employee on or 
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ahoul the latt day worked by him to the begin¬ 
ning of the vacation tcheduled for him An employee 
who lake* hit vacation prior to the date upon which 
he hecomet eligible, will receive payment tcomputed 
in accordance with Section h above I after he he- 
comet eligible Additional day or dayt for which an 
employee mav qualify later in the vear mav he taken 
at the time of the regular vacatum and payment for 
tuch time (computed in accordance with Section 6 
above) will he made after the employee hat qualified 

9. notuiav in I’acmtitm Pf 

When the vacation period of any employee in 
cludet one of the holidavt haled in Article VII. an 
additional day of vacation will be granted with pay, 
if the holiday occur* during the tcheduicu woikweek 
of the employee When the vacation period of a 
talaricd employee includet an observed holiday, an 
additional day of vacation will he granted with pay, 
if the holiday occurt during the icheduled workweek 
of iIm employee In either cate, the eitra day mutt 
be taken immediately before or after aa an cttention 
of the vacation 


Aincu X 

Tatvitruts 

H tr'. V, ,'-.. 

la) In the cate of employaet who are laid ofl 
from their regular yobt for lack of work. e*ary effort 
will be made to trantfer them lo related |oba hav 
ing an equal rate or to available openingi on (obi 
having a higher rate 
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<b) EmpluvMs permanently transferred to lower 
rated jobs will receive either one week's advance no 
tice ol such transfer, or payment for the first week's 
work alter transfer at their rate immediately prior 
to transfer For pieceworkers such payment shall be 
at the rale of their immediately preceding average 
straight time earnings 

',.1 An employee who desire'- a transfer to an¬ 
other shift may so advise his F'oreman in writing 
with copy to the Personn*' Department. As open- 
Mies ovsur in his dep.trimcnl on work for which he 
I- presently qualified, consideration will he given his 
request along with others m accordance with his 
relalivr seniority Such transfers however, shall not 
take precedence over the normal upgrading of quali¬ 
fied longer service employees Exceptions to the 
-iKsve m.n be made in certain special cases by mu- 
’ual ..-inseni 

This doec not supersede any existing local agree 
ment 

H . 

' a I An hi'iitly rated emplosee on das work when 
ri '"i -'v-Tiiiy tr 'nvierred 

ti a 'e ili'd djvwork loh h.isine ^ l-iwer or 
eouai rate will Nr p.ud the l<■f’ rate ot 
ihr i.-H t<- which He It Iransteired unless the 
rmpl-'See he w Iranslerred is on a pro- 
gressu'fi Schedule .it a r.ite less than the ii*b 
'.ite in which case he will be transferred at 
ho 'ale ifTimcdi.iic!s pn-T to transfer .md 
progress to the 'on -.iir in accordance with 
Scc-f ion ( ' 1 below. 

? '.’a relate.I daswork j.-f- h.ising a higher oh 

-.ite ai'l N- pai.l ; «lf not less than two 


»trps hcl<>« Ihf (oh rate «»f ihr- |oh to *hKh 
he !<• iriinsfettcil and will ihote.ifler prt'iirfN' 
i‘’ ihi- a*h r.itc in not m.'re ih.in six m.inih' 

•hri'ujjh iipsTiidiniv to > ili\«nrV ji'h h.ivinv 
■1 hitrhor x'h ' ifr will (>»• n.msfsTreil ii not 
•exs ih.in hi' 'i'l'' immesli.itfis prior lo ir.ms 
•it .»nd >»il| h>- p ut) ’hr >oh r.OC ot iho m v» 
><>h for :iorm.il pcrfi'rm in«'.- 

'■ ■in J ,o‘’ not on 4 prokiss'kin sshcdiils- !• 
in (inr;.'.‘,ilcd dj)wi>rli h.istil^ a U«*s'! 

of- • ,!,• of 

ii k.ro K on I jhU I of ihv I*##'!) (if Il'J 
'i^ aue Aertvnicot as ot the dales instisated) 
anil helovi wiill he pan! a rale not liss than 
li*o Steps hclos* the K'h rale of the K*h 10 

vihi^fi he IS Ir insterred 

h! kite ( I>n TaNo I of the (if fl » 

aee Apreement of the dales in<ftc:»iedi 
and iKsse will he p»nl j rale noi Is*"-', than 
Rale \ on that Table ;*s of Ihc dales mdi 

to .ins ilaswork .'h will rcsoisc the loh rate 
s't the pits u> which he is lianstcircd h>i nor 
ni il perli'im.ins.'s'. hut it atlcr liaiisis'i he is 
m .1 propri ssii'n wheiliilc .mil reseisme less 
ih.i the pah rale he will propress to ih.ii 
•oh rale i»n steps in ac(i*eihinec with the ap 
plis'ahle prorressioo scheiliile if not -'n .1 
prisfri-ssam sehcihile he will piorfress the 
roh rale iso the basis ot perforfbance 

lo 1 I'u.ia. ri oi- ahere the If iinme fittie is 

ifKiilmtal will bi paid his 'mmedi. iel' pie- 
eedin* hoilit'. rate <’i the ablicipaivd . •rned 
rale ot Ihe new roh whishcser is lowt i n-' 
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a period of three weeks, except that he will 
he paid hit earnings on the joh to which he 
w transferred if thev are higher 

(7| to a piecework |oh where necessary training 
time IS more than incidental, will he paid, 
during such time, ten cents more per hour 
than the minimum starting rate for such joh. 
or his rale on his immediately preceding joh. 
whichever is lower, hut not more than the 
AFR of the joh He will he paid his piece¬ 
work earnings whenever they are in excess 
of such rale 

(hi The term related daywork joh" mr.ins a joh 
having requirements which the experience of such 
emplovce in preceding (ohs makes it possible for the 
employee lo learn in a suhsianiiallv shorter lime than 
a new inexperienced employee. 

Under Section 2 (ai V. upgrading from one class 
lo another in any given trade or sxcupation. such as 
C lass B toolmaker to C'lau A losilmaker. it not con¬ 
sidered a transfer lo a related daywork job." 

'' H<‘urh Rated l.mpU>\rfs 

fat An hourlv rated employee on piecework 
when permanenilv transferred 

tit lo another piecework joh of equal or higher 
job value and for which training time is in 
ctdenlal. will he paid, for three weeks, the 
AF.R of hit previosM |»*h or hit earnings on 
the |ob to which he is transferred, whichever 
IS higher 

I 2 t lo another piecework lob of lower lob value, 
and fur which training time is incidental 
will he paid. f<*r two weeks, the AER i>( or 
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hii earning* on. the job to wHi-h he ii trani- 
ferred. whichever is higher 

f3) to any piecework joh wher» neceaiary train¬ 
ing time i* more than ineiiWiiiai. will he paid 
during luch time, len cents more per hour 
than the minimum starting rale for such 
job. or hi* rale cm his immediately preceding 
joh. whichever i* lower but not more than 
the AER of the joh. He will he paid hii 
pieceworb eaminp whenever ihev are in ei 
ceil of such rate 

(4) to a related daywork joh where the training 
lime IS incidental, will receive the job rate 
of ihe new job. where the training time la 
more than incidental, he will receive a rate 
not leu than two iiepi helow the fob rale of 
the )ob to which he ii transferred, but not 
more than hii immediately preceding aver¬ 
age earnmg*. and svill he paid the )ob rate 
for normal performance 

4. .Sa/aried Employett 

(a) A salaried employee permanently transferred 
to a salaried job having a lower job rale will be paid 
hi* mfe on his immediately preceding lob or the job 
rale of the joh to which he is transferred, whichever 

(b) A lalariad employee who i* permanemly 
transferred to a salaried |ob having a hitter job rale 
will he transferred ai hi* rale on hi* immediately 
pmcading |ab. and shall follow the progrcasion 
schedule if aay. and other applicable proviuune set 
forth ni Aiticfe VI. Further increase* to Ihe toh rase 
will be based on performance, and the toh rale snll 
be paid for SKirmal performance 
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ARTICLE XI 

RtDlXriON OR iNC RFASr IN FoR( FS 

VLhenevci there is a reduction in (he working 
force or employeei are laid off from their regular 
|obk, total knyith of uiniinuous servKe. applied on 
a plant, department, or other batit as negotiated lo- 
calJs shall be the maior factor determining the em- 
plosees to be laid off or transferred 'exclusive of 
upgrading or transters to higher rated jobs' How¬ 
ever. abilits will be given consideration 

Similarly, in alT cases of rehiring after layoff, total 
length ot continuous service, applied on a plant, de¬ 
partment. or other basis as negs'tiated locally, shall 
be the major factor ciwenng such rehiring if the 
employee is able to do the available work in .1 satis 
factsvry manner after a minimum amsvunt of training 

Uhere employees have accumulated six months or 
more ol service credits, out have not established con¬ 
tinuity of service, such service credits uill be con¬ 
sidered in the alvo'e cases rather than total length 
of contiaus'us service 

1. Since the number of employees in the individual 
bargaining units covered under this Agreement varies 
from less than .'0 to more than Id.OOi). each Local 
shall negotiate with IcKal Management a written 
^gracment covering the layoff and rehiring proced¬ 
ure for the employees represented hy the I ocal 

I Rmpleveca who have been or srho may be trans¬ 
ferred to tohi outside the bargaining mits. mas be 
rttsinsed to their former HasuheatKm in the ber- 
gainmg unit in accordance with their total length of 

civntinui'iis vervKC 
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4. An employee who either; 

(•) reiiret at his or her option at provided in 
the Company Pcntion Plan: or 

(b) who is retired by the Company upon reach¬ 
ing the age for normal retirement as provided in the 
Company Pension Plan I age 65). whether or not 
such employee it a participant in the Plan, shall 
cease to have any rights under the provisions of this 
Agreement. (However, this Agreement shall con¬ 
tinue to he applicable to retired employees returned 
to active employment by the Company.) 

5. Employees will be given at least one week's 
notice and one week's work at the prevailing sched¬ 
ule before layoffs are made due to decreasing forces. 

A. An employee with continuiiy of service out due 
to illness for a period not exceeding one 1 11 year who 
returns to work shall be re-employed on his former 
Kjb providing he is able to perform the job and normal 
seniorils provisions permit 


ARTICU XII 

Umion avd LoTAt RppapseNTATTsr*4 
AND Stewards 


fa) An employee ssho is an offlcial of any Local, 
and who has accumulated six months or more of 
service cradiis shall, on wnnen iwqueai of the Local, 
be deferred from layoff (except leeaporarv layoffs) 
froai his (ob so long aa work for which he la ^ali 
fted IS available on auch tob If such work la not 
avatlabfe on his rob. such an employee ahall. to the 
rxMM neceaaary to defer him from layoff, be deemed 
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I to Mifliciently greater continuous scr man 
I of/j( - ®r'°V*** hargaming unit 'iititle 

I hitn iraoimr to other work m the unit • which 
he qvlihctJ Thl<^ provision shall ■ to a 
r^,p<nua of four and a masimum ot tw-* «. such 
<>«cialik dependent on the numhi'r oi -rnplovees 
*ilhinMi^-h unit as follows 

Employee i ' ■ • ' ' 

500 or less ^ 

5<,1_ ;f.» 

OtM I 

over 5000 I' 

ih> An emplosee who is a Steward of such 
1 ocat and who has accumulated six months or more 
of service credits shall, upon written request of the 
I ocal and if a matont) of the group of employee' 
he represents absents at certified in writing b> the 
I iK'«; he deferred from layotl icsccpi tempurar) 
la>>'>fTs, from his joh so long as work for which he 
It q .alifWd It available on Mich gab among the group 
of empi.'Net's he represents If such wi'rk is not a - ul- 
abie .>0 his job. such employee shall, to the > stent 
nrceswv to defer him from lavoff. he «l<\med to 
have suftH.ic«llv greater vontinuous scisus' than 
other etnplovees he reprcsenli so at !<' eriiii>e him to 
transfer l«' Hher work ivir whu h hi is qu.tidied 
within his eroiip This proosi.m sh.iH m genefal 
jpp * If a rnasimum of one Steward foi . jih t om 
p*ps pTeni-in 

SI Paragr.ipht ia‘ »nd 'hi heresrl thail appiv 
• s to those l•tfH'la^' whose names, lilies jiid orde" 

■f prescJnce and to lhi>sc Stewards whose names 
anil tesilioos have Kser- fui'iished in wnlinr I* the 
t ■•twpan. pfsc" III the fisina of •ii>ii, e of ijsofT hy 
the 5 ompans and shall n.a apply to JO * h t \ a}s 





or Siewards who are on leave of ahvence pursuant 
to the provisioni of Section 2 hereof 

2. Leave of Ahsence 


Upon written request of the Union or any Local 

(a) Emplosees who are officials of the Union 
or officers of Nuch a l^al. who have at least one 
year of continuoui service, and who repreaent the 
Union in its relations with the Company, ahall he 
([ranted one year t leave of alstcnce hy the C om- 
pany, without forfeiture ssf prior accumulated con¬ 
tinuous service. This provision shall he limited at 
any one lime to not more than K officials of the 
National Union and not mure than 3 officers of any 
Local 

(h| If made at the end of such leave of ahsence 

(1 ) such leave of absence may he extended 
yearlv for seven additional years for Union 
or Local otBctal*: provided, however, that 
no Union or Local official shall he entitled 
to leases of absence whose aggregate lime 
exceeds eiiht vears 

f2) such employees will he re-employed m work 
of the same or a similar character in the 
same or other divisions of the same plant, if 
qualified therefor, and If entitled thereto on 
the ham of their prior accumulated conlinu 
oui service 



3. Payment foe Time on 

(a) Unlens otherwise provided by local written 
agreeuient. employees not on leave ol absence pur 
suant to the provtaions of hestiun 2 hei«<4 will he 
paid by the Cotnpeny at tlmr respective rates then 
prevailing for absences Irom work while enmeed in 
the following activities on Cotnpans premises 


,“»N, ''" t!s5s'*’^'>>\'‘«^ 

/^c/“ ♦ ^ AV- 

>^^.SK. %«««k . 


^ai 

S 











Emploven requeMinf payment pursuant to 
the provuions of Paragraph (a) hereof, thall report 
all time spent tin the h;indlinf of grievances to their 
respective Foremen or other immediate supervisors 
Chief Stewards or Fsecutive Committee members 
in Works where they act as Chief Stewards, will be 
permitted to contact Stewards in their respective divi¬ 
sions when the offKers of the l ocal deem such con¬ 
tact necesaarv They will advise their own Foremen 
before leaving their departments and also contact 
the Foreman in the department which they are visit¬ 
ing before they contact the Steward 

The Company shall repsut their names, rates of 
pay ard lime absent from work to their respective 
l ocals and shall in no event he required to make 
any pavments pursuant to Paragraph la) hereof, es 
cepi to the extent that such reports are approved by 
such lavcalt. and s«Kh Paragraph (ai is otherwise 
applicable 

AtTICU XIII 

situ vc.Nsk PBociocai 

I Grievances mas be Hied by an emplovee or 
group ct employees a Steward or the I ocal (iriev 
ances of a general nature Wed bv the I iKal shall 
he initiated at the secivnd step of the grievance 
procedure 

? Strpt Gnevances other than those of a general 
nature mas be pros-essed onlv by recourse to the 
following successive sieps 

lai Sup Ont I Foreman level) 

I I ) Witfun a reasonable time after the occur 
fence or ko«*wledge of the situation condi 


tion or action of Management riving nte to 
the grievance, the employee vted thereby 
or hiy Steward may present the grievance 
to the employee’* Foreman or other imme 
dute 4upervi*or. (If presented by the em 
plovce. he may also have his .Steward pres¬ 
ent. ) 

f' I \^'ithin one working day after such presenta¬ 
tion. such Foreman or other immediate 
supervisor shall give to such employee and 
Steward his decision with respect to such 
grievance, or shall advise them that addi¬ 
tional time for such decision is needed, in 
which event he shall give them such decision 
within one week thereafter 

' ii A Steward who submits a written grievance 
to hi* Foreman shall receive, upon request, 
a written reply 

■4 If a settlement is not reached between the 
Steward and his immediate sii;'crvisor the 
l.iKal may refer the griev.snce ti two repre¬ 
sentatives ol the Local for disctmisin in the 
department with representatives of local 
Management for settlement, if possible. 

‘'I Sirp fvi.. I .Management Level i 

It a seiUcmviii IS not reached at Step One 
the designated I ocal official may present to 
a representative designated by local .Manage 
ment a written statement of such grievaiKe 
giving ail pertinent information relative to 
the grievarKe and indKating the relief 
requested 









































































































The diicimion^ provided for ahove may, by mu 
tual agrecnienl. he held at the plant location of the 
Local vuhmitting the frievance. if requciied by the 
Union 

1 Ditctpline Ba\rJ on Warnmg Vonrrj 

Before impoving a divciplinary penalty or dis¬ 
charge which is based upon the cumulative effect of 
written warning notices, the Company will notify the 
employee concerned one week in advance. The mat¬ 
ter may he made a subject for grievance discussions 
hul such discussions shall not present imposition of 
the penalty pending their final outcome, and in the 
event it is determined that an employee has been im- 
prnperty penalized, he will he reimbursed for any 
loss of wages sustained as a result of the imposition 
of the penalty. 

ABTirii XIV 
StaiKSs ssn I nraoi'TS 

I. There shall he no strike, sitdown. slowdown, 
employee demonsiratioo or any other organized or 
concerted interference with wisrk of any kind in 
connection with any matter subject to the grievance 
procedure, and no such interference with work shall 
he directls or mdirectlv auihoraed or sanctiiMied by 
a I ocal or the Union, or their respective officers or 
saewards. unleaa and until all of tiw respective pro¬ 
visions of the HRcessive steps of tiic grievance pro¬ 
cedure set forth in Article Xlli ahall have been com 
piled with by the I ocal and the Union, or tf the 
mailer ii submwed lo aihilraiion as provided in 
/krtscie XV 

Z. The Company will not lock out any employee 
ar transfar any lob under dispute from the local 
not wsU the local Man a p em ent take m mlat 
action while a disposed loh is under dncusaion at 







anv of (he step*, of the grievance procedure \et forth 
in ^rticle XIII. or if the matter i\ submitted to 
arbitration as provided in ^rticle XN . 

ARTfCLI XV 

AUBITUCTIOV 

I Anv grievance which remains unsettled after 
having been fuliv processed pursuant to the provi¬ 
sions of Article XIII. and which involves either. 

I a 1 the interpretation or application of a pro¬ 
vision of this Agreement, or 

(hi a disciplinarv penalty (including discharge) 
imposed on or after the effective date of this 
Agreement, which is alleged to have been 
imposed without just cause. 

shall he submitted to arbitration upon wntten request 
of either the I'nion or the Company, provided such re¬ 
quest is made with..s in days after the ftnal decision 
of the Companv lias been given to the L'nion pur¬ 
suant to Article XIII. Section 2(0 For the purpose 
of proceedings snthin the score of (h) above, the 
standard to he applied bv an arbitrator to cases in¬ 
volving disciplinary penalties (including discharge) 
IS that such penalties shall he imposed onlv for ptst 
cause 

7 (a) Withtn 10 days follosi'ing a written request 

for arbitration of a grievance, the Company or the 
I'nion mav request the Atnerican Arbitration Asso 
ciation to submit a Panel of names from which an 
arbitrator mar be chosen In the selection of an arbi¬ 
trator and the conduct of any arhitrauon. the 
\ oiuntarv I abi'r Arbitration Rules of the AmerKan 
Arbitration Aiaociation shall control, escept that. 


li) tH>twilh»tunding any provision of ^uch Rules, 
the Association shall have no authority to appoint 
an arbitrator in any matter who has not been 
approved by both parties until and unless the parties 
have had submitted to them at least three Panels of 
arbitrators and have been unable to select a mutu- 
allv satisfactory arbitrator therefrom; and (ii) either 
parts mav, if it desires, be represented by Counsel 

fb) It IS further expressly understood and agreed 
that the American Arbitration Association shall have 
no authority to process a request for arbitration or 
appoint an arbitrator if either party shall advise the 
Association that such request arises under Section 
I (at of this Article, but that the grievance desired 
to be arbitrated does not. in its opinion, raise an 
arbitrable issue In such event, the Association shall 
have authority to process the request for arbitration 
and appomt an arbitrator in accordance with its 
rvics only after a final judgmetit of a Court has 
determined that the grievance upon which arbitration 
has been requested raises arbitrable issues and has 
directed arbitration of such issues The foregoing 
part of this subsection fb) shall not be applicable 
if by Its terms the request for arbitration requests 
<Mity relief from a disciplinary penalty or discharge 
•Ueeed to have been impoaed without pist cause. 

3 fal The award of an arbitrator so selected 
upon any grievance subject to arbitration as herein 
provided shall he final and binding upon all parties 
to this Agreement, provided that no arbitrator shall 
have any authority to add to, detract from, or in 
any way alter the provisions of this Agreement 

fbt It is specifically agreed that no arbitrator 
shall have the authority to establish or modKv any 
wage, salary or piece rate, or job classification, or 






■ulhorily to decide (he appropriiiic clarification of 
any employee. SuKject to the foregoing limiiationt 
on the authority of an arbitrator, nothing in thii 
yuhaection (hi shall prevent arbitration of a griev 
ance involving a violation of this Agreement 

(cl In .iddition. notwithstanding any contrary 
provision of this Artick, (v oo provision of this 
Agreement s»| other agreements between the parties 
shall he subject to arbitration pertaining in anv way 
to the establishment, administration, interpretation 
s«r applicala n ot Inisurance or Pension Plans in 
which employees covered by this Agreement arc 
eligihk to participate: (ill no arbitrator shall have the 
authority to review, revoke. msKlity, or enter anv 
award with respect to. any discipline or discharge im 
posed on empknees having less than six months of 
continuous service with the Company provided that if 
hv I ocal I *nderstanding a nerioft of less than six 
monihx hax been agreed upon ax the prohationarv 
period for new emplovees. and stR'h I ocal I'nder 
xtanding ix applicable to the particular employee in 
solved, such agiesd upon shorter period of time shall 
he substituted for "siv mMirtll" fn the foregoing, and 
prosided further that nothing in this subsection shall 
limit the authority of an arbitrator with respect to dis¬ 
ciplinary penalties or discharges imposed in siolation 
of Vctlon I of .Article IV. and (ill) no matter or con 
troversy concemtng the provisions of .Article WII 
hereof or the interpretation or application thereof 
shall he subject to arbitration 

4 This AgreeniatM and ita iMgrpretalion and appli 
calMM shall la all rcapccl.s be gosemed by the law 
of the Slate of New York 
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ARTICU XVI 

Posting 

The Company will make bullelin boards available 
for ihe use of Ihe Locals for ihe polling of nouces 
All nonces ihall he lubjeci lo ihe Manager i approval 
and he will also arrange for posling. 

ARTICLE XVH 

Notification and Pubiicity 

1. The Company agrees lo nolify ihe local and 
ihe Naiional Officers of any mailer affecting em 
ployees generally and concerning which Ihe Union 
or Local it ihe cerlified bargaining represenialive 
and noi covered by ihii Agreemeni as soon as Ihe 
Foremen are noiifled 

2. On any grievance or other mailer which has 
been negoiiaied beiween ihe Company and Ihe Union 
or Ihe Local, Ihe Company will noiify ihe Union or 
Local of any decision or delerminalion before il 
notifies Ihe employees affecied. 

ARTICU XVIM 

FiNANCIAt SUFFOeT 

The Company shall noi give financial aid lo or 
otherwise supporl any labor organitalion. This, how 
ever, shall not preveni bolh parlies lo Ihis coniraci 
from co-operaling and eachanging such informalion 
esaenlial for ihe furlherance of agreeable relations 

ARTICLE XIX 

Lnrt OF Hirincs. Layoffs, and Transffrs 
I. The Business Ageni or Ihe Presideni of a Local 
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will be given deiaili on employees laid off for lack 
of work after notificalion has been given lo ihe em¬ 
ployees. and similar information on re-engaged 
employees after they have been re-hired. 

2. The information will consist of Ihe name, ad 
dress, years of service, occupations, and abibiy rat 
ing of Ihe employee (where used), and the name of 
Ihe Foreman of the department involved. The Fore¬ 
man will give lo the .Stewards information on e» 
tended layoffs whenever possible one week before the 
employee is laid off 

3. The Local will also be given lists of new em¬ 
ployees after they have been engaged, their occu¬ 
pations. and their Foremen, and the local will also 
be given details on Iranslers which are made through 
the Personnel Department. 

ARTIClf XX 

TaAVtiiNO TiMr stao F.xrrNsts 

Hourly Rarea and Salaried Fmployees travefing a! 
the request and with the prior approval of the Com¬ 
pany will receive 

1. Payment at the rates applicable had they worked 
for all time spent in such travel: provided, however, 
that where transportation with sleeping accommoda¬ 
tions is used, an additional one hours pay at such 
rates for trip preparation shall be allowed, hsit no 
payment shall be made for traveling time between 
the hours of b 00 p.m. and 6.00 a m.. or in excess 
of eight hours in any one day. 

2. ReasonaMe expenses for transportation, meals 
and hotels wherever neceaaary. Where travel Is by 











atilomohile nol owned by the Company, kuch Irant- 
porlation expense shall be at the rale of eifhl cents 
per mile or as negotiated locally. provided use of such 
automobile has been specihcally approved in ad¬ 
vance by the Company 

3. Traveling time and Expenses shall he itemized 
and submitted to Management for approval 

ARTICLI XXI 

Local Undemtandinos 

1. The provisions of this Agreement are subject to 
all present local understandings, and such under 
slandinp will remain in effect unless changed in the 
manner provided in the following Section 

2. After the effective date of this Agreement, new 
local understandings will be recognized and made 
effective only where set forth in writing and signed 
hy local management and the Local, and approved 
by the Company and the Uaion. 

3. The existesce uf, or any alleged violation of. a 
local understanding shall not be the basis of any 
arbitration proceeding, unless such imdersianding is 
in writing and signed hy the Company and Local 

ARTICLI XXII 

Income Ejctenmon An 

An employee with three or more yean of cootiou 
ous service will, in accordance with the provsssom 
hereinafter set forth, have available an Income Eaten 
sKin arrangement lor use in the event of layoff lor 
lack of work or plant cloatog 


2. Cotnpiiiaiton of Income I ■ i 

The Income Extension Aid shall he computed on 
the basis of one week's pay for each of the employee s 
full years of continuous service at the time of layoff 
A “week's pay" for a salaried emplosee shall he the 
employee s normal straight-time weekly salars for the 
last full week worked hy him A “week's pay" for an 
hourly employee on daywork shall he calculated hy 
multiplying his straight-time hourly rate which he was 
paid during the last week worked by him times the 
number of hours in the employee's normal workweek, 
up to 40 hourv A “week's pay" for an hourly employee 
on incentive shall he calculated by multiplying his 
average straight-time earning rale obtained from the 
last available periodic statistics applicable to lime 
worked by him during his last week worked times the 
number of hours in the emplosee s normal workweek, 
up to 40 hours 

3. BtnefUi Avoi/aMe at Layoff 

(I) An eligible employee laid off for lack of 
work, if not then eligible for optional reiirement 
under the Pension Plan, may elect from the following 

(a) He may enter upon a course of inatruction at 
a recognixed trade or prolesisioaal school in 
which event payments will be made to ssich 
school from the lacome Eatenaton Aid avail¬ 
able to him I while he has cootinuits of 
service I. upon written rcs)uest therelor by the 
employee, to be appUed to reasonable tuition 
charges and any other reasonable fees di 
rectly asaociaaed with the courses chared by 
the s^ool 

lb) If he remains on layoA from the Con^any 
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tor a single, uninterrupted period equal to 
the maximum duration for which unemploy¬ 
ment compensation henetlts arc then pa>ahlc 
in the State in which he is emplosed (for 
example, 2ft weeks in Sew York State) pay¬ 
ments from the Income Kxtension Aid avail¬ 
able to him will be made, if he wishes, pro¬ 
viding that he certifies that he is still unem- 
ploved and has exhausted his entitlement to 
any state unemployment compensation bene¬ 
fits Such payments shall be made weekly, 
for as long as such unemployment continues, 
in amounts equal to one-halt of the em 
ployee s weekly pay as defined in Section 2 
until the full amount tor which he qualifies 
IS paid 

to In any esoni. at the end ot one year on lay¬ 
off. any b.danee in the Iftcoine txtension Aid 
available to him not theretofore paid will be 
paid in a lump sum to the eniplosee 

(d) As a spcsiai option, he may choose, within 
ftO days ot hu being laid off, to terminate his 
employ inent and thus forego recall rights 
and any henehta under the Pension Plan 
except aa noted helow ftc can then imme 
diately collect the total amount of the Income 
I xtenaion Aid avaiiahle to him, hit eonirihu 
tiont to the Pention Plan and anv vacation 
or other accumulated allowancet due hnn It 
he has nghts under the \ esting Provision of 
the Penaior Plan he mas prefer not lo with 
drat* hit Pentiun contributions tss as to pro¬ 
tect his I’rnsion I'ghis ihereimdcr Ibis 
option It!) «iii no> ,is.i lahle to an em 
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pli.i\cc in ^fi\ c^ac where manafcment Jeter 
mines, at time ol lasolf. that the empK'see s 
laytifl will not exceed h months 

(2) An employee vxilj not he entitled to receive 
an> pa.incnts under the Income l.siension arrange 
mcni after he has become eligible lor optional retire 
meni 

' <) Income l.stension pasinenis made under sub- 
sectiori' lal. lb) and ic) above shall not afTeci 
service credits previousK accumulated, conlinnilv of 
service and reeail rights. It wiil not bv- necessary lor 
an employee to repay anv Income bvumMon .Aid 
pavabie under said Mitwections ui. 'oi and tc; 
above 

4 /SvarinMe at Pkuu ( Unuit: 

\'heii*veT the C ompany decHks to cV*se a pCant 
the C ompanv shall gnr* notice ol its devivion to the 
Union, the local or locnh mwolvcd and the emphtyms 
soiiecmed Ibervaftct. at the< ompanv. in the cmirsc 
ol vMch plant ckning. no longer hns necsJ lor the 
vori then betng done hv an emplotee. hr> entplov 
ment hv the Compnny mev be terminated whyeci 
cvenpliMKe mih the provition* oi ihi« Seeiun 4 

I 1 1 Lach employee thall be give* at leait une 
«eek V advance m>iive ol ihe spesiAc dale ot hrt 
lerminaiKvn 

(2j .Ae eligible employee vshosc employment i* 
terminated because ol plant cloving vhalL .1 not then 
eligible lor optHHui retirement under the Penaton 
Plan, be entitled to the IrKome I sicnv.oo .Aid in 
a lump vum. for trlwcli he m elifiNe aa detcrihed 
above, and eny vacalMta or other acctnnulatad alhna 


ances due him, provided ihat he 

<a) After the announcement of the plant cloving, 
continues regularU at »urk for the ( ompanv 
until the specific date of his termination, or 

(b) Fails to continue regularly at ssork until the 
specific date of his termination due to verified 
personal illness or leave of absence, or 

<c) Is on layoff for lack of work at the time of 
the plant closing 

1 3) Such employee mav request that his date of 
termination he advanced so that he can accept other 
employment and the local management will give due 
regard to this request 

4 I An eligible emplovee who will become eti 
gibfe for optional retirement undei the Pension Pl.in 
wiihm one sear either iii Irom the time hti empios 
ment would base been terminaUd as a result ot a plant 
ckwing or lio from the time ot his layoff it this is 
prior to the date of plant ckwing. and who meets the 
condiiM'ns specified in Subparagraphs lai. lb) and 
•cl of Subsection l2l. may in lieu of rcceivmg ans 
Income I stension Aid described in this Section 4. 
later elect iiptuvnal retirement when he reaches op 
tM«nal retirement age His sersice would he protected 
until such age 

1 3 1 An employee who n eligible tor optional 
retirement under the Pension Plan at the time his 
etnploy inent is terminated because of a plant closing 
sviD not he granted Income Extension Aid 

^ F eaird ffigfiii f. isder PnuNM f'u.- 

rhe receipt of Income hitensMin Aid wiH not affect 


■n) nghti the tmplo)ec may have iiiiticr the Vetting 
ProviMon of the Ptntion Plan 

6. Lump Sum I'at iticnti 

Service creditt previoutK accumulated, continuit) 
of service, and recall rights will be lost upon receipt 
by the employee of an Income Lstension Aid payment 
in lump sum vkithm the tirst 6U lays of layoff under 
Section 3, or payment under the Plant CloNng 
ScciMO 4. However, in the event of subsequent rehire 
at a new employee within three years of any such 
termination, service credits and recall rights pre 
vmusly lost shall be restored provided repayment of 
the Income Extension Aid is made by the employee 
within a reasonable time after rehire 

7. <V«Mi Duplicatiun 

11 any part of an employee s continuuui service ■ 
uand aa the baait for an actual payment under any of 
the oplioat of the Income Extension Aid arrange 
meni. that part of hit continuous service may not be 
uaed again for such purpose, either during that period 
of lay^ or any subsequent period of layoff or plant 
cLming. unless repayment has been made at provided 
in Section 6 above 

For example, if aa employee with four (4) full 
years of conlusuous servica chooses the luilioa pay 
meM option during a period of layufi, the amount of 
su c h luilion payment would he converted mto a serv 
we factor which would then be subiraciad from hn 
coniiiMiosn service for tlw purposes of this arranpt 
meat. If the employee s normal weakly pay had been 
tlW and the iiniioo onai 150, the employee would 
have loai the uat of one-haM yaar of his conliniiom 
service for the purposes of this Income Lxiension Aid 




and would have three and une-halt years oi such 
Mrvice available for future Income l^tenuon Aid 
use, plus any additional years of service which he may 
acquire by continued C ompany employment 

8. De/ifuiiotu 

I'.u'U i . 

The terms plant closing and "to close a plant 
mean the announcement and carrying out of a plan 
to terminate and discontinue all ( ompany operations 
at any plant, service shop or other facility. 

Such terms do not refer to the termination and dis¬ 
continuance of only part of the Company s operations 
at any plant, service shop or other laciUty nor to the 
termination or discontinuance of all oi its former 
operations coupled with the anntvunced intention lo 
commence there either larger or smaller other opera¬ 
tions. Any employees released hy such latter changes 
wrill be coosidered as out for lack of work and wrill 
he subject to pruvismas applicable to those on lay 
ud for lack of work. 

9. Other 

The provisions of this Article shall not be applic 
ahie where the Company decides to close a plant or 
hy off an employee benuse of the Company s in 
ahihtv to secure production, or carry on its operations 
as a consequence of a strike, slowdown or other inter 
ference with or interruption with work participated m 
hy employees in a Company plant, service shop or 
other facility . However, the operation of this Section 
shall not affect the nghts or heneftts already provided 
hereunder to an emplosee hid off for lack of work, 
prsor to the commencement of any mch strike, inter 
ference or interruption 


iu A grievance anting untier tbi<i article inav be 
prucetvcd in accordance with the grievance procedure 
tel Uvib in Article XIII. However, no matter or coo 
trovervv concerning tbe provitiont ot tbit Article or 
the lolerpretalioo or application Ihcreot thall be tub- 
(ext to .irbitration under the provitiont of Article X\' 
bereol. except bv mutual agreement 

ARTICLE XXIII 

MitircaY PcY DtrrriirvTtAi 

\ny employee with 52 or more weeks of tervice 
attending annual cncampnieiiiv of or training duly in 
the .Armed I oreex. State or National Ciu.ird or L’ S 
Rexervev vhall be granted a military pav differential 
for a period of up to 17 dayv annuallv. The cm 
plovec vhall he granted a credited service for such 17 
day periivd or portion thereof during which he is 
ait^t Such milit.irv pay differaMial shaN he the 
amiMni hv wrhich the employees normal wages or 
salarv. calculaied nn the bam of a workwaelt up to 
a maximum of 40 hours, which the employee has 
l.Hf hs virtue of xoch absence exceeds any pay re- 
veised from the Tederal or State Oovernmenl Such 
ilemt as twbstsience. rental and travel allowance 
shall not he included in determining pas received 
front the Gswemmcni 

Fmpktvees who hasre less than ^7 sreeks of serv¬ 
ice credits mav also tse absent for the reason and 
period set forth abewe withoxrt dedxjction of service 
credits for sxich absence but shah n<e Sc eligible for 
the militars pav differential 

Fmplosees mav peemlNeA. in the discretion of 
management to take a vacation and attend a mililars 
encampment at separate limes and hr granted both a 



vacation pay allowance and a military pav differen¬ 
tial. However, an employee may not receive a vaca¬ 
tion pay allowance and a military pay differential for 
the wme period An employee may, however, receive 
a military pay differential for the period, if any. hy 
which the time ^pent in tuch encampment exceeds 
xuch vacation, hut not exceeding the maximum! 
specified above 


AITtCLI XXIV 

JutiY Duty 

1. When an hourly-paid employee ix called for 
lervice ax a juror, he will he paid the difference be 
tween the fee he receives for such xervice and the 
amount of xtraight-time earning! lost hy him by 
reason of such xervice. up to a limit of 8 hours per 
day and 40 hours per week 

2. When a salaried employee is called for ■ervice 
ax a juror, he will continue to be paid hix normal 
straight-time salarv during the period of such xervice 

ARTICU XXV 

Absencf. Foa Dfatm tm FaMtLY 

An hourly-paid employee with continuity of serv 
ice who is absent from work solely because of the 
death and funeral of his or her parent, brother, sister, 
child, or spouse will be compensated, on the haais of 
Ilia average straight-time earnings, for the time lost 
by him from his regular schedule hy reason of such 
absertce, up to a maximum of three davs for each 
such absence and eight hours per day. 

ARTICU XXVI 

Rl SFONSIBli tTY of thc Pabtifs 

The parties recognize that, under this Agreement 
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each of them has responsibilities for the welfare and 
security of the employees. 

(a) The Company recognizes that it is the re¬ 
sponsibility of the Union to represent the 
employees effectively and fairlv: 

ih) Subject only to any limitations stated in this 
Agreement, or in any other agreement be¬ 
tween the Company and the Union or a 
l ocal, the Union and the I ocals recognize 
that the Company retains the exclusive right 
to manage its business, including (but not 
limited to) the right to determine the meth¬ 
ods and means by which its operations are 
to he carried to direct the work force 
and to conduct its operations in a safe ind 
effective manner 

Th IS Article does not modify or limit the rights 
of the parties, or of the employees, under .iny other 
provisions of this Agreement or under .my other 
agreement between the Cs>mpany and the Union or 
the I ocals nor will it operate to deprive employees 
of any wage or other benefit' to which thev have 
been or will become entitled bs -.iriuc .•( an existing 
.>r future agreement between the ( omp.my and the 
Union or a l ocal 

ARTICLI XXVM 

Issi rs OF Of Ni FAI Am It ATtOV 

i hiv Agreement, the 1460 Settlement Agrecnieat. 
the lybti Wage Agreement asd the IVtiU PeasMio 
and Inturaoce Agrcenieai between the partiev are 
loleodesi to be ansJ »hail be in lull tetllenieol of all 
isMtea which were the subject ul collective bargaiDiog 
between Ihe partie» in natainal level collective bar 



gaining negotiations in I960. Consequently, it is 
agreed that none of such issues shall he subject to 
collective bargaining during the term of this Agree 
mcnt and there shall he no strike or lockout in con¬ 
nection with anv such issue or issues; provided, 
however, that this provision shall not be construed 
to limit or modify the rights of the parties hereto 
under Article \'l. Section I. and Article XIV of this 
Agreement. 


ARTICLI XXVIII 

DI'RATION of AOtttFMKNT 

This National Agreement shall be effective as of 
October 24, I96U between the Conipany, the Lnion 
and each of the ILI •. AM.-ClOf Loi^ls now certihed 
as the representative of ( ompany employees, as vet 
forth in the Preamble to this Agreement, and shall 
continue in full force and effect to and including the 
29th day of September. 1961, and from year to year 
thereafter unless modified or terminated as herein 
after provided 


ARTICLI XXIX 

.McHIIIK AIIUN A>0 IraMINATtUS 

la) Lither the Company or the Union may ter 
minate this National Agreement by written notice to 
the other not more than sistv days and not less than 
thirtv davs prior to September 29. 1961 «>r prior to 
September 29 of anv subsequent vear Not more than 
15 dayis following receipt of such notice, collective 
bargaining negotiatmns shall commence between the 
parties (or the purpose of considering the terms of a 




new agreemeni, and a proposal for a revision of 
wages which may he submitted by either the Com¬ 
pany or the Union. 

r Ibl if either the Company or the Union desires 

to modify this National Agreemeni, it shall, not more 
I than 60 days and not leas than 30 days prior to Sep¬ 

tember 2V, IV63 or prior to September 2V of any 
subsequent year, so notify the other in writing. Not 
more than 11 days following receipt of such notice, 

I collective bargaining negotiations shall commence he- 

I Isseen the parlies for the purpose of considering 

^ changes in this National Agreemeni. and a proposal 

for a revision of wages which mav he submitted hy 
I either the Company or the Union 

If settlement is not reached by September 29, IV61 
or September 29 of any subsequent year, this National 
Agreement shall continue in full force and effect 
until the tenth day following wriilen notice given by 
cither the Company or the Union of its intention to 
terminate such Agreement, during which time there 
shall be no siriae or lockout 

ARTICLi XXX 

Notk u 

All notices given under the provisions of this 
Asi'eemeut shall be in writing and shall be sufficient 
if sent by mail addressed, if lo the Union, lo the 
International Union of Electrical. Radio and Machine 
Workers IAFL-( IO|. 1126 IMh Street. N.W_ Wash 
inglon 6. DC., or lo such other address the Union 
shall furnish the Cotnpany in writing, and if lo the 
Company, lo (leneral Electric Company, 570 Leung 
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ton Avenue, New York 22, N. Y., or to vuch other ad- 
dre»« the Compun) shall furnish the Union in writing 


D>ted October 22, 

New York. N. Y 

INTTRSaTIONAL union Of GLNfRAI. ELECTRIC 
ELECTRICAL. RADIO AND COMPANY 

MACHINE WORKERS iaFI. CIO) 

Jahn H. Callahaa Philip D. Moore 

David i. EanBiuticc E. i Raicr 

JaBCi Lawalitt T. E. Hilbcrl, tt 

Alhcxt E. Liuno John R. Baldwin 

H. A McMantn, Jr Herberl R Norihrup 

e: s wuib 

R E. Zook 
Jamet A Reid 
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1960-1963 WAGE AGREEMENT 


1. The incream provided (or herein include ihoie 
made efieclive through October I, I960, and thi!> 
Wage Agreement rcplacei and super%ede!> the Wage 
Agreement between the Company and the Union 
dated the 2Sth day of Auguii, I9SS. 

2. General Increaiei 

(a) Effective ai of the datei indicated below, the 
' ompany will grant, in the manner provided herein, 
general wage and lalary increaiei ai follows; 

Dale Increase 

October 24. I960 3% 

April 2. 1962 4% 

I provided that, in anv bargaining unit whoie local 
union noiiAei local nianagenient in writing not 
later than December 16, I960 that it choosei the 
Holiday-Vacation Option, the figure **4%** in the 
preceding tine •hall be deemed to read ’*3%’*). 

(b) The percentages set forth in la) above ihall. 
for the appropriate periods as indicated, constitute 
the percentage factors by which 

(1) The Standard Day Work Step Rales in eflccl 
on October I, lynu as shown in ( olumn I of 
Table I of Section 3 hereof, shall be incrceicd 
as shown la the other cohimns of said Table 
I. 

(2) The gruas eaminp of salaried employees 
I prior to calculation of anv night shift differ 
ential) shall he increased after such earnings 
have been computed on the basis of the em 



pio>ec» laiiirs late in clleu un the dale 
immediately prior to the effective dale of 
each such mcrcaie. and 

(3j The grow eamingv of incentive workers (ex¬ 
cluding any night shift differential), com¬ 
puted in accordance with the formula and 
procedure* in effect and applicable to such in 
cenlise work at the time of Uk per lor man cc. 
shall be uicreaied 

J Table I set out below shows the Standard Day 
work Step Rale Siniciure at modiHed at a result of 
the wage increases provided for by Section 2 of this 
Agreement: 


TAMLi I 

DAYWORK STEP RATES 


u> 

(2) 

(J) 

i4j 

C L, 



or 

I.JSS 

1.395 

1 4)5 

1.45 

I.3S5 

1.43 

1.475 


1.42 

1 465 

1.51 

1.525 

IA55 

1.50 

1 545 

1.56 

1.49 

1.535 

n 

1 595 

1.525 

1 57 

1.615 

1.635 

1.56 

1 61 

1 66 

1.675 

1 595 

1 645 

1.695 

1.71 

1 

1 611 

1 73 

1.745 

1 665 

1 715 

1.765 

1.715 

1.70 

1 75 

1 S05 

1 12 

1.735 

1 7S5 

1 IM 

1155 









A—Top of ihc progrciiion Khcdulc (In a few work*, the 
top of the progKuton Khcdulc will be below the rates 
opposite A| 

** —Rates applicable to Traniteri I Anitle X. (2) (a) (4) 
(a and b| 

Note* Rates below those shown will be on steps of not less 
than St 

Rates above those shown will be on steps of not less 
than S<. 

4. The wage increases herein provided shall be ap 
plicable to all employees (both hourly paid and salar¬ 
ied) in bargaining units certified to the lUE (AFL- 
CiO) or Its affiliated lUE (AFL-CIO) Locals as of 
October 24, I960 which as of that date were listed 
in the Preamble of the I960 GE-IUE (AFL-CIO) 
National Agreement Employees in any bargaining 
unit for whom the lUE (AFL-CIO) or any of lU 
Local* shall be certified at the collective bargaining 
reprcsentaiive after the effective date of this Agree¬ 
ment shall receive pay increases consistent with those 
provided for by Section 2 of this Wage Agreement, 
but only insofar at such increases shall, bv the terms 
of said Scciiont, become effective after the date of 
such certification. 

5. The provisions of this Wage Agreement shall 
continue in full force and effect between the parties 
hereto, to and including the 29th day of September. 


Dated’ October 22. IMO 
New York. N Y 


(4) 


INrKRNATIONAI UNION ni 
J^nCTRICAL RADIO A.SD 'L FI H TRIC 

machine workers i^.c,o, 


John H. Callahan 
Dj»id i. FitTmaurice 
J*™*! IjiwaJin 
Altwri F. Liuno 
H. A. McManus, Jr 


D. Moore 
F. J. Riiter 
T. F. Hilbert. Jr. 
John R Baldwin 
Hfrhen R. Norilirup 

E s. waiH 

R E. Zook 
James A. Reid 
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brother; 
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COPY 

REPORT or MEETING ON ORGANIZING 
__ 

Juma 2S. 19SS 

Maatlag coovaaad lOiOO A. M. TEu adaf, Juaa 29, 1993, 33 Mai hat Sq., Lyaa. 

Saa attachad Hat of rapraaaatativaa of varlona c afta who wara praaaat. 

Praaidaat Bilmlaw of tha Motal T‘adaa Dapa tmoat, A. F. of L., who 
had oailad thla maatlag failad to appaar. 

Thoiaaa E. Maloaay, Aanaricaa Fada atioa of Tachalcal Eagiaaara actaa ad 
Chai aaaa. 

Ha axplalaad to rap aaaatatWaa that tha Tachalcal Eagiaaa a had had a atrika at 
tha Gaaaral Elactilc Plaata aad tJiay had fouad duriag thia ati Ika, that thara waa 
a aaatimaat amoag wo hara thro«tghout tha plaata to orgaaiaa uadai tha A. F. of L. 

baaaar. 

At tha praaaat tinia tha plaata ara uadar Coatract with lUE-CIO aad tha U. E. 
ladapaadaat Locala, with tha lattar baviag a larga mambarahip la tha plaata. 

Thaaa Of gaaiaatloaa corar both tha th aa plaata ia Lyaa and tha plaata ia Evai att, 

Maaaachuaatta. 

Accordiag to laforaaatloa glraa, tha Coatract aow iaforca corara prodnctioa 
worhara aad maiataaaaca worhara, aad ia diacaaaiag tha quaatioa tha rapraaaatativaa 
praaaat at thia maatiag aaamad to baliava that tha Natioaal Labor Ralatioaa Board 
would aot apllt tha worhara iato craft uaita. 

It waa furtha< brought ovt that if tlia A. F. of L. wara abla to organica tha G. E. 
plaata, thay would aach waat to argaaiaa thair owa Crafta within tha plaata. 

Tha attltnda of all rapraaaatatWaa claarly aapraaaad a markad dagraa of Jaalouay 


la raga d to Croft jarlodlcti 










paga 2 ( coatiauad) 

Tka Tachai al Eagiaaara raportad thay had circulatad huadrada of A. F. of L. 
applicatioaa th oagh tha plaata aad that thay aapactad quick raapoaaa to aama. 
la additioa tkay had had tka kalp of iaaida workara la ci- culatiag tkaaa applicatioaa, 
aad froaa tkia aoarca had racaivadl about four kuad. ad aigaad applicatioaa alraady. 
h waa brought out that ia acdar to flla for aa N. L. K. B. Elactloa, applicatioaa 
would haua to ka filad by July IS, 19S1 and tka rapraaaatativaa praaant fait that 
it would ka liapoaaibla to aacura aaougk applicatioaa by that tima to warrant an 
alactloa by July iStk. 

At tkia maatiag aad iatar varifiad by local nawapapac accouata tka U. E. Indapaadaat 
Local war a actlvaly diatributiag applicatioaa amoag tka amployaaa of tkaaa plaata 
aad wa a alao aaakiag aa alactioa. 

For a numbar at yaara tkara haa baaa a aplit amoag tka workara, but tka CIO-tUE 
followiag two ar tkraa diffaraat N. L. A. B. alactioaa kaa baaa auccaaaful la dsfaatiag 
U. E. Howauar, tka fiaal couat aftar tka laat auck alactioa akowad that tkay had woa 
by a Tary ■mall mnrgia. 

apraaaatativaa wara iaformad that tkia mora toward A. F. of L. waa raflactad 
in auary C aft, from Taamatara ( iiaa balow) to tka O. E. I. U. A. F. of L., wkara 
tka clarlcal amployaaa had alraady aigaad ovar SSOO applicatioaa, and wa^a raady 
to apply far alactioa uadar tkia baana . 

It waa fiaally dacidad that wkaa Mr Maloaay had tka applicatioaa raturaad to him 
that ka would giua tkam to tka variouo crafta to which tkay baloagad aad tkay ia 
tura would contact tka iadiridual applicaata baliaTiag that tka paraoaal coatact 
would akow tkaaa workara that tkay wara iataraatad la orgaaiaiag tkam. 

Tkaaa applicatioaa would of couraa ba claarad through tka Ragional Offica 4 tka 


Amaricaa Fadaratioa of Labor 




PAg* ) ( continued) 


1 


The meeting e^Jovrned on thie eeolvet To wait until epplicetione were turned 


F oot-notet 


William A. Nealey. representing at this meeting tha International Union and Mr 
Nicholas P. Morrissey. Gssia'al Oi ganiser reported the fact thet he had had a 
meeting on June 22nd. with a committee representing truck drivers and helpers 
within the General Clect'-ic plants, and that they too are anxioua to affiliate with 
the A. F. oi L. He explained that we would in addition to T u< k D ive s. tahe 
in all othe c afts within ou’ International atructu-e. After a lengthy meeting 
with this Committee these men agreed to check tha various units eligible to 
membe ship and would bring back a report of the number in each Craft eligible 
fer membership within the meaning of the International Constitution. 

This g oup tooh with them 400 applications for membership in Local 42. Lynn, 
but believad the eligible membership would exceed eight hundred. 


Fmaternally submitted. 


William A. Nealey. Sac*t-T eas. Local 42 
it ep res anting N. P. Mo; rissay, Oiganisec 
International Brotherhood of Teamste-s. 
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CAAFT lEPRESENTATlVE^ ATTENDING 
SPECIAL OEOANl^ING MEETING 
JDNE 1 %, I ?S} 


MirlM«l J. Walsk 
Dasial J. HmIit 

W. M. 

JamM J. Duma 
J«' amiak -alau 
JukaA. Ma 
Jamai E. B'owa 
Joka J. aagaa 
Harol4 B, 

HaroUr. laa 4oa 
ClaraataA, Starratt 
Aaglatoa 

Williaai A. Naalay 
Waltar T. McLao4. Jr. 
J. C. O^Toola 
B. A. Caaaaioa 
Tkoiaas E. Makaiay 


Naw Eaglaa4 aaf. Div. 

Gaa. Org. A. F. oj L. 

Iai*l. l^'oa Wo'.'kara 
Iac*l. Uaioa O^'-atl^ Eag^a. 
lai'l &14g. Laboi ara 
B14g, Laborars Local # 190, Lyaa, 
Ca'paata a Local Ualoa # Lyaa, Maaa. 
kaat Matal Workara 
Iat*l. V-P aa. I. B. E. W. 

Baalaaaa Mg-. Local# 177.1. B. E. W. 

O. L. B. lat'l, Aaaoc. ol Ma k^aiat* 

Bro. Paiatara A^aal 
a, O. Bro. Paiatara 
lata aatioaal Biutkarkoo4 of Taamata a 
Local 11 B Icklayara 
UalCa4 Aaaoc. of PlombOia k Fitta a 
Local # SOI V. A. Agaat 
Tkck. Eagra. 


Jaaiaa K. Ma< Doaal4 


Eagra. # 
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WESTERN UNION t 


wsaiHcraii K I* 

Mn KCB, PKcsiian ikil mo tbamieis CNAumms rrc 
IM UMAM A«E MmntST BASHK 15 
moUC IBBlCATIMi THAT NAtNtXMAMCt CMI.OTES CCMCAAL CIXCTEIC nAWT, 
ITW, NASMOIMrrTS mu AfCAICAN FBURATIOM OT UBOB MreCASAIF. 
to rVLLT EZAMIC rOMMlLITm MITIM M INTtfWAtlOMAL 
K^rsnaATmt m CMm Arrtcm calud <m tn a.k. oh 

JMB em im mtt LtM mcmitt rjiLOiw, 55 makrtTi 

LVM, NAM. UCAM AMUI TBU OmCK MO TOM ttMCSCNTATIVE WILL 

m n THU aiTiK , 

J A BMIHLOV PMSlUm MTAl TOAKS im AfL. 








